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I. WIOA STATE PLAN TYPE AND EXECUTIVE SUMMARY
A. WIOA STATE PLAN TYPE
This is a combined plan
COMBINED PLAN PARTNER PROGRAM(S)
Temporary Assistance for Needy Families program (42 U.S.C. 601 et seq.)

Employment andTraining programs under the Supplemental Nutrition Assistance Program
(programs authorized under section 6(d)(4) of the Food and Nutrition Act of 2008 (7 U.S.C.
2015(d)(4)))

Trade Adjustment Assistance for Workers programs (activities authorized under chagr 2 of
title 11 of the Trade Act of 1974 (19 U.S.C. 2271 et seq.))

Jobs for Veterans State Grants Program (programs authorized under 38, U.S.C. 4100 et. seq.)

Unemployment Insurance programs (programs authorized under State unemployment
compensation lawsin accordance with applicable Federal law)

Senior Community Service Employment program (programs authorized under title V of the
Older Americans Act of 1965 (42 U.S.C. 3056 et seq.))

II. STRATEGIC ELEMENTS

A. ECONOMIC, WORKFORCE, AND WORKFORCE DEVELORMHBNITTIES ANALYSIS

1. ECONOMIC AND WORKFORCE ANALYSIS
Introduction
The State of Nebraska covers 76,824 square miles, making it thetll@rgest state in terms of
geographicared1l] ) T c¢mpyh . AAOAOCEAS6 O piE@dcdAwiEssl xAO AOOE
DAOAAT O T £/ OEA OOAOAGO DPipOI AGEIT AT T AAT OOAOAA E
(Omaha and Lincoln metro areas).

Nebraska offers a variety of demand industry sectors and occupations that provide family
sustaining wages; a 93.8ost of living index that ranked 17 in the nation on average for
2018;[2] and appealing tax incentives for new and existing businesses.

Gross domestic product

4AAT A p POI OEAAO A AT 1 DAOEOI domdstEpraEcA(GOPPtb theD E 1T £ .
COi xOE 1T &£ OEA TAOQGEITAIl '3$0 AT A OEI xO OEAG OEA b/
dollar[3] and real GDP (in chained 2012 dollar§}] from year to year for Nebraskancreased at

a rate lesser than that of the national GDP growth rate.

Table 1. Gross domestic produgall industries: Nebraska/US comparison
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Year|Nebraska Nebraska US RealGDFUS Real Nebraska Nebraska US Current |US
Real GDP Real GDP|(Millions of |GDP % |Current- |Current- |dollar GDP |Current-
(Millions % change chained change |dollar GDFdollar GDE(millions of dollar
of chainedfrom 2012 from (millions % change [current GDP %
2012 previous [dollars) previous |of current [from dollars) change
dollars) |year year dollars) |previous from

year previous
year

2015109,673 2.3 17,386,700 2.8 115,056 (3.2 18,219,297 3.8

2016110,226 (0.5 17,659,187 1.5 116,056 (0.9 18,707,189 2.6

2017110,526 0.3 18,050,693 2.2 118,546 2.1 19,485,394 4.0

2018112,170 1.5 18,566,442 2.8 122,966 (3.6 20,494,079 4.9

37 OOAAd 51 EOAA 30A0AO $SADAOOI Al O
y T Ai i AR

T £ #1711 AOAAR

2019]

Tables 2, 3, and 4 provide comparisons of GDP growth for the Grand Island, Lincoln, and Omaha

Coun

1

cil Bluffs metropolitan statistical areas (MSAs) against the Nebraska GDP growth rate.

The percent change for the Grand Island MSA GDP, currelailar and real (refer to
Table 2) lagged behind the state significantly in 2013, 2014, and 2015 and exceeded the
state significantly in 2016 and 2017.

The percent change for the Lincoln MSA GDP, curredellar and real (refer to Table 3)
tracked with the state in 2013 and 214, exceeded the state in 2015, and lagged behind
in 2016 and 2017.

The percent change for the Omah&ouncil Bluffs MSA GDP, currerttollar and real
(refer to Table 4) lagged behind the state significantly in 2013 and 2017, exceeded the
state significantly in 2014 and 2015, and tracked with the state in 2016.

Table 2. Gross domestic produgall industries: Grand Island MSA/Nebraska comparison

Year Grand Grand Nebraska [Nebraska Grand Grand Nebraska Nebraska
Island Island Real GDP Real GDP |Island Island Current- Current-
MSA Real MSA Real|(Millions % change |Current- |Current- |dollar GDPdollar GDP
GDP GDP % |of chained from dollar GDRdollar GDE(millions % change
(Millions [change |2012 previous |(millions (% change [of current |from
of chained|from dollars) |year of current [from dollars)  |previous
2012 previous dollars) |previous year
dollars) |year year

20134,041 2.2 105,038 2.6 3,624.9 |0.0 107,604 5.0

20144,068 0.7 107,132 2.8 3,603.5 |-0.6 111,331 3.3

20154,225 3.7 109,673 (1.5 3,698.4 [2.6 115,056 3.2

Paged


https://www.bea.gov/iTable/index_regional.cfm

#1 11 AOAANR

Year Grand Grand Nebraska [Nebraska Grand Grand Nebraska [Nebraska
Island Island Real GDP Real GDP |Island Island Current-  |Current-
MSA Real MSA Real|(Millions % change |Current- |Current- |dollar GDPdollar GDP
GDP GDP % |of chained from dollar GDRdollar GDE(millions % change
(Millions change 2012 previous |(millions % change [of current |from
of chainedfrom dollars) |year of current |from dollars)  |previous
2012 previous dollars) |previous year
dollars) |year year

20164,334 2.5 110,226 2.2 3,7645 |1.8 116,056 0.9

2017/4,487 3.4 110,526 2.8 3,850.1 2.2 118,546 2.1

31 O0AAd 51 EOAA 30A0AO0 $APAOOI AT O T &

Yy T AT T AR 2 A Qiips:/fwiw.bes gb\@iPablglindex_regional.cfm [accessed June 13,

2019]

Table3. Gross domestic produgtall industries: Lincoln MSA/Nebraska comparison

#1 11 AOAAR

Year|Lincoln |Lincoln  |Nebraska [Nebraska [Lincoln  |Lincoln  |Nebraska [Nebraska
MSA Real MSA RealReal GDP Real GDP MSA MSA Current-  |Current-
GDP GDP % |(Millions |% change |Current- [Current- |dollar GDPdollar GDP
(Millions change |of chained from dollar GDRdollar GDF(millions of % change
of chained/from 2012 previous |(millions % change current  |from
2012 previous (dollars) |year of current |from dollars)  |previous
dollars) |year dollars)  |previous year

year

201316,028 2.1 105,038 2.6 17,332 41 107,604 5.0

201416,471 2.7 107,132 2.8 18,174 4.6 111,331 3.3

201516,857 2.3 109,673 1.5 19,076 4.7 115,056 (3.2

2016(17,054 1.2 110,226 2.2 19,641 2.9 116,056 0.9

201717,301 1.4 110,526 2.8 20,246 3.0 118,546 2.1

31 O0OAAd 51 EOAA 30AO0AO0 $APAOCOI AT O T &

Yy T AT T AR 2 A Qiips:/iwiw.bes gb\@iPablglindex_regional.cfm [accessedluly 1,

2019]

Table 4. Gross domestic produgall industries: OmahaCB MSA/Nebraska comparison
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Year OmahaCBOmahaCENebraska Nebraska OmahaCB/OmahaCBNebraska Nebraska
MSA Real MSA RealReal GDP Real GDP MSA MSA Current-  |Current-
GDP GDP % |(Millions (% change Current- |Current- |dollar GDPdollar GDP
(Millions change |of chained from dollar GDPdollar GDE(millions % change
of chainedfrom 2012 previous |(millions |% change [of current [from
2012 previous (dollars) year of current from dollars)  |previous
dollars) year dollars)  |previous year

year

201349,900 (0.1 105,038 2.6 53,630 2.2 107,604 5.0

201452,424 4.8 107,132 2.8 57,554 6.8 111,331 3.3

201554,634 4.0 109,673 1.5 61,444 6.3 115,056 3.2

201655,723 2.0 110,226 2.2 63,573 3.3 116,056 0.9

201756,229 0.9 110,526 2.8 65,052 2.3 118,546 2.1

31 O0OAAd 51 EOAA 30A0AO0 $APAOOI AT O T 4&£ #1 11 AOCAAR " C

YT AT T AR 2 A Qifps:/iwinl.bes gb@iFablalindex_regional.cfm [accessed July 1,
2019]

[1151 EOAA 30A0AO #A1 OOO " OOAAOh O10EAE&AAOO . AAOA
https://www.census.gov/quickfacts/NE [accessed June,12 2019]

[2] Missouri Department of Economic Development, Missouri Economic Research and

Informatiol # AT OAOh O#1 00 T £ , EOEI ¢ $A0OA 3A0OEAO '11 0OA
https://www.missourieconomy.org/indicators/cost_of _living/ [accessed June 14, 2019]

[3] Estimates in current dollars are not adjusted for inflation (SourcelUnited States

$APAOCOI AT O T &£ #1711 AOAAh " OOAAO T &£ ATTTIEA 11TAIL
2ACEIT T Al $hilpeERiwi Oda.hav/@diahal/definitions/ [accessed June 13, 2019]).

[4] Real GDP (in chained dollars) by state is an inflatiecA AEOOOAA T AAOGOOA 1T £ AAAE
product based on national prices for the goods and services produced within the state. The real

estimates of gross domestic product (GDP) by state are measureddhained (2012) dollars

(Source:51 EOAA 3 0A0AO $APAOCOI AT O T &£ #1711 AOAAR " OOAAC
AT TTTEA 1 AAT 01 O00(d htpd/@ww.dedddov/régibnaéfifitons/ 1 Oh o

[accessed June 13, 2019]).

Personal income
4AAT A v POI OEAAO A AT T PAOEOIT 1T &£ OEA CcOi xOE 1 £
against the growth rate for national personal income (all sources) and shows the percent

change in growth for Nebraska.The state tracked near the national rate in 2015 and lagged
behind the national growth rate for 2016, 2017, and 2018.

Table 5. Personal incongall sources: Nebraska/US comparison
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Year|Nebraska Personal
Income (Millions of

Nebraska Personal
Income percent change

US Personal Incom
(millions of dollars)

US Personal Income
percent change from

dollars) from previous year previous year
2015/95,455 3.8 15,711,634 4.6
2016/94,731 -0.8 16,115,630 25
201797,557 2.9 16,820,250 4.2
2018100,534 3.0 17,572,929 4.3

31 OOAAd 51 EOAA 30A0AO $APAOCOI AT O T &£ #1711 AOAANR
YT AT T AR 2 A Qiips:Awinl.be& gb\@iFable
2019]

Tables 6, 7, and 8 provide comparisons of the growth rate of personal income for the Omaha
Council Bluffs, Lincoln, and Grand Island metropolitan statistical areas (MSAs) against
NebraskA6 O T OAOAI 1T COT xOE OAOA 1T &£ PAOOI T AI
1 The percent change for Omah&ouncil Bluffs personal income (refer to Table 6)
exceeded the state significantly in 2014 and 2016 and tracked with the state in 2015 and

2017.

1 The percent change for Lincoln MSA psonal income (refer to Table 7) lagged behind
the state in 2014 and exceeded the state in 2015, 2016, and 2017.

9 The percent change for Grand Island MSA personal income (refer to Table 8) lagged
behind the state significantly in 2014, tracked with the statén 2015 and 2016, and
exceeded the state in 2017.

Table 6. Personal incongall sources: Nebraska/Omah&€B MSA comparison

Year

Nebraska Personal
Income (Millions of
dollars)

Nebraska Personal
Income percent chang
from previous year

OmahaCB MSA
Personal Income
(millions of dollars)

OmahaCB MSA
Personal Income
percent change from
previous year

2014191,844 5.6 47,050,932 7.2

2015/95,454 3.8 49,051,027 4.1

2016/94,730 -0.8 49,182,895 0.3

2017197,556 2.9 50,973,238 3.5

31 O0OAAd 51 EOAA 30A0AO0 $APAOCOI AT O T &£ #1011 AOAAR
Yy TATT AR 2 A Qiips:/fwiw.bes gb\@iPablglindex_regional.cfm [accessed July 2,

2019]

Table 7. Personal income all sources: Nebraska/Lincoln MSA comparison
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Year|Nebraska PersonalNebraska Personal Lincoln MSA PersonélLincoln MSA Personal
Income (Millions ofIncome percent changelncome (millions of |Income pacent change
dollars) from previous year dollars) from previous year
201491,845 5.6 13,880,839 4.8
2015/95,455 3.8 14,566,101 4.7
2016/94,731 -0.8 14,998,490 2.9
2017/97,557 2.9 15,556,190 3.6
31 OOAAd 51 EOAA 30A0AO $APAOCOI AT O T &£ #1 11 AOAANR

YT AT T AR 2 A Qifps:/iwivl.bes gb@iFablalindex_regional.cfm [accessed July 2,
2019]

Table 8 Personal income all sources: Nebraska/Grand Island MSA comparison

YearNebraska PersonaNebraska Personal |Grand Island MSA |Grand Island MSA

Income (Millions |Income percent chang|Personal Income Personal Income percen

of dollars) from previous year (millions of dollars) |change from previous

year

2014/91,845 5.6 3,433,064 2.6
2015/95,455 3.8 3,558,339 3.5
2016/94,731 -0.8 3,541,748 -0.5
201797,557 2.9 3,672,840 3.6
31 OOAAd 51 EOAA 30A0AO $APAOCOI AT O T &£ #1 11 AOAANR

Yy TATT AR 2 A Qiips:/fwiw.bes gb\@iPablglindex_regional.cfm [accessed July 2,
2019]

The Stde of Nebraska expects marked changes in GPD and personal income subsequent to the
March 2019 flooding and COVIEL9 events.

Economic analysis

Existing and emerging demand industry sectors and occupations

Industry sectors

industry sectors based on projected numeric changes in employment levels, from 2016 to 2026.
Based solely on projected numeric changes, the top five emerging industry sectors in Nebraska
are:

1. health cae and social assistance, with a projected increase of 21,861;

2. professional, scientific, and technical services, with a projected increase of 7,976;

Page8
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Table 10 ranks emerging industry sectors based on percent changes in employment levels, from
2016 to 2026. Based solely on projected percent changes, the top five emerging industry sectors

3. accommodation and food services, with a projected increase of 7,660;

4. construction, with projected increaseof 7,553; and

5. manufacturing, with a projected increase of 6,729.

in Nebraska are:

Table 9. Emerging demand industry sectors based on numeric change in employment levels from

1.

o c w0 DN

professional, scientific, and technical services, with a projected increase of 18.11

percent;

health care and social assistance, with a projected increase of 15.61 percent;

construction, with a projected increase of 14.94 percent;

arts, entatainment, and recreation, with a projected increase of 14.01 percent; and

real estate, rental, and leasing, with a projected increase of 10.54 percent.

2016 to D26
RankingIndustry Title 2016 Annual 2026 Projected Numeric Change in
Employment Employment  |Employment 2016-
2026

-- Total 1,125,138 1,225,631 100,493

-- SeltEmployed Workers 58,937 65,187 6,250

-- Total Wage and Salary 1,066,201 1,160,444 94,243
Employment

1 Health Care and Social 140,001 161,862 21,861
Assistance

2 Professional, Scientific, and 144,053 52,029 7,976
Technical Services

3 Accommodation and Food 76,204 83,864 7,660
Services

4 Construction 50,541 58,094 7,553

5 Manufacturing 96,981 103,710 6,729

6 Finance and Insurance 65,046 71,547 6,501

7 Educational Services (including102,092 108,549 6,457
state and local gov)

8 Administrative and Support and51,054 56,215 5,161
Waste Management and
Remediation Services
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RankingIndustry Title 2016 Annual 2026 Projected Numeric Change in
Employment Employment  |Employment 2016-
2026

9 Retail Trade 110,044 115,158 5114

10 Transportation and 51,025 55,255 4,230
Warehousing

11 Government 69,468 72,562 3,094

12 Agriculture, Forestry, and 58,798 61,501 2,703
Fishing

13 Wholesale Trade 41,506 43,614 2,108

14 Management of Companies an(21,365 23,471 2,106
Enterprises

15 Arts, Entertainment, and 14,111 16,088 1,977
Recreation

16 Other Services (except 36,904 38,244 1,340
Government)

17 Real Estate and Rental and 9,629 10,644 1,015
Leasing

18 Information 18,205 18,972 767

19 Mining 981 1,029 48

20 Utilities (private + state + local)|8,193 8,036 -157

Source: Nebraska Department of Labor, NEworks, Labor Market Data, Data Download Center,

O, i-0

EOi

%l D1 TUI AT O 001 EAAOET 1T Oh

. AAOAOE

https:/ Ineworks.nebraska.gov/admin/gsipub/htmlarea/uploads/Nebraska LTOP.xIsx
[accessed July 11, 2019]

Table 10. Emerging demand industry sectors based on percent change in employment levels from

2014 to 2024
Rankingindustry Title 2016 Annual |2026 Projected |Percent Change in
Employment |[Employment  |[Employment 2016
2026
- Total 1,125,138 1,225,631 8.93
-- SelfEmployed Workers 58,937 65,187 10.60
-- Total Wage and Salary 1,066,201 1,160,444 8.84
Employment
1 Professional, Scientific, and 44,053 52,029 18.11
Technical Services

PagelO
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Rankingindustry Title 2016 Annual 2026 Projected |Percent Change in
Employment Employment |[Employment 2016-
2026

2 Health Care and Social 140,001 161,862 15.61
Assistance

3 Construction 50,541 58,094 14.94

4 Arts, Entertainment, and 14,111 16,088 14.01
Recreation

5 Real Estate and Rental and 9,629 10,644 10.54
Leasing

6 Administrative and Support and51,054 56,215 10.11
Waste Management and
Remediation Services

7 Accommodation and Food 76,204 83,864 10.05
Services

8 Finance and Insurance 65,046 71,547 9.99

9 Management of Companies an¢21,365 23,471 9.86
Enterprises

10 Transportation and 51,025 55,255 8.29
\Warehousing

11 Manufacturing 96,981 103,710 6.94

12 Educational Services (including102,092 108,549 6.32
state and local gov)

13 Wholesale Trade 41,506 43,614 5.08

14 Mining 981 1,029 4.89

15 Retail Trade 110,044 115,158 4.65

16 Agriculture, Forestry, and 58,798 61,501 4.60
Fishing

17 Government 69,468 72,562 4.45

18 Information 18,205 18,972 4.21

19 Other Services (except 36,904 38,244 3.63
Government)

20 Utilities (private + state + local) 8,193 8,036 -1.92

Source: Nebraska Department of Labor, NEworks, Labor Market Data, Data Download Center,

O, 1-080I )T AOOO0OU %i PITUI AT O 001 EAAOET T Oh . AAOAOQE
https:/ /Ineworks.nebraska.gov/admin/gsipub/htmlarea/uploads/Nebraska LTOP.xlsx

[accessed July 11, 2019]
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Occupations
4AAT AO pp AT A pg DPOI OEAA AAOCA 11 . AADOEAGO OF B
ranks emerging demand occupations based on projected nuric changes in employment

levels, from 2016 to 2026. Based solely on projected numeric changes, the top five emerging
demand occupations in Nebraska are:

1. combined food preparation and serving workers, including fast food, with a projected
increase of 4,1%;

registered nurses, with a projected increase of 2,857;
heavy and tractortrailer truck drivers, with a projected increase of 2,535;

personal care aides, with a projected increase of 1,994; and

o w0 DN

nursing assistants, with a projected increase of 1,733.

Table 11. Top 20 emerging demand occupations based on numeric change in employment levels,
2016- 2026

RankingSOC |SOC Title 2016 Estimated 2026 Projected Numeric
Employment  Employment |Change

1 35- |Combined Food Preparation and (23,503 27,661 4,158

3021 |Serving Workers,Including Fast
Food

2 29- |Registered Nurses 24,672 27,529 2,857
1141

3 53- |Heavy and TractorTrailer Truck 28,994 31,529 2,535
3032 |Drivers

4 39- |Personal Care Aides 7,185 9,179 1,994
9021

5 31- |Nursing Assistants 14,203 15,936 1,733
1014

6 11- |General and Operations Managers15,362 17,087 1,725
1021

7 39- |Childcare Workers 13,889 15,555 1,666
9011

8 37- |Janitors and Cleaners, Except Mai(15,765 17,401 1,636
2011 |and Housekeeping Cleaners

9 15- |Software Developers, Applications 5,135 6,748 1,613
1132

10 43- |Customer Service Representatives20,881 22,427 1,546
4051
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RankingSOC |[SOC Title 2016 Estimated 2026 Projected Numeric
Employment  Employment |Change

11 47- |Carpenters 11,863 13,380 1,517
2031

12 53- |Laborers and Freight, Stock, and (15,905 17,401 1,496
7062 Material Movers, Hand

13 35- |Waiters and Waitresses 15,572 16,964 1,392
3031

14 13- |Accountants and Auditors 10,135 11,521 1,386
2011

15 41- |Retail Salespersons 30,186 31,463 1,277
2031

16 41- |Sales Representatives, Wholesale|11,532 12,595 1,063

4012 |and Manufacturing, Except
Technical andScientific Products

17 51- |Meat, Poultry, and Fish Cutters an¢10,200 11,252 1,052
3022 [Trimmers

18 49- |Maintenance and Repair Workers, 9,316 10,346 1,030
9071 General

19 43- |Stock Clerks and Order Fillers 13,865 14,892 1,027
5081

20 37- |Maids and Housekeeping Cleaners7,838 8,806 968
2012

31 O0OAAd . AAOAOGEA $ADPAOOI AT O T &£ , AAT Oh . %xl OEOh
7ACAh (EGCE 3EEITh (EGE $AIATA j(oq /AAOPAOETT Ohd
https://neworks.nebraska.gov/gsipub/index.asp?docid=1165 [accessed July 11, 2019]

Table 12 ranks emerging demand occupations based on percent changes in employment levels,
from 2016 to 2026. Based solely on projected percent changes, the tiipe emerging demand
occupations in Nebraska are:

1. wind turbine service technicians, with a projected increase of 90.8 percent;

2. home health aides, with a projected increase of 41.1 percent;

3. information security analysts, with a projected increase of 37.7 peent;

4. occupational therapy assistants, with a projected increase of 33.7 percent; and
5

software developers, with a projected increase of 31.4 percent.

Table 12. Top 20 emerging demand occupations based on percent change in employment levels,
2016- 2026
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RankingSOC |SOC Title 2016 Estimated 2026 Projected  |Percent
Employment Employment Change

1 49-  \Wind Turbine Service 120 229 90.8
9081 [Technicians

2 31- |Home Health Aides 1,941 2,739 41.1
1011

3 15- |Information Security 681 938 37.7
1122 |Analysts

4 31- |Occupational Therapy 202 270 33.7
2011 |Assistants

5 15- |Software Developers, 5,135 6,748 31.4
1132 |Applications

6 15- |Statisticians 220 288 30.9
2041

7 31- |Physical Therapist Assistants709 925 30.5
2021

8 15- |Operations Research 789 1,019 29.2
2031 |Analysts

9 13- |Credit Counselors 1,140 1,468 28.8
2071

10 29- |Physician Assistants 1,001 1,288 28.7
1071

11 39- |Personal Care Aides 7,185 9,179 27.8
9021

12 31- |Medical Assistants 3,092 3,934 27.2
9092

13 29- |Veterinary Technologists anq743 943 26.9
2056 [Technicians

14 29- |\Veterinarians 874 1,095 25.3
1131

15 29- |Physical Therapists 1,845 2,311 25.3
1123

16 43- |Loan Interviewers and Clerks1,459 1,824 25.0
4131

17 31- |Physical Therapist Aides 557 696 25.0
2022

18 51- |Dental Laboratory 270 337 24.8
9081 [Technicians
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RankingSOC |SOC Title 2016 Estimated 2026 Projected  |Percent
Employment Employment Change
19 31- |Massage Therapists 588 732 24.5
9011
20 13- |Market Research Analysts 3,375 4,195 24.3
1161 |and Marketing Specialists

31 O0OAAd . AAOAOCGEA $ADPAOOGI AT O 1T &£ , AAT Oh . %xi OEOh
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https://neworks.nebraska.gov/gsipub/index.asp ?docid=1165[accessed July 11, 2019]
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Tables 13 and 14 provide data on education and jetraining requirements for emerging

demand occupations in Nebraska (refer to Tables 11 and 12). Table 13 identifies education and
job training requirements for the top 20 emerging demand occupations based on projected
numeric changes in employment levels from 2016 through 2026.

1 Seven occupations require no formal educational credential but do require shoterm

on-the-job training, with entry hourly wages ranging from $9.53 to $12.76 and median
hourly wages ranging from $9.80 to $15.08.

Seven require a high school diploma or its equivalent and sherr moderate-term on-
the-job training or apprenticeship training, with entry hourly wages rangng from $9.73
to $15.22 and median hourly wages ranging from $10.37 to $25.26.

Two require a postsecondary nordegree award and shoriterm on-the-job training or

no job-related training, with entry hourly wages ranging from $11.17 to $15.49 and
median hourly wages ranging from $12.80 to $19.84.

&1 60 OANOEOA A " AAErAlhtdd Bdinidg, with en®yindurhyn@des 1 1
ranging from $20.61 to $30.08 and median wages ranging from $29.26 to $42.85.

Table 13 identifies education and joktraining requirements for the top 20 emerging demand
occupations based on projected percent changes in employment levels from 2016 through

2026.

9 Five require a high school diploma or its equivalent and shoror moderate-term on-

the-job training, with entry hourly wages ranging from $10.42 to $14.61 and median
hourly wages ranging from $11.74 to $21.65.

Three require a postsecondary nordegree award and longterm on-the-job training or
no job-related training, with entry hourly wages ranging from $12.21 to $12.37 aah
median hourly wages ranging from $15.30 to $15.42.

4EOAA OANOGEOA AT I OO+telatBdir@ding, dithekrg I@dii waded O

ranging from $11.58 to $19.69 and median hourly wages ranging from $15.05 to $28.80.

&EOA OANOEOA rek antd hdderdtdternmd-the-jdb Araining or no job-
related training, with entry hourly wages ranging from $17.85 to $30.08 and median
wages ranging from $26.75 to $42.85.
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ranging from $20.28 to $35.70 and median wages ranging from $29.30 to $47.43.

1 Two require a Doctoral or professional degree but no jobelated training, with entry
hourly wages ranging from $25.00 to $25.64 and median wages ranging from $35.01 to
$36.98.

Table 13. Education and job training requirements for the top 20 emerging demand occupations
(based on numeric change in employment levels, 202626)

RankingSOC |[SOC Title Education Job Training Median |Entry
Hourly Wage
Wage
1 35- |Combined Food No formal Short-termon-  $9.96  $9.74
3021 Preparation and Serving |educational the-job training
Workers, Including Fast |credential
Food
2 29- |Registered Nurses Bachelor's None $29.26 $23.43
1141 degree
3 53- |Heavy and TractorTrailer |Postsecondary |Short-termon- [$19.84 [$15.49
3032 Truck Drivers non-degree the-job training
award
4 39- |Personal Care Aides High school Short-termon-  ($11.94 $10.79
9021 diploma or the-job training
equivalent
5 31- |Nursing Assistants Postsecondary |None $12.80 $11.17
1014 non-degree
award
6 11- |General and Operations |Bachelor's None $41.05 $22.95
1021 Managers degree
7 39- |Childcare Workers High school Short-term on-  [$10.37 [$9.73
9011 diploma or the-job training
equivalent
8 37- |Janitors and Cleaners, No formal Short-termon- $11.88 [$10.23
2011 Except Maids and educational the-job training
Housekeeping Cleaners |credential
9 15- |Software Developers, Bachelor's None $42.85 [$30.08
1132 |Applications degree
10 43- |Customer Service High school Short-termon-  $15.20 $11.55
4051 Representatives diploma or the-job training
equivalent
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RankingSOC |[SOC Title Education Job Training Median [Entry
Hourly Wage
Wage
11 47- |Carpenters High school Apprenticeship $17.81 $13.06
2031 diploma or
equivalent
12 53- |Laborers and Freight, No formal Short-term on-  [$14.03 $10.64
7062 |Stock, and Material Moverseducational the-job training
Hand credential
13 35- |Waiters and Waitresses |No formal Short-termon-  [$9.80 [$9.68
3031 educational the-job training
credential
14 13- |Accountants and Auditors |Bachelor's None $29.35 $20.61
2011 degree
15 41- |Retail Salespersons No formal Short-termon-  |$11.07 [$9.53
2031 educational the-job training
credential
16 41- |Sales Representatives, |High school Moderate-term $25.26 $15.22
4012 Wholesale and diploma or on-the-job
Manufacturing, Except equivalent training
Technical and Scientific
Products
17 51- Meat, Poultry, and Fish  |No formal Short-term on-  ($15.08 $12.76
3022 (Cutters and Trimmers educational the-job training
credential
18 49- |Maintenance and Repair |High school Moderate-term |$18.15 $12.63
9071 Workers, General diploma or on-the-job
equivalent training
19 43- |Stock Clerks and Order  High school Short-term on-  [$11.74 |$9.96
5081 Fillers diploma or the-job training
equivalent
20 37- Maids and Housekeeping |No formal Short-termon-  $10.35 [$9.71
2012 Cleaners educational the-job training
credential
31 O0OAAd . AAOAOCGEA $APAOOI AT O T &£ , AAT Oh . %x1 OEON
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Table 14. Education and job training requirements for the top 20 emerging demand occupations
(based on percent change in employment levels, 202626)
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RankingSOC SOC Title Education Job Training  Median  Entry
Hourly Wage
Wage
1 49- \Wind Turbine Service |Postsecondary noaLong-term on- |NA NA
9081 [Technicians degree award the-job training
2 31- |Home Health Aides  |High school Short-term on- $12.02  $11.03
1011 diploma or the-job training
equivalent
3 15- |Information Security Bachelor's degree |None $35.57 |$24.36
1122 Analysts
4 31- |Occupational Therapy |Associate's degree None $28.80 $19.69
2011 |Assistants
5 15- |SoftwareDevelopers, Bachelor's degree None $42.85 |$30.08
1132 |Applications
6 15- |Statisticians Master's degree  |None $29.30 $20.28
2041
7 31- |Physical Therapist Associate's degree None $24.13  $16.82
2021 |Assistants
8 15- |Operations Research Bachelor's degree None $34.67  $23.82
2031 |Analysts
9 13- |Credit Counselors Bachelor's degree Moderate-term |NA NA
2071 on-the-job
training
10 29- |Physician Assistants |Master's degree  |None $47.43  $35.70
1071
11 39- |Personal Care Aides |High school Short-term on- $11.94  $10.79
9021 diploma or the-job training
equivalent
12 31- |Medical Assistants Postsecondary noaNone $15.42  $12.37
9092 degree award
13 29- |Veterinary Associate's degree None $15.05 $11.58
2056 [Technologists and
Technicians
14 29- \Veterinarians Doctoral or None $35.01  $25.00
1131 professional degree
15 29- |Physical Therapists  |Doctoral or None $36.98 $25.64
1123 professional degree
16 43- |Loan Interviewers and High school Short-term on- $18.98  $13.92
4131 Clerks diploma or the-job training
equivalent
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RankingSOC SOC Title Education Job Training  Median  Entry
Hourly Wage
Wage
17 31- |Physical Therapist High school Short-term on- $11.74  $10.42
2022 |Aides diploma or the-job training
equivalent
18 51- |Dental Laboratory High school Moderate-term $21.65  $14.61
9081 [Technicians diploma or on-the-job
equivalent training
19 31- |Massage Therapists |Postsecondary nonNone $15.30 $12.21
9011 degree award
20 13- |Market Research Bachelor's degree |None $26.75 $17.85
1161 |Analysts and Marketing
Specialists

31 O0OAAd . AAOAOGEA $APAOOI AT O T&£ ,AAT Oh . %x1 OEOh
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https://neworks.nebraska.gov/gsipub/index.asp ?docid=1165[accessed July 11, 2019]

Employment and unemployment

Since 2015, Nebraska has gained 12,939 workers in the civilian labor force, while maintaining a
low, relatively stable statewide rate of unemployment, as illustrated in Table 15.

Table 15. Total civilian labor force in Nebraska, 2022018

Time period Labor force  |Employed |Unemployed Unemployment rate %
2015 1,007,258 976,997 30,261 3.0
2016 1,009,443 978,533 30,910 3.1
2017 1,011,626 982,442 29,184 2.9
2018 1,020,197 991,688 28,509 2.8

Source: Nebraska Department of Labor, Labor Market Information, Local Area Unemployment
Statistics,https://neworks.nebraska.gov/vosnet/analyzer/results.aspx?session=labforce
[accessed July 14, 2019]
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from lowest to highest, are listed in Table 16. County unemployment rates vary from 1.9 percent
in Perkins County to 5.0 percent in Arthur County.

Table 16. Unemployment rates by county in Nebraska, 2018
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Rank Area Unemploymentrate %
1 Perkins County 19
2 Cherry County 2.1
3 Custer County 2.1
5 Kearney County 2.1
4 Boone County 2.2
6 Chase County 2.2
8 Dundy County 2.2
7 Hayes County 2.2
9 Keya Paha County 2.2
10 Phelps County 2.2
11 Thayer County 2.2
13 Buffalo County 2.3
12 Butler County 2.3
14 Cedar County 2.3
17 Colfax County 2.3
16 Garden County 2.3
18 Harlan County 2.3
15 Polk County 2.3
19 Antelope County 2.4
21 Garfield County 2.4
23 Nance County 2.4
22 Red Willow County 2.4
20 RockCounty 2.4
24 Wayne County 24
32 Cuming County 2.5
29 Fillmore County 2.5
31 Frontier County 2.5
27 Gosper County 2.5
26 Hamilton County 2.5
25 Jefferson County 2.5
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Rank Area Unemploymentrate %
28 Lancaster County 2.5
30 Madison County 2.5
33 McPherson County 2.5
35 Pawnee County 2.5
37 Stanton County 2.5
36 Wheeler County 2.5
34 York County 2.5
38 Furnas County 2.6
39 Grant County 2.6
44 Greeley County 2.6
40 Holt County 2.6
42 Kimball County 2.6
43 Nuckolls County 2.6
47 Pierce County 2.6
41 Platte County 2.6
46 Seward County 2.6
45 Sheridan County 2.6
48 Sherman County 2.6
51 Sioux County 2.6
49 Dawes County 2.7
52 Dodge County 2.7
50 Morrill County 2.7
53 Sarpy County 2.7
56 Saunders County 2.7
57 Box Butte County 2.8
58 CheyenneCounty 2.8
54 Dawson County 2.8
55 Logan County 2.8
59 Merrick County 2.8
65 Otoe County 2.8
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Rank Area Unemploymentrate %
66 Washington County 2.8
64 Webster County 2.8
61 Adams County 2.9
62 Valley County 2.9
60 Boyd County 3.0
63 Cass County 3.0
67 Deuel County 3.0
70 Dixon County 3.0
69 Franklin County 3.0
68 Howard County 3.0
71 Keith County 3.0
73 Knox County 3.0
75 Lincoln County 3.0
74 Loup County 3.0
76 Richardson County 3.0
72 Saline County 3.0
77 Thomas County 3.0
78 Clay County 3.1
79 DouglasCounty 3.1
80 Gage County 3.2
85 Hall County 3.2
81 Scotts Bluff County 3.2
82 Brown County 3.3
86 Burt County 3.3
83 Banner County 3.4
84 Hitchcock County 3.4
87 Nemaha County 3.4
88 Dakota County 3.5
89 Johnson County 3.6
90 Hooker County 3.7

Page22



Rank Area Unemploymentrate %
91 Thurston County 4.0
92 Blaine County 4.6
93 Arthur County 5.0

Source: Nebraska Department of Labor, Labor Market Information, Local Area Unemployment
Statistics,https://neworks.nebraska.gov/vosnet/analyzer/results.aspx?sessior=labforce
[accessed July 11, 2019)

The two largest counties in Nebraska, Douglas, and Lancaster, reported employment gains from
December 2015 to December 2016L1]

1 Employment rose 0.5 percent in Lancaster County and 0.3 percentDouglas County.
(Refer to Table 17.)

1 Between the two largest counties in Nebraska, employment was higher in Douglas
(342,800) in December 2018. (Refer to Table 17.)

9 Lancaster County recorded an employment level of 172,400. (Refer to Table 17.)

T Collectivellh . AAOAOEAGO OxI AAAT O1 O

employment. (Refer to Table 17.)
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1 The average weekly wage in Douglas was $1,039 in the fourth quarter of 2018, an
increase of 3.0 percent from the fourth quarter of 2017. (Refer toable 18.)

1 Average weekly wages in Lancaster were $904, up 2.6 percent over the year. (Refer to
Table 18.)

Employment and wage levels (but not ovethe-year changes) are also available for the 93
counties in Nebraska with employment levels below 75,000. (Rer to Table 18.) Two of these
smaller counties, Washington and Stanton, had average weekly wages above the national
average of $1,144.

Table 17. Covered employment and wages in the United States and the 2 largest counties in
Nebraska, fourthquarter 2018

Area Employment Employment - Employment - Average/Average |Average |Average
- December |Percent National weekly weekly weekly \weekly
2018 change, ranking by  |wage (3)wage- |wage- |wage-
(thousands) |December |percent National [Percent |National
2015-16 (1) |change (2) ranking |[change, [ranking by
by level [fourth percent
2 guarter |change (2
2017-18
1)
United 148,061.8 [1.5 - 1,144 - 3.2 -
States (4)
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Area Employment Employment- Employment-|Average Average Average |Average
- December |Percent National weekly weekly weekly weekly
2018 change, ranking by  |wage (3)wage- |wage- |wage-
(thousands) December |percent National |Percent |National
2015-16 (1) [change (2) ranking |change, [ranking by
by level [fourth percent
2) quarter |change (2
2017-18
1)
Nebraska983.0 0.2 -- 930 40 3.2 30
Douglas 342.8 0.3 258 1,039 |167 3.0 176
Lancastenl72.4 0.5 242 904 291 2.6 210

Table footnotes:

(1) Percent changes were computed from quarterly employment and pay data adjusted for
noneconomic county reclassifications

(3) Ranking does not include data for Puerto Rico or the Virgin Islands

(3) Average weekly wages were calculated using unrounded data

(4) Totals for the United States do not include data for Puerto Rico or the Virgin Islands

Note: Data are preliminary. Covered employment and wages include workers covered by
Unemployment Insurance(Ul) and Unemployment Compensation for Federal Employees
(UCFE) programs.

Source: United States Department of Labor, Bureau of Labor Statistics, County Employment and

Wages in Nebraska Fourth Quarter 2018, https://www.bls.gov/regions/midwest/news -

release/countyemploymentandwages_nebraska.htrfaccessed July 14, 2019]

Table 18. Covered employment and wages in the United States and all countisbinaska, fourth
quarter 2018

Area Employment December 2018 Average weekly wage(1)
United States(2) 148,061,773 1,144

Nebraska 982,981 930

Adams 15,074 812

Antelope 2,091 758

Arthur 86 573

Banner 111 757

Blaine 131 673

Boone 2,424 780
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Area Employment December 2018 Average weekly wage(1)
BoxButte 3,768 726
Boyd 574 594
Brown 1,222 733
Buffalo 27,432 798
Burt 1,764 751
Butler 2,581 778
Cass 5,774 763
Cedar 2,654 749
Chase 1,950 781
Cherry 2,239 619
Cheyenne 4,365 824
Clay 2,321 909
Colfax 5,168 893
Cuming 3,651 846
Custer 4,511 778
Dakota 12,652 945
Dawes 3,041 659
Dawson 11,525 808
Deuel 513 642
Dixon 1,653 781
Dodge 17,338 823
Douglas 342,763 1,039
Dundy 566 786
Fillmore 2,194 826
Franklin 720 724
Frontier 863 687
Furnas 1,978 744
Gage 8,973 747
Garden 543 636
Garfield 830 672
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Area

Employment December 2018

Average weekly wage(1)

Gosper 378 798
Grant 292 664
Greeley 620 679
Hall 34,756 813
Hamilton 3,618 908
Harlan 820 663
Hayes 208 631
Hitchcock 660 720
Holt 4,490 747
Hooker 279 518
Howard 1,590 697
Jefferson 3,389 702
Johnson 1,547 767
Kearney 2,242 791
Keith 3,163 710
Keya Paha 149 568
Kimball 1,446 743
Knox 2,915 685
Lancaster 172,364 904
Lincoln 14,366 790
Logan 190 625
Loup 122 479
Madison 22,026 844
McPherson 72 636
Merrick 2,313 838
Morrill 1,521 770
Nance 1,003 710
Nemaha 2,919 1,061
Nuckolls 1,489 692
Otoe 6,056 777
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Area Employment December 2018 Average weekly wage(1)
Pawnee 744 753
Perkins 1,154 885
Phelps 4,695 897
Pierce 1,953 784
Platte 19,179 892
Polk 1,471 753
Red Willow 5,072 731
Richardson 2,593 692
Rock 491 711
Saline 7,126 847
Sarpy 73,215 933
Saunders 5,349 752
Scotts Bluff 16,450 799
Seward 6,027 873
Sheridan 1,755 663
Sherman 809 613
Sioux 156 693
Stanton 1,354 1,330
Thayer 2,362 791
Thomas 257 636
Thurston 2,975 905
Valley 1,770 741
Washington 7,802 1,168
Wayne 4,261 725
Webster 1,031 654
Wheeler 313 752

Table footnotes
(1) Average weekly wages were calculated using unrounded data.
(2) Totals for the United States do not include data for Puerto Rico or the Virgin Islands.

NOTE: Includes workers covered by Unemployment surance (Ul) and Unemployment
Compensation for Federal Employees (UCFE) programs. Data are preliminary.
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Source: United States Department of Labor, Bureau of Labor Statistics, County Employment and
Wages in Nebraska Fourth Quarter 2018, https://www.bls.gov/regions/midwest/news -
release/countyemploymentandwages_nebraska.htrfaccessed July 14, 2019]

[1] Large counties are defined as those with employment of 75,000 or more as measured by
2017 annual average employment. (United States Department of Labor, Bureau of Labor
Statistics, County Employment and Wages in Nebraskd-ourth Quarter 2018,

https://www .bls.gov/regions/midwest/news -
release/countyemploymentandwages_nebraska.htm [accessed July 14, 2019])

Labor availability[1]

In 2015, NDOL and the Nebraska Department of Economic Development (NDED), with support
from the University of Nebraska- Lincoln, Bureau of Sociological Research (BOSR) began a new
series of studies to measure labor availability in these Nebraska regions:

1 Central Nebraska;

Lincoln Metro;

Omaha Metro;

Northeast Nebraska;

Panhandle area of Nebraska (Scottsbluff);
Southeast Nebaska;

Southwest Nebraska;

= =/ =4 =4 -4 -4 =9

Sandhills area of Nebraska (Valentine); and
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Central Nebraska

Results of the Central Nebraska Labor Availability Survey, which included all or parts of Hall,
Hamilton, Howard, and Merrickcounties, among others, revealed that there were an estimated
11,698 potential job seekers, over the age of 18, in the city of Grand Island during the fall of
2016. The majority of these potential job seekers were currently employed (85.9 percent).
Otherswere out of work or seeking to reenter the workforce after time spent in retirement or
homemaking. These potential job seekers indicated that they were willing to take new work or
change jobs in the next year if a suitable job presented itself. The mediarinimum pay that
potential job seekers required to improve their employment situation was $60,000 annually for
employees who typically work as salaried employees or $18 per hour for employees who are
typically compensated at an hourly rate (calculated segrately). The median tenure of employed
potential job seekers at their current job was 45 months, or just under four years. Over 36
DAOAAT O T £ pi OAT OEAI ET A OAAEAOO OAPI OOAA OEAU
seekers identified salaryhealth insurance, and a work schedule that would fit their needs as the
most important factors in improving their employment situation. Potential job seekers named
lack of job opportunities in the area, inadequate pay offered at area employers, and inadedg
benefits offered by area employers as the most common barriers to improving their
employment situation.
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Lincoln metro region

Results of the Lincoln Metro Labor Availability Survey, which covered all or parts of 12 counties
including Gage, Lancaster ahSeward counties, revealed that there were an estimated 106,034
potential job seekers, age 18 and over, in the survey area during the winter of 2018. The
majority of potential job seekers in the survey area were currently employed (88.3 percent).
Others were out of work or seeking to reenter the workforce after time spent in retirement or
homemaking.

Potential job seekers indicated that they were willing to take new work or change jobs in the
next year if a suitable job presented itself. The median minimumay that potential job seekers
required to improve their employment situation was $55,100 annually for employees who
typically work as salaried employees or $17.31 per hour for employees who are typically
compensated at an hourly rate (calculated separaly. The median tenure of employed
potential job seekers at their current job was five years. Nearly 57 percent of potential job
OAREAOO OADPT OOAA OE-fear dégrké. Potedtial pliskdkdkd indicatedsalary) 1t
health insurance, and retirenent benefits as the most important factors in improving their
employment situation. Potential job seekers indicated inadequate pay offered at area
employers, lack of job opportunities in the area and inadequate benefits offered by area
employers as the moscommon obstacles to improving their employment situation.

Active job seekers are a subset of potential job seekers who reported they were actively seeking
a new job. An estimated 29,622 active job seekers, age 18 and over, were seeking employment
in the survey area at the time of the study. The median minimum pay that active job seekers
required to improve their employment situation was $15.80 per hour for employees who are
typically compensated at an hourly rate and $65,000 annually for employees who tigally work

as salaried employees. Most active job seekers were employed (83.8 percent) and the median
job tenure of active seekers was three years and six months. Over 57 percent of active seekers
EAITA A AAAEAT 1080 AACOAA whenkhoGshdanew jdbiwdesalary, DT OOAT
health insurance, and using skills they have. The most common obstacles to active job seekers
were the same as those reported by potential job seekers: inadequate pay offered lack of job
opportunities in the area and iradequate benefits offered by area employers.

Omaha metro region

Results of the Omaha Metro Labor Availability Survey, which included all or parts of seven
counties in the Omaha Metro region of Nebraska, and three counties in western lowa, revealed
that there were an estimated 239,623 potential job seekers, age 18 and over, in the survey area
during the fall of 2017. The majority of potential job seekers in the survey area were currently
employed (86.6 percent). Others were out of work or seeking to reentehe workforce after

time spent in retirement or homemaking.

Potential job seekers indicated that they were willing to take new work or change jobs in the

next year if a suitable job presented itself. The median minimum pay that potential job seekers

requir ed to improve their employment situation was $60,000 annually for employees who

typically work as salaried employees or $17 per hour for employees who are typically

compensated at an hourly rate (calculated separately). The median tenure of employed

potential job seekers at their current job was 53 months, or over four years. More than half of

bl OAT OEAI ET A OAAEAOO jue DPAOAAT Oywar@edreel andAA OEAL
27.4 percent held graduate or professional degrees. Potential job sexk indicated salary, work

schedule that fits their needs and health insurance as the most important factors in improving

their employment situation. Potential job seekers indicated inadequate pay offered by area
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employers, lack of job opportunities in thearea, and inadequate benefits offered by area
employers as the most common obstacles to improving their employment situation.

Active job seekers are a subset of potential job seekers who reported they were actively seeking
a new job. An estimated 75,269¢ive job seekers, 18 and over, were seeking employment in the
survey area at the time of the survey. The median minimum pay that active job seekers required
to improve their employment situation was $16 for employees who are typically compensated

at an haurly rate and $58,500 annually for employees who typically work as salaried employees.
Most active job seekers were employed (82.6 percent) and the median job tenure of active
seekers was just over three years (37 months). Over 55 percent of active seekbedd at least a
AAAEAT 1 060 AACOAA AT A OEAEO i1 00 Ei bi OOAT O EAAQDI
work schedule that fits their needs, and paid vacation. The most common obstacles to active job
seekers were the same as those reported by potentigdb seekers: lack of job opportunities in

the area, inadequate pay offered, and inadequate benefits offered by area employers.

Northeast Nebraska

Results of the Northeast Nebraska Labor Availability Survey, which included all or parts of 17
counties in thenortheast region of Nebraska, including Madison, Platte, and Dodge counties,
revealed that there were an estimated 37,051 potential job seekers, age 18 and over, in the
survey area during the fall of 2017. The majority of potential job seekers in the suy area
were currently employed (88.7 percent). Others were out of work or seeking to reenter the
workforce after time spent in retirement or homemaking.

Potential job seekers indicated that they were willing to take new work or change jobs in the
next year if a suitable job presented itself. The median minimum pay that potential job seekers
required to improve their employment situation was $52,750 annually for employees who
typically work as salaried employees or $15 per hour for employees who are typidgl
compensated at an hourly rate (calculated separately). The median tenure of employed

potential job seekers at their current job was 62 months, or just over five years. More than 35
PDAOAAT O T £ bl OAT OEAT ET A OAAE Adar@egzd Ddicoti@lfod OEAU E
seekers indicated salary, health insurance, and a work schedule that fits their needs as the most
important factors in improving their employment situation. Potential job seekers indicated lack

of job opportunities in the area, inalequate pay offered at area employers, and inadequate
benefits offered by area employers as the most common obstacles to improving their
employment situation. Active job seekers are a subset of potential job seekers who reported
they were actively seekinga new job. An estimated 9,435 active job seekers, 18 and over, were
seeking employment in the survey area at the time of the study. The median minimum pay that
active job seekers required to improve their employment situation was $15 per hour for
employeeswho are typically compensated at an hourly rate and $50,000 annually for

employees who typically work as salaried employeedViost active job seekers were employed
(84.4 percent) and the median job tenure of active seekers was nearly four years (47 months

| OAO o¢ PAOAAT O T £ AAOCEOA OAAEAOO EAI A A AAAEAITI
when choosing a new job were salary, health insurance, and a work schedule that fits their
needs. The most common obstacles to active job seekers were the sammdhese reported by
potential job seekers: lack of job opportunities in the area, inadequate pay offered, and
inadequate benefits offered by area employers.

Panhandle area of Nebraska (Scottsbluff)

Results of the Panhandle Labor Availability Survey, whidhcluded areas in western Nebraska
such as Scottsbluff, Alliance, and Sidney, as well as Goshen County, Wyoming, revealed that
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there were an estimated 23,543 potential job seekers in the Panhandle survey area during the
summer of 2015. The majority of thee potential job seekers are currently employed (81.4
percent). Others are out of work or seeking to reenter the workforce after time spent in
retirement or homemaking. These potential job seekers indicated that they were willing to take
new work or changejobs in the next year if a suitable job presents itself. The median wage
sought by this group was a minimum of $40,000 annually for employees who typically work as
salaried employees or $19.23 per hour for fultime, yearround work for employees who are
typically compensated at an hourly rate (calculated separately). Nearly all (93 percent)
potential job seekers stated that they were willing to commute 15 minutes or more each way for
suitable work. The median tenure of employed potential job seekers at tirecurrent job was

four and onehalf years. Over a third of potential job seekers (36.4 percent) said they had at

I AAOGO A AAAEAI T 080 AACOAA8 o1 OAT OEAI ET A OAAEAOC
they have as the most important factors immproving their employment situation. They named
lack of job opportunities in the area, inadequate pay offered at area employers, and inadequate
benefits offered by area employers as the most common barriers to improving their
employment situation.

Southeast Nebraska

Results of the Southeast Nebraska Labor Availability Survey, which included all or parts of eight
counties in the southeast region of Nebraska and southwest lowa, including Johnson, Nemaha,
Pawnee, Otoe, and Richardson counties in Nebraskayealed that there were an estimated
11,403 potential job seekers, over the age of 18, in the survey area during the fall of 2016 (29
percent of all potential respondents). The majority of potential job seekers in the survey area
were currently employed (80 percent). Others were out of work or seeking to reenter the
workforce after time spent in retirement or homemaking. These potential job seekers indicated
that they were willing to take new work or change jobs in the next year if a suitable job
presented tself. The median minimum pay that potential job seekers required to improve their
employment situation was $55,000 annually for employees who typically work as salaried
employees or $16 per hour for employees who are typically compensated at an hourly eat
(calculated separately). The median tenure of employed potential job seekers at their current
job was 85 months, or just over seven years. Over 37 percent of potential job seekers reported
OEAU EAT A A AAAEAIT T 080 AACOdidhted s@aryEebnork fizdule0 | OAT OF
that would fit their needs and health insurance as the most important factors in improving their
employment situation. Potential job seekers indicated lack of job opportunities in the area,
inadequate pay offered at area enlpyers, and inadequate benefits offered by area employers as
the most common obstacles to improving their employment situation.

Southwest Nebraska

Results of the Southwest Nebraska Labor Availability Survey, which included all or parts of 11
counties in southwest Nebraska, including Chase, Dundy, Frontier, Hayes, Hitchcock, Keith,
Lincoln, Logan, Perkins, and Red Willow. The survey revealed that tearvere an estimated

5,007 potential job seekers, over the age of 18, in the city of North Platte during the fall of 2016.
The majority of these potential job seekers were currently employed (82.8 percent). Others
were out of work or seeking to reenter theworkforce after time spent in retirement or
homemaking. These potential job seekers indicated that they were willing to take new work or
change jobs in the next year if a suitable job presented itself. The median minimum pay that
potential job seekers requred to improve their employment situation was $50,000 annually for
employees who typically work as salaried employees or $15 per hour for employees who are
typically compensated at an hourly rate (calculated separately). The median tenure of employed
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potential job seekers at their current job was 43 months, or just over three and onealf years.

| OAO ¢y PAOCAAT O T &£ piT OAT OEAT ET A OAAEAOO OADPIT OOf
Potential job seekers identified salary, health insurance, and a worklsedule that would fit

their needs as the most important factors in improving their employment situation. Potential

job seekers indicated a lack of job opportunities in the area, inadequate pay offered at area

employers, and inadequate benefits offered byraa employers as the most common obstacles to

improving their employment situation.

Sandhills area of Nebraska

Results of the Valentine Labor Availability Survey, which included Cherry County and all or
parts of nine other counties in the Valentine regiommf Nebraska and South Dakota, revealed that
there were an estimated 6,328 potential job seekers, age 18 and over, in the survey area during
the fall of 2018. The majority of potential job seekers in the survey area were currently
employed (87.3 percent). @hers were out of work or seeking to reenter the workforce after

time spent in retirement or homemaking.

Potential job seekers indicated that they were willing to take new work or change jobs in the
next year if a suitable job presented itself. The mediaminimum pay that potential job seekers
required to improve their employment situation was $50,000 annually for employees who
typically work as salaried employees or $16.25 per hour for employees who are typically
compensated at an hourly rate (calculatedeparately). The median tenure of employed
potential job seekers at their current job was seven years and four months. More than 37
DAOAAT O T £ pi OAT OEAI ET A OAAE AdarQlegied Pdteotidldoh OEAU E
seekers indicated dental insrance, salary, and paid vacation as the most important factors in
improving their employment situation. Potential job seekers indicated lack of job opportunities
in the area, inadequate pay offered at area employers, and inadequate benefits offered byaare
employers as the most common obstacles to improving their employment situation.

Active job seekers are a subset of potential job seekers who reported they were actively seeking
a new job. An estimated 1,250 active job seekers, 18 and over, were seekingployment in the
survey area at the time of the study. The median minimum pay that active job seekers required
to improve their employment situation was $15 for employees who are typically compensated

at an hourly rate and $47,500 annually for employees whtypically work as salaried

employees. Most active job seekers were employed (79 percent) and the median job tenure of
active seekers was four years and eight months. Over 37 percent of active seekers held a
AAAEAT 1 0860 AACOAAhR Alimportdnifdeter®dherfchosin@dndvEjdoovéeé 1 1 O
health insurance, opportunity for advancement, and salary. The most common obstacles to
active job seekers were the same as those reported by potential job seekers: lack of job
opportunities in the area, inalequate benefits offered by area employers, and inadequate pay
offered.

Niobrara River area of Nebraska

2A001 60 T &£# OEA 1 6. AETT , AAT O ! OAEI AAEI EOU 3000AL
11 other counties in the Niobrara region of Nebraska neealed that there were an estimated

8,567 potential job seekers, age 18 and over, in the survey area during the fall of 2018. The

majority of potential job seekers in the survey area were currently employed (83.8 percent).

Others were out of work or seekimy to reenter the workforce after time spent in retirement or
homemaking.

Potential job seekers indicated that they were willing to take new work or change jobs in the
next year if a suitable job presented itself. The median minimum pay that potential joleskers
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required to improve their employment situation was $50,000 annually for employees who
typically work as salaried employees or $16 per hour for employees who are typically
compensated at an hourly rate (calculated separately). The median tenure of played

potential job seekers at their current job was five years and six months. More than 32 percent of
pi OAT OEAT Ei A OAREAOO OA byedd dedrde. POENAAjobESdekers A
indicated salary, health insurance, and retirement benef as the most important factors in
improving their employment situation. Potential job seekers indicated lack of job opportunities

in the area, inadequate pay offered at area employers, and inadequate benefits offered by area
employers as the most commormbstacles to improving their employment situation.

Active job seekers are a subset of potential job seekers who reported they were actively seeking
a new job. An estimated 1,982 active job seekers, 18 and over, were seeking employment in the
survey area atthe time of the study. The median minimum pay that active job seekers required

to improve their employment situation was $16 per hour for employees who are typically
compensated at an hourly rate and $57,000 annually for employees who typically work as
salaried employees. Most active job seekers were employed (79.4 percent) and the median job
tenure of active seekers was four years and four months. Over 35 percent of active seekers held
A AAAEAT T 080 AACOAA AT A AAOE OA nénbosing@ Aelvio O O 6
were salary, health insurance, and company values. The most common obstacles to active job
seekers were the same as those reported by potential job seekers: lack of job opportunities in

the area, inadequate pay offered, and inadequabenefits at area employers.

[1] Nebraska Department of Labor, NEworks, Office of Labor Market Information, Publications,
Nebraska Labor Availability Studies,
https://neworks.nebraska.gov/gsipub/index.asp?docid=802 [accessed July 12, 2019]

Veterans
According to 2018 American Community Survey-year Estimates, Veterans make up 8.1
DAOCAAT O T &£/ . AAOAOCGEAEDBI AOADAOROBEADOI ADEBADAI
similar to the civilian population in relation to educational attainment and employment status,
Table A shows that there are notable differences between the two populations.

1 90.6 percent of Veterans were male compared to 49.2 percent of civilians.

9 7.70 percent of Veterans were age 18 to 34 compad to 30.5 percent of civilians.
25.0 percent of Veterans were age 35 to 54 compared to 31.9 percent of civilians.
26.10 percent of Veterans were age 65 to 74 compared to 11.9 percent of civilians.
23.3 percent of Veterans were age 75 and older compared 9.1 percent of civilians.

4 percent of Veterans were Hispanic or Latino compared to 9.0 percent of civilians.

Median income for Veterans was $44,167 compared to $32,259 for civilians.

= =/ =4 =4 =4 =9

5.4 percent of Veterans had income below poverty level compared to #0percent of
civilians.

1 28.6 percent of Veterans were disabled compared to 14.6 of civilians.
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Table A.Veteran statugl]

Data element Total Percent  Veterans |Percent
estimate |estimate |estimate  Veterans
estimate
Civilian population 18 years and over 1,448,974 NA 116,754 8.10%
PERIOD OF SERVICE - - - -
Gulf War (9/2001 or later) veterans NA NA 24,870 21.30%
Gulf War (8/1990 to 8/2001) veterans  NA NA 28,014 24.00%
Vietnam era veterans NA NA 40,072 34.30%
Korean Warveterans NA NA 10,144 8.70%
World War Il veterans NA NA 3,231 2.80%
SEX - - - -
Male 713,372 49.20% 105,810  |90.60%
Female 735,602 50.80% (10,944 9.40%
AGE - - - -
18 to 34 years 441,323  [30.50% 8,954 7.70%
35 to 54 years 461,828 [31.90% 29,182 25.00%
55 to 64 years 241,825 116.70% 20,979 18.00%
65 to 74 years 172,853 |11.90% 30,416 26.10%
75 years and over 131,145 [9.10% 27,223 23.30%
RACE AND HISPANIC OR LATINO ORI{- - - -
White alone 1,276,396 [88.10% 107,884  92.40%
Black or African American alone 64,761 4.50% 5,102 4.40%
American Indian and Alaska Native alon€11,843 0.80% 766 0.70%
Asian alone 35,409 2.40% 921 0.80%
Native Hawaiian and Other Pacific N N N N
Islander alone
Some other race alone 31,141 2.10% 757 0.60%
Two or more races 28,443 2.00% 1,311 1.10%
Hispanic or Latino (of any race) 130,370 9.00% 4,718 4.00%
White alone, not Hispanic or Latino 1,184,199 [81.70% 104,266 89.30%
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Data element Total Percent  |Veterans |Percent
estimate |estimate |estimate |Veterans
estimate
MEDIAN INCOME IN THE PAST 12 - - - -
MONTHS (in 2018 inflationradjusted
dollars)
Civilian population 18 years and over 32,259 NA 44,167 NA
with income
Male NA NA 44,403 NA
Female NA NA 41,553 NA
EDUCATIONAL ATTAINMENT - - - -
Civilian population 25 years and over  [1,262,246 [NA 115,097 NA
Less than high school graduate 108,346 |8.60% 7,844 6.80%
High school graduate (includes 326,274 25.80% 31,799 27.60%
eqguivalency)
Some college or associate's degree 419,337 33.20% 41,271 35.90%
Bachelor's degree or higher 408,289 32.30% 34,183 29.70%
EMPLOYMENT STATUS - - - -
Civilian population 18 to 64 years 1,144,976 [NA 59,115 NA
Labor force participation rate NA 82.50% NA 84.70%
Civilian labor force 18 to 64 years 944,524 |NA 50,042 NA
Unemployment rate NA 3.40% NA 2.70%
POVERTY STATUS IN THE PAST 12 - - - -
MONTHS
Civilian population 18 years and over for|1,404,595 [NA 114,309 NA
whom poverty status is determined
Income in the past 12 months below 146,028 [10.40% 6,191 5.40%
poverty level
Income in the past 12 months at or abov¢1,258,567 [89.60% 108,118 94.60%
poverty level
DISABILITY STATUS - - - -
Civilian population 18 years and over for|1,404,595 [NA 114,309 NA
whom poverty status is determined
With any disability 204,501 14.60% 32,676 28.60%
Without a disability 1,200,094 [85.40% 81,633 71.40%
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the number of sample cases is too small.

Low-income individuals and individuals in poverty

Tables A, B, and C provide statistics on Federal program participatigggverty by demographic,

and economic weltbeing in Nebraska.

Table A. Federal program participation

Program Number of
individuals
Adults and children receiving welfare (TANF) 10,679
Children receiving food stamps (SNAP) 85,000
EITC (earred income tax credit) recipients 129,000
Families receiving child care subsidies 5,500
Households receiving federal rental assistance 27.000
Households receiving LIHEAP (Low Income Home Energy Assistance 43,689
Program)
Number of children enrolled in Medicaid and CHIP 163.545
Number of women and children receiving WIC (Women, Infants and Childr37.440
supplemental nutrition program)
Participants in all Head Start programs 5,159

Table B. Poverty by demographic

Category Amount
Child poverty rate 13.90%
Number of Hispanic children below 200% poverty 51.000
Percent of singleparent families with related children that arebelow poverty 28%
Senior poverty rate 7.20%
Women in poverty 12.00%
Table C. Economic welbeing

Condition Amount
Extreme poverty rate 6.00%
Food insecurity 11.90%
Minimum Wage $9.00
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https://www.acf.hhs.gov/sites/default/files/ofa/2016_recipient_tan.pdf
https://www.childrensdefense.org/wp-content/uploads/2018/06/Child_Hunger_and_Nutrition.pdf
http://www.ncsl.org/research/labor-and-employment/earned-income-tax-credits-for-working-families.aspx
https://www.acf.hhs.gov/occ/resource/fy-2016-preliminary-data-table-1
http://www.cbpp.org/research/housing/national-and-state-housing-data-fact-sheets?fa=view&id=3666
https://liheappm.acf.hhs.gov/data_warehouse/index.php?report=adHocQueries
http://www.kff.org/medicaid/state-indicator/total-medicaid-and-chip-child-enrollment/?currentTimeframe=0&sortModel=%7B%22colId%22:%22Location%22,%22sort%22:%22asc%22%7D
https://fns-prod.azureedge.net/sites/default/files/pd/26wifypart.pdf
https://eclkc.ohs.acf.hhs.gov/about-us/article/head-start-program-facts-fiscal-year-2017
https://talkpoverty.org/indicator/listing/child_poverty/2016
https://datacenter.kidscount.org/data/tables/6726-children-below-200-poverty-by-race?loc=1&loct=1&loc=1&loct=1#detailed/2/2-52/false/870/10,11,9,12,1,13/13819,13820
https://datacenter.kidscount.org/data/tables/55-families-with-related-children-that-are-below-poverty-by-family-type?loc=1&loct=1&loc=1&loct=1#detailed/2/2-52/false/870/994,1297,4240/345,346
https://factfinder.census.gov/faces/tableservices/jsf/pages/productview.xhtml?pid=ACS_16_1YR_S1701&prodType=table
https://factfinder.census.gov/faces/tableservices/jsf/pages/productview.xhtml?pid=ACS_16_1YR_S1701&prodType=table
http://datacenter.kidscount.org/data/tables/45-children-in-extreme-poverty-50-percent-poverty?loc=45&loct=2#detailed/2/2-52/false/573/any/325,355
http://map.feedingamerica.org/
https://www.dol.gov/whd/minwage/america.htm#Consolidated

Condition Amount

Number of Hispanic children living in families where no parent has fuitime, year- 24,000
round employment

Percent of individuals who ae uninsured 8.30%
Percent of jobs that are lowwage 22.20%
Percent of working families under 200% of the poverty line 29.20%
Poverty rate 10.80%
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https://data.census.gov/cedsci/table?q=nebraska%20veterans&g=0400000US31&tid=ACSST1
Y2018.52101&t=Veterangaccessed June 2,020]

Underutilization[1]

In 2018, the broadest measure of labor underutilization, which includes the unemployed,
workers employed part time for economic reasons, and those marginally attached to the labor
force), was 5.8 percent in Nebraska, significantllower than the 7.7 percent rate for the nation.
The six alternative measures of labor underutilization in Nebraska in 2018 were not statistically
different from the rates recorded in 2017. Nationally, all six measures declined significantly
over the year.

The official concept of unemployment includes all jobless persons who are available to take a
job and have actively sought work during the four weeks preceding the data collection for the
Current Population Survey (CPSR] In Nebraska, 2.8 percent of the labor force was
unemployed, significantly lower than the 3.9 percent rate for the nation.

Nebraska had 29,300 unemployed residents in 2018 according to the CPS. In addition, 22,300
workers were employed parttime for economic reasons (also known as involuntary partime).
These individuals were working part time because of slack work or business conditions, or
because they were unable to find a fullime job. Nationwide, there were 4.8 million individuals
working part time for economic reasons in 2018.

In 2018, the number of individuals considered marginally attached to the labor force in
Nebraska was 8,700. People marginally attached to the labor force are not working but indicate
that they would like to work, are available to wak, and have looked for work at some time

during the past 12 months even though they had not searched for work in the 4 weeks
preceding the survey. In the United States, the number marginally attached totaled 1.5 million in
2018.

Discouraged workers, a subet of the marginally attached, are persons who are not currently
looking for work because they believe no jobs are available for them. In 2018, there were 1,800
discouraged workers in Nebraska, accounting for about 21 percent of all marginally attached
workers in the state. The combined 2016 unemployment rate for unemployed workers and
discouragedworkers was 3.0 percent in Nebraska in 2018, significantly lower than the national
rate of 4.1 percent.
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http://datacenter.kidscount.org/data/tables/5064-children-living-in-families-where-no-parent-has-full-time-year-round-employment-by-race?loc=1&loct=1#detailed/2/2-52/false/869/10,11,9,12,1,185,13/11486
https://factfinder.census.gov/faces/tableservices/jsf/pages/productview.xhtml?pid=ACS_16_1YR_GCT2701.ST50&prodType=table
http://scorecard.prosperitynow.org/data-by-issue#jobs/outcome/low-wage-jobs
http://www.workingpoorfamilies.org/indicators/
https://factfinder.census.gov/faces/tableservices/jsf/pages/productview.xhtml?pid=ACS_16_1YR_S1701&prodType=table
https://data.census.gov/cedsci/table?q=nebraska%20veterans&g=0400000US31&tid=ACSST1Y2018.S2101&t=Veterans
https://data.census.gov/cedsci/table?q=nebraska%20veterans&g=0400000US31&tid=ACSST1Y2018.S2101&t=Veterans

Individuals with disabilitieqd3]

Nebraska is more successful at utilization of individuals with disabilities in its workforce
compared to national averagesin 2019, a national organization that promotes meaningful
employment, fair wages, and career advancement for people with disabibis recognized the
Department of Health and Human Services (NDHHS) for efforts in Nebraska to move toward
competitive integrated employment, a vision that all people have a right to be employed in the
general workforce. The Association of People Supportig Employment (APSE) champions
moving individuals with disabilities out of sheltered workshops and into the competitive
workplace.

In 2016, Nebraska had 18 service providers who were allowed, by Federal law, to pay sub
minimum wages to some disabledvorkers. At that time, more than 2,100 Nebraskans with
disabilities worked for less wages than their peers without disabilities.The most recent
numbers, from 2018, indicate there are now only nine such service provider employers in the
state and only 5% people with disabilities who are working for less than minimum

wage. Additionally, APSE says in its report that 37 percent of Nebraskans with a cognitive
disability, those served by the NDHHS Division of Developmental Disabilities, are currently
employed, compared to the national average of just 25 percenhebraska is also significantly
ahead of the national average for employment for people with any disability, at 48 percent,
compared to the national average of just 34 percentAs of May 2019, morettan 112,000
Nebraskans with disabilities, ages 18 to 64, were employed.

)T AEOEAOGAT O xEOE ET OA1 1 AAOOAT AT A T 0 AAOGAI T Bi Al C
coordinated employment services through Vocational Rehabilitation, a partnership betweehe

Nebraska VR Program, a division of the Nebraska Department of Education; the Nebraska

Commission for the Blind and Visually Impaired; and NDHHS he partnership works toward

competitive integrated employment that includes pay at or above minimum wagthat is not

less than what others without a disability are receiving for the same type of job at a location

where the employee interacts with other employees without disabilities in comparable

positions and has opportunities for advancement, when appropate. The partnership also

provides career counseling, employment information, and referrals for individuals with

disabilities who want to work.

[1] United States Department of Labor, Bureau of Labor Statistics, Alternative Mwires of
Labor Underutilization, Nebraskaz 2018, https://www.bls.gov/regions/midwest/news -
release/laborunderutilization_nebraska.htm [accessed July 15, 2019]

[2] The official measure of unemployment in states is derived usirg statistical model that

incorporates data from the CPS and other sources, and this mod®ised estimate can differ

from the direct CPS estimate discussed here.

[38]. AAOAGEA $APAOCOI AT O 1T &£ (AAT OE AT A (Oi A1l 3AO0O0EA
$EOAAEI EOEAO ET . AAOAOEA AOA CiEITC OF 71 OEO6 rO0OA
http://dhhs.ne.gov/Pages/Individuals -With-Disabilities-in-NebraskaAre-Goingto-Work.aspx

[accessed March 20, 202). An APSE handout relating to this press release is accessible at
https://apse.org/wp -content/uploads/2019/03/NE -ClEHandout.pdf.
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Labor market trends[1]
Industry Projections

NDOL calculates industry employment projections using historical employnm data and

current economic indicators. Statewide, employment in all industries is projected to increase by
8.8 percent from 2016 to 2026. The projected compound annual growth rate or yeaver-year
growth rate for all Nebraska industries is 0.9 percentStatewide, the health care and social
assistance industry is projected to add the most jobs by 2026 (approximately 21,900 or 15.6
percent). Professional, scientific, and technical services is projected to see the highest
percentage of employment growth atL8.1 percent, representing an increase of 8,000 jobs.
Construction is also projected to see a 14.9 percent increase in jobs by 2026, and 14.0 percent
growth is expected in arts, entertainment, and recreation. The only Nebraska industry expected
to experience decreasing employment through 2026 is utilities (private, state, and local), with a
projected loss of 157 jobs, or1.9 percent. (Refer to Tables 9 and 10 in Section Il.a.1.A for
additional information on industry trends.)

Occupational projections

NDOLcalculates occupational projections by combining industry projections with staffing

DAOOAOT O &£OiI i OEA "OOAAO T &£ , AAT O 3O0A0OEOOEAOS [ 7
combination reveals the occupational employment ratios within industries andorms the basis

for occupational projections. Statewide occupational employment is projected to increase by 8.9

percent from 2016 to 2026. The occupational groups projected to have the largest employment

growth by percentage are healthcare support occupatins (17.3 percent), computer and

mathematical occupations (15.5 percent), and personal care and service occupations (14.8

percent). Food preparation and serving related occupations are projected to see the largest

numeric change, adding 9,129 jobs (10.8 peent). No occupational groups are projected to

decrease in employment from 20162026. (Refer to Tables 11 and 12 in Section Il.a.1.A for

additional information on occupational trends.)
Job growth by region

Table 19 shows projected employment growth by eanomic region from 2016 to 2026. The data
also gives estimates of the number of job openings due to new job creation (jobs due to growth),
and the number of job openings due to workers leaving their positions (jobs due to labor force
exits and occupationakransfers). The statewide projected jobgrowth rate of 8.9 percent is
slightly higher than the national projected growth rate of 7.4 percent. The Omaha Consortium
(Cass, Dodge, Sarpy, Saunders, and Washington Counties) and the state MSAs (Lincoln and
Grand Island) are expected to grow at a much faster rate than the rest of the state. Jobs in the
Omaha Consortium and the state MSAs are projected to increase by 7.8 to 11.7 percent,
compared to around 2 to 6.6 percent in almost all other economic regions. Tlemaha
Consortium has the high projected job growth in the state at 11.7 percent, and the Panhandle
economic region has the lowest at 2 percent.

Table 19. Job growth by region, 2012026

Region Job Growth %Labor Force ExitsOccupational TransfersGrowth Openings

Omaha Consortium11.7% 233,334 320,715 57,241
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Region Job Growth %Labor Force ExitsOccupational TransfersGrowth Openings
Lincoln MSA 11.3% 96,052 131,510 22,702

Grand Island MSA [7.8% 23,798 33,410 3,803

Central 5.9% 37,818 52,385 4,586

Mid Plains 4.3% 26,214 36,998 2,358

Northeast 6.6% 62,733 88,994 8,683

Panhandle 2.0% 21,786 30,328 929

Sandhills 2.9% 7,238 10,644 450

Southeast 4.6% 27,800 39,349 2,672

Source: Nebraska Department of Labor, NEworks, Office of Labor Market Information,

00A1T EAAOET T Oh O. AAOAOGEA %AITTTIEA )1 OECEO AT A
https://neworks.nebraska.gov/admin/gsipub/htmlarea/uploads/Nebraska%20Economic%20I
nsight%200utlook2018.pdf[accessed July 11, 2019]
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[1] Nebraska Department of Labor, NEworks, Office of Labor Market Information, Publicatis,
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https://neworks.nebraska.gov/admin/gsipub/htmlarea/uploads/Nebraska%20Economic%20I
nsight%200utlook2018.pdf[accessed July 11, 2019]

Education and skill levels of the workforce
Educational attainment

As described in Table 20, Nebraskans are generally well educated, with 91.3 percent of
Nebraskans ages 25 and older possessing, at minimum, ighhschool diploma or GED, and 65.0
percent of Nebraskans possess at least some postsecondary education. In addition, Nebraskans
are better educated than United States residents are in general. While, United States residents,
as awhole, are 1.5 percent mre likely than Nebraskans to report having a graduate or
professional degree, Nebraskans are 5.7 percent more likely to report having all other forms of
postsecondary education.

Table 20. Educational attainment in Nebraska compared to US, 2017

Population goup and |US estimated [US Nebraska Nebraska |Nebraska
educational attainmentnumber estimated |estimated estimated % |compared to
level % number UsS %
Population 18 to 24 30,820,412 |100.0 186,225 100.0 0.0

years

Less than high school (3,919,137 12.7 18,896 10.1 -2.6
graduate

High school graduate 9,772,204 31.7 54,651 29.3 -2.4
(includes equivalency)
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Population goup and |US estimated [US Nebraska Nebraska |Nebraska
educational attainmentnumber estimated estimated estimated % compared to
level % number US %
Some college or 13,755,643 |44.6 91,888 49.3 4.7
associate's degree

Bachelor's degree or (3,373,428 10.9 20,790 11.2 -0.2
higher

Population 25 years 221,250,083 [100.0 1,259,254 100.0 0.0
and over

Less than 9th grade (11,267,058 5.1 48,755 3.9 -1.2
9th to 12th grade, no |15,315,153 6.9 60,668 4.8 2.1
diploma

High school graduate 60,031,545 [27.1 331,081 26.3 -0.8
(includes equivalency)

Some college, no 45,109,653 [20.4 291,423 23.1 2.8
degree

Associate's degree 18,760,759 8.5 128,547 10.2 1.7
Bachelor's degree 43,585,028 [19.7 263,330 20.9 1.2
Graduate or 27,180,887 [12.3 135,450 10.8 -1.5
professional degree
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According to 2017 American Commuity Survey oneyear Estimates, there are 1,445,479 adults
(age 18 and older) in Nebraska. Of this number, 8.9 percent, or 128,319 adults, have less than a
high school diploma. Education is an indicator of economic prosperity as illustrated in Table

22. Table 23 shows that nearly one in every four adults in Nebraska age 25 and older without a
high school diploma (21.6 percent) live in poverty, and the average median wage in Nebraska
for an adult with less than a high school diploma is $25,515.

Table 21 Poverty rate for Nebraska adults (25 years and over) for whom poverty status is

determined by educational attainment level, 2017

Population group and educationaNebraska

attainment level

estimated %

Nebraska estimated
% - males

Nebraska estimated
% - females

Less than high school graduate

21.6

16.8

26.8
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Population group and educationaNebraska Nebraska estimated Nebraska estimated
attainment level estimated % % - males % - females

High school graduate (includes [10.3 8.7 11.9

equivalency)

Some college or associate's 7.6 5.6 9.5

degree

Bachelor's degree or higher 3.1 3.2 3.0
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Table 22. Median earnings in the past 12 months (in 2017 inflat@djusted dollars) for Nebraska

adults (25 years and over), 2017

Population group and Nebraska Nebraska estimated [Nebraska estimated
educational attainment level |estimated numbernumber - males number - females
Population 25 years and over $39,578 $46,279 $32,046

with earnings

Less than high school $25,515 $30,165 $18,905
graduate

High school graduate $31,296 $37,366 $24,409
(includes equivalency)

Some college or associate's |$36,349 $44,973 $28,748

degree

Bachelor's degree $50,138 $60,441 $41,701
Graduate or professional $61,324 $71,750 $55,598

degree
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Table 23. Adult (18 and older) educational attainment in Nebraska by race or ethnicity, 2016

Population groupNebraska |Nebraska |[Nebraska |Nebraska |Nebraska |Nebraska

and educational |estimated |estimated lestimated |estimated %estimated |estimated %

attainment level \/number % number - - males number - - females
males females

White alone 1,131,814 - 555,199 - 576,615 -
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Population group
and educational
attainment level

Nebraska
estimated
number

Nebraska
estimated
%

Nebraska
estimated
number -
males

Nebraska
estimated %
- males

Nebraska
estimated
number -
females

Nebraska
estimated %
- females

Less than high
school (or
equivalent)*

82,797

7.3

43,691

7.9

39,106

6.8

High school
graduate or
higher

1,049,017

92.7

511,508

92.1

537,509

93.2

Bachelor's
degree or higher

367,900

32.5

172,938

31.1

194,962

33.8

White alone,
not Hispanic or
Latino

1,051,542

513,062

538,480

Less than high
school (or
equivalent)*

49,584

4.7

25,290

4.9

24,294

4.5

High school
graduate or
higher

1,001,958

95.3

487,772

95.1

514,186

95.5

Bachelor's
degree or higher

358,709

34.1

167,824

32.7

190,885

35.4

Black alone

53,583

26,904

26,679

Less than high
school (or
eguivalent)*

7,603

14.2

3,801

141

3,802

14.3

High school
graduate or
higher

45,980

85.8

23,103

85.9

22,877

85.7

Bachelor's
degree or higher

9,629

18.0

4,610

17.1

5,019

18.8

American
Indian or
Alaska Native
alone

8,527

4,374

4,153

Less than high
school (or
eguivalent)*

1,581

18.5

1,103

25.2

478

115
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Population groupNebraska |Nebraska |[Nebraska |Nebraska |Nebraska |Nebraska

and educational |estimated |estimated lestimated |estimated %estimated |estimated %

attainment level jnumber % number - - males number - - females
males females

High school 6,946 81.5 3,271 74.8 3,675 88.5

graduate or

higher

Bachelor's 797 9.3 298 6.8 499 12.0

degree or higher

Asian alone 28,432 - 13,684 - 14,748 -

Less than high 6,387 22.5 2,163 15.8 4,224 28.6

school (or

equivalent)*

High school 22,045 77.5 11,521 84.2 10,524 714

graduate or

higher

Bachelor's 14,281 50.2% 7,352 53.7 6,929 47.0

degree or higher

Native Hawaiian NA NA NA NA NA NA

and Other

Pacific Islander

alone

Less than high |NA NA NA NA NA NA

school (or

equivalent)*

High school NA NA NA NA NA NA

graduate or

higher

Bachelor's degreNA NA NA NA NA NA

or higher

Some other race|18,396 - 10,234 - 8,162 -

alone

Less than high |8,759 47.6 4,512 44.1 4,247 52.0

school (or

eguivalent)*

High school 9,637 52.4 5,722 55.9 3,915 48.0

graduate or

higher

Bachelor's 1,382 7.5 554 5.4 828 10.1

degree or higher
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Population groupNebraska |Nebraska |[Nebraska |Nebraska |Nebraska |Nebraska
and educational |estimated |estimated lestimated |estimated %estimated |estimated %

attainment level \number % number - - males number - - females
males females

Two or more 17,598 - 8,606 - 8,992 -

races

Less than high 2,073 11.8 1,295 15.0 778 8.7

school (or

equivalent)*

High school 15,525 88.2 7,311 85.0 8,214 91.3

graduate or

higher

Bachelor's 4,519 25.7 2,153 25.0 2,366 26.3

degree or higher

Hispanic or 102,067 - 54,288 - 47,779 -

Latino Origin

Less than high (42,817 41.9 23,781 43.8 19,036 39.8

school (or

equivalent)*

High school 59,250 58.1 30,507 56.2 28,743 60.2
graduate or

higher

Bachelor's 11,159 10.9 5,897 10.9 5,262 11.0

degree or higher

* Calculated based on AC#ata provided for high school graduate or higher and Bachelor's
degree or higher.
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Since 2010z 2011, the number of students gradu® ET ¢ £0T I . AAOAOEA38O EECE
increased 6.1 percenfl] The cohort four-year graduation rate has increased from 86 percent

in 2010 - 2011 to 89 percentin 2017-¢ mp W8 (1 xAOAOh 1T AT U OOOAAT 6O AT
school, lesening their likelihood of financial and other successes and reducing the pool of
students who could go on to postsecondary education.

Table 24 compares Nebraska public school graduation rates by gender, race/ethnicity, and
other groups.

1 White non-Hispanics had a 92 percent fouyear graduation rate.
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1 Meanwhile, compared to their white nonHispanic classmates, Native Americans had a
graduation rate that was 21 percent lower. Black notHispanics were 14 percent lower,
Hispanics were 11 percent lower, andisians were 10 percent lower.

9 The student group with the lowest graduation rate in 20172018 was English Language
Learners, at 49 percent.

Table 24. Distributions of Nebraska public school graduates by gender, race/ethnicity and other
groups 2017- 2018

Student group Graduates4 year graduation rate %

Total Cohort Graduates 20,503 89

Gender: Male 10,312 |86

Gender: Female 10,191 91

Race/Ethnicity: White non-Hispanic 14,627 92

Race/Ethnicity: Asian 483 82

Race/Ethnicity: Native Hawaiian/Other Pac. Islander 20 95

Race/Ethnicity: Hispanic 3,378 81

Race/Ethnicity: Native American 216 71

Race/Ethnicity: Black nonHispanic 1,189 78

Race/Ethnicity: Two or More Races 590 85

Other Groups: Eligible for Free or Reduced Lunch 7,269 81

Other Groups: Special Education Students 1,815 69

Other Groups: English Language Learners 432 49

31 OOAAd . AAOAOCGEA #11 OAET AGET C #1 11T EOOET1T A O 01¢
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https://ccpe.nebraska.gov/sites/ccpe.nebraska.gov/files/PR_2019.pdfaccessed July 11, 2019]

Languagg2]

Table 25 provides information on Nebraskans whapeak English and Spanish at home. Of the

1,788,397 Nebraskans age five years and older, 88.1 percent speak English only at home. Among

the 212,756 (11.9 percent) who speak a language other than English at honhe majority

(65.7 percent) speak SpanishAT A T AAOI U EAI £ j wxhypwxq OPAAE %l CI

Table 25. Language spoken at home and ability to speak English, 2017
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Language |Nebraska |Nebraska |Nebraska Nebraska % |Nebraska Nebraska %

and Total Total Estimated of specified |Estimated of specified

Population |[Estimated [Estimated [Numbers of  |language Numbers of |language

Group Numbers [Percent |specified speakers-  |specified speakers-
language Speak language Speak
speakers- English only |speakers- English less
Speak English |or speak Speak Englishthan "very
only or speak [English "very|less than well"
English "very |well" "very well"
well"

Population (1,788,397 - 1,690,500 94.5 97,897 55

5 years and

over

Speak only 11,575,641 |88.1 - - - -

English

Speak a 212,756 |11.9 114,859 54.0 97,897 46.0

language

other than

English

Spanish 139,740 |7.8 74,178 53.1 65,562 46.9

5to 17 yearg37,155 2.1 27,407 73.8 9,748 26.2

old

18 to 64 95,217 5.3 44,176 46.4 51,041 53.6

years old

65 years old 7,368 0.4 2,595 35.2 4,773 64.8

and over

Other Indo - |28,874 1.6 20,677 71.6 8,197 28.4

European

languages

5to 17 years4,809 0.3 3,402 70.7 1,407 29.3

old

18 to 64 19,042 1.1 13,962 73.3 5,080 26.7

years old

65 years old 5,023 0.3 3,313 66.0 1,710 34.0

and over

Asian and 29,139 1.6 13,363 45.9 15,776 54.1

Pacific

Island

languages

5to 17 years4,909 0.3 3,123 63.6 1,786 36.4

old

Page47



Language |Nebraska |Nebraska |Nebraska Nebraska % |Nebraska Nebraska %

and Total Total Estimated of specified |Estimated of specified

Population |[Estimated [Estimated [Numbers of  |language Numbers of |language

Group Numbers [Percent |specified speakers-  |specified speakers-
language Speak language Speak
speakers- English only |speakers- English less
Speak English |or speak Speak Englishthan "very
only or speak [English "very|less than well"
English "very well" "very well"
well"

18 to 64 22,194 1.2 9,795 44.1 12,399 55.9

years old

65 years old 2,036 0.1 445 21.9 1,591 78.1

and over

Other 15,003 0.8 6,641 44.3 8,362 55.7

languages

5to 17 years3,809 0.2 1,014 26.6 2,795 73.4

old

18 to 64 10,427 0.6 5,503 52.8 4,924 47.2

years old

65 years old 767 0.0 124 16.2 643 83.8

and over
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Skills Gaps

A skills gap is present if it is difficult for a large share of employers to hire in a particular
occupation and there is a persistent gap between the demand for new workers and the number
of individuals entering that occupation.In the following studies of skills gaps, two key questions
were asked.

1 In what part of the labor force, if any, is a skills gap present?
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1 Is the skills gap the result of a lack of education and training opportunities or are other
factors at work?

Central Ndoraska

In 2016, the NDOL and NDED conducted two surveys regarding the skills of workers and skill
needs of employers in the Central Nebraska area, which includes the Grand Island Metropolitan
Statistical Area (MSA) and the Kearney and Hastings areas. Th@tsurveys were theCentral
Nebraska Labor Availability Survegnd the Central Nebraska Survey of Hiring and Training
Needs

Grand Island arefi]

The study utilized the results of both surveys as well as secondary data about thea@d Island
MSA economy to summarize information about job skills and whether skills gaps exist. The
Grand Island MSA includes Hall, Hamilton, Howard, and Merrick counties.

Results of the skills gap study suggest that the annual flow of individuals into tlé&rand Island
workforce is likely less than the projected annual needs of businesses. The annual needs of
businesses are measured through job openings, which are due to both net job growth and the
replacement of workers. These annual deficits of workers arfound primarily in blue collar and
service occupations. Annual deficits are most severe in select blue collar and service
occupations, including production workers, office and administrative workers, sales and related
workers and food preparation and sevices workers. Among service and blueollar

occupations, these annual deficits are further magnified because a significant share of workers
AOA AEEEEAOI O OI EEOA AOA O A OPIT O xiI OE EEOOI C
or an inability to pass a background check.

For the more highly skilled occupations with a deficit of workers, potential employees can be
prepared through enhanced training, education, internship and (in some cases) apprenticeship
opportunities developed through collaboration between employers, training entities and other
education institutions. These enhanced learning opportunities should be combined with
additional efforts to inform secondary school students, and their parents, about the earnings
and other opportunities afforded by these occupations. Grand Island MSA businesses also must
work hard to attract and retain workers in these occupations. Specific occupations are listed
below, along with the standard occupation code from the U.S. Bureau of Labor Statistics:

91 registered nurses (SOC code 29141);

9 automotive service technicians and mechanics (SOC code-3@23);

1 maintenance and repair workers, general (SOC code 4®71);

9 computer controlled machine tool operators, metal and plastic (SOC 51011);
1 welders, cutters, solderers, and brazers (SOC code-8121); and

1 heavy and tractortrailer truck drivers (SOC code 533032).

Hastings ared?]

The study utilized the results of both surveys as well as secondary data about the Hastings area
economy to evaluate job skills and whether skills gaps exist. The Hastings area includes all or
part of Adams, Clay, Fillmore, Nuckolls, and Webster counties.
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Results of the study suggest that the annual flow of individuals into the workforce in the

Hastings area will be less than the projected annual needs of businesses due to net job growth

and the replacement of workers. These annual deficits of workers are found throughout the

workforce but especially among bluecollar and service occupations. Anmal deficits are most

severe in service occupations, especially sales and related workers and food preparation and

services workers. Among service and blueollar occupations, these annual deficits are further

magnified because a significant share of workeO A OA AEAZEAOI O O EEOA AOQA
EEOOI OUd j xEEAE OUPEAAI T U I AAT O ZAOANOAT O ET A AEA
check.

For the more highly skilled occupations with a deficit of workers, potential employees can be

prepared through erhanced training, education, internship and (in some cases) apprenticeship

opportunities developed through collaboration between employers, training entities and other

education institutions. These enhanced learning opportunities should be combined with

additional efforts to inform secondary school students, and their parents, about the earnings

and other opportunities afforded by these occupations. A list of specific occupations is provided

below, along with the standard occupation code from the US Bureafilcabor Statistics:

registered nurses (SOC code 29141);

automotive service technicians and mechanics (SOC code-3923);

1
1
1 maintenance and repair workers, general (SOC code -@®71);
9 machinists (SOC code 52041);

1

welders, cutters, solderers, and brazers3OC code 58121); and

1 heavy and tractortrailer truck drivers (SOC code 533032).

Kearney ared3]

The study utilized the results of both surveys as well as secondary data about the Kearney area
economy to summarize information abait job skills and whether skills gaps exist. The Kearney
area includes all or part of Buffalo, Dawson, Franklin, Gosper, Harlan, Kearney, and Phelps
counties.

Results of the study suggest that the annual flow of individuals into the workforce in the

Kearney area will be less than the projected annual needs of businesses due to net job growth

and worker replacement. These annual deficits are found throughout the workforce but

especially among bluecollar and service occupations. Annual deficits are largest service

occupations, especially sales and related workers and food preparation and serving related

workers. Among service and bluecollar occupations, these annual deficits are further magnified

because a significant share of workers are difficulttohk AOA O A OPI T O x1 OE EE
typically means frequent job changes) or an inability to pass a background check.

For the more highly skilled occupations with a deficit of workers, potential employees can be
prepared through enhanced training, educaon, internship and (in some cases) apprenticeship
opportunities developed through collaboration between employers, training entities and other
education institutions. These enhanced learning opportunities should be combined with
additional efforts to inform secondary school students, and their parents, about the earnings
and other opportunities afforded by these occupations. A list of specific occupations is below,
along with the standard occupation code from the US Bureau of Labor Statistics:

9 registered nurses (SOC code 22141);
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automotive service technicians and mechanics (SOC code-3@23);
maintenance and repair workers, general (SOC code -€®71);

multiple machine tool setters, operators and tenders, metal and plastic (SOC-80281);

=A =4 =4 =4

welders, cutters,solderers, and brazers (SOC code 5121); and
1 heavy and tractortrailer truck drivers (SOC code 533032).
Lincoln ared4]

In 2016, the NDOL and NDED conducted two surveys regarding the skills of workers and skill
needs of employes in the Lincoln region of Nebraska, which includes Lancaster County and the
surrounding areas. The two surveys were thé&incoln Area Nebraska Labor Availability Survey
and theLincoln Area Survey of Hiring and Training Needihe surveys were conducted ding
2017. The Lincoln area includes the two counties of the Lincoln Metropolitan Area (Lancaster
and Seward), all or most of five surrounding southeast Nebraska counties (Gage, Jefferson,
Saline, Saunders, and York), and portions of four other adjacenturties (Butler, Cass, Fillmore,
and Otoe). The two surveys are the Lincoln Area Labor Availability Survey and the Lincoln Area
Survey of Hiring and Training Needs.

The current study utilizes the results of both surveys as well as secondary data about the
Lincoln area to summarize information about job skills and whether a local skills gap is present.
A skills gap is present if it is difficult for a large share of employers to hire in a particular
occupation and there is a persistent gap between the demandrfnew workers and the number

of individuals entering that occupation. Key questions include: In what part of the labor force, if
any, is a skills gap present? And, is the skills gap the result of a lack of education and training
opportunities, or are other factors at work?

Results of the study suggest that over the next decade the annual flow of individuals into the
workforce in the Lincoln area will exceed the projected annual job openings due to net job
growth and worker replacement. This annuaburplus is present due to the large number of
students who graduate from area universities, colleges, and community colleges, implying that
there would be an abundance of new workers trained for whitecollar occupations. Indeed,
there is a significant surpus of entrants to openings in entrylevel white-collar occupations in
the Lincoln Metropolitan Area even as deficits persist in blue collar and service occupations.
Among bluecollar occupations, there is an annual deficit for construction and extraction
workers, production workers and transportation and material moving workers. There is an
annual deficit for all service occupations except protective service workers. Large annual
deficits are found for sales workers and food preparation and serving relategorkers. Among
service and bluecollar occupations, these annual deficits are further magnified because a
OECTI EEZEAAT O OEAOA T £ x1 OEAOO AOA AEEEEAOI O O1 EE
means frequent job changes) or an inability to pass background check. For whitecollar
occupations, the challenge is keeping a sufficiently large share of graduates in Lincoln to fill
open positions.

For the more highly skilled occupations with a deficit of workers, potential employees can be
prepared through enhanced training, education, internship, and apprenticeship opportunities
developed through collaboration between employers, training entities, and other education
institutions. These enhanced learning opportunities should be combined with additionadfforts

to inform secondary school students, and their parents, about the earnings and other
opportunities afforded by these occupations. State government and local organizations also may
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choose to support education, training, and apprenticeships, perhajy sharing the cost of these
activities with employers. A list of specific skilled occupations is below, along with the standard
occupation code. The last chapter of this report provides detailed analysis for these occupations.

1 software developers (SOC ae 151132);

registered nurses (SOC code 29141);

licensed practical and licensed vocational nurses (SOC code 2961);
carpenters (SOC code 42031);

maintenance and repair workers, general (SOC code -@®71);

=A =4 =4 =4 =4

machinists (SOC code 54041); and
1 welders, cutters, solderers, and brazers (SOC code-8121).
Omaha aregb]

The Nebraska Departments of Labor and Economic Development led efforts to conduct two
surveys during 2017 regarding the skills of workers and skill needs of employsrin the Omaha
Metropolitan Area, which includes five Nebraska and three lowa counties. The two surveys are
the Omaha Area Labor Availability Survey and the Omaha Area Survey of Hiring and Training
Needs.

The current study utilizes the results of both sureys as well as secondary data about the Omaha
area to summarize information about job skills and whether a local skills gap is present. A skills
gap is present if it is difficult for a large share of employers to hire in a particular occupation and
there is a persistent gap between the demand for new workers and the number of individuals
entering that occupation. Key questions include: In what part of the labor force, if any, is a skills
gap present? And, is the skills gap the result of a lack of educatiamd training opportunities, or
are other factors at work?

Results of the study suggest that over the next decade the annual flow of individuals into the

workforce in the Omaha area will be several thousand less than the projected annual job

openings due tonet job growth and worker replacement. These annual deficits are found

throughout the workforce but especially among blue collar and service occupations. There are

also significant deficits in select whitecollar occupations including computer and mathemacal

workers, architects and engineers, community and social service workers and teachers. Notably,

annual deficits are not found for healthcare practitioners and only small annual deficits for

found for business and financial and legal workers. There &n annual deficit for all bluecollar

occupations, but the deficit is especially pronounced for transportation and material moving

workers. There is an annual deficit for most service occupations and large annual deficits are

found for office and administrative support workers, sales workers and food preparation and

serving related workers. Among service and blueollar occupations, these annual deficits are
AOOOGEAO T Aclt EXZEAA AAAAOOA A OECI EEZEAAT O OEAOA 1 ¢/
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check.

For the more highly skilled occupations with a deficit of workers, potential employees can be

prepared through enhanced training, education, internship, and ggenticeship opportunities

developed through collaboration between employers, training entities, and other education

institutions. These enhanced learning opportunities should be combined with additional efforts

to inform secondary school students, and theparents, about the earnings and other
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opportunities afforded by these occupations. State government and local organizations also may
choose to support education, training, and apprenticeships, perhaps by sharing the cost of these
activities with employers. A smoother system of work authorization for skilled norcitizens

would be especially beneficial for hiring in information technology and construction

occupations. A list of specific occupations is below, along with the standard occupation code.
The lag chapter of this report provides detailed analysis for these occupations.

9 computer programmers (SOC code 1%131);

software developers (SOC code 15132);

registered nurses (SOC code 29141);

carpenters (SOC code 42031);

maintenance and repairworkers, general (SOC code 49071);

machinists (SOC code 54041);

=A =/ =4 =4 -4 A

welders, cutters, solderers, and brazers (SOC code-8121); and
1 heavy and tractortrailer truck drivers (SOC code 533032).
Columbus arefg]

In the fall of 2017,the Nebraska Departments of Labor and Economic Development led efforts
to conduct two surveys regarding the skills of workers and skill needs of employers in
Northeast Nebraska, which includes the Columbus, Norfolk, and Fremont areas. The two
surveys werethe Northeast Nebraska Labor Availability Survey and the Northeast Nebraska
Survey of Hiring and Training Needs.

The current study utilizes the results of both surveys as well as secondary data about the
Columbus area economy to summarize information abogob skills and whether a local skills
gap is present. A skills gap is present if it is difficult for a large share of employers to hire in a
particular occupation and there is a persistent gap between the demand for new workers and
the number of individuals entering that occupation. Key questions include: In what part of the
labor force, if any, is a skills gap present? And, is the skills gap the result of a lack of education
and training opportunities, or are other factors at work? The Columbus area is mgposed of part
or all of Boone, Butler, Colfax, Nance, Platte, and Polk counties.

Results of the study suggest that the annual flow of individuals into the workforce in the
Columbus area will be less than the projected annual needs of businesses due tojoletgrowth
and worker replacement. These annual deficits are found throughout the workforce but
especially among blue collar and service occupations. Annual deficits are largest in service
occupations, especially sales and related workers, food preparati@nd serving related

workers, and office and administrative support workers. There are also large deficits for
production workers, and transportation and material moving workers. Among service and blue
collar occupations, these annual deficits are furthemagnified because a significant share of

xI OEAOO AOA AEEZEAOI O OI EEOA AOGA O A OPTT0O xIC
changes) or an inability to pass a background check.

For the more highly skilled occupations with a deficit of workerspotential employees can be
prepared through enhanced training, education, internship and (in some cases) apprenticeship
opportunities developed through collaboration between employers, training entities and other
education institutions. These enhanced laaing opportunities should be combined with
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additional efforts to inform secondary school students, and their parents, about the earnings
and other opportunities afforded by these occupations. A list of specific occupations is below,
along with the standad occupation code from the U.S. Bureau of Labor Statistics. A detailed
analysis for these occupations is provided in the last chapter of this report.

91 registered nurses (SOC code 29141);
9 maintenance and repair workers, general (SOC code 9®71);
1 welders, cutters, solderers, and brazers (SOC code-8121);
9 computer controlled machine tool operators, metal and plastic (SOC code-8011); and
1 heavy and tractortrailer truck drivers (SOC code 533032).
Fremont ared7]

In the fall of 2017, the Nebraska Departments of Labor and Economic Development led efforts
to conduct two surveys regarding the skills of workers and skill needs of employers in
Northeast Nebraska, which includes the Fremont, Columbus, and Norfolk areas. The two
surveys were the Northeast Nebraska Labor Availability Survey and the Northeast Nebraska
Survey of Hiring and Training Needs.

The current study utilizes the results of both surveys as well as secondary data about the
Fremont area economy to summarize infanation about job skills and whether a skills gap is
present. A skills gap is present if it is difficult for a large share of employers to hire in a
particular occupation and there is a persistent gap between the demand for new workers and
the number of individuals entering that occupation. Key questions include: In what part of the
labor force, if any, is a skills gap present? And, is the skills gap the result of a lack of education
and training opportunities, or are other factors at work? The Fremont aremcludes all or part

of Burt, Cuming and Dodge counties, and Fremont receives commuters from Washington and
Douglas counties.

Results of the study suggest that the annual flow of individuals into the workforce in the

Fremont area exceeds the projected anral needs of businesses due to net job growth and
worker replacement. This positive flow is evident in other survey findings. For example, relative
to Columbus and Norfolk, Fremont employers are 10 percentage points less likely to report
difficulty with fin ding workers. Despite these positive overall trends, employers face imbalances
for select occupations. In particular, there are more job openings than entrants among sales and
related workers and food preparation and serving related workers. In other occuations,

APDPl EAAT OO A1 O ET A TPATEIT CO 1 AU 1 AAE AgbAOEAT AA
(which typically means frequent job changes).

When hiring is difficult for high skill occupations, potential employees can be prepared through
enhanced training, education, internship and (in some cases) apprenticeship opportunities
developed through collaboration between employers, training entities, and other education
institutions. These enhanced learning opportunities should be combined with additionadfforts

to inform secondary school students, and their parents, about the earnings and other
opportunities afforded by these occupations. A list of specific occupations is below, along with
the standard occupation code from the U.S. Bureau of Labor Statist These occupations are
analyzed in more detail in the final chapter of this report.

1 registered nurses (SOC code 29141);

1 maintenance and repair workers, general (SOC code €®@71);
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1 welders, cutters, solderers, and brazers (SOC code-8121);
9 computer-controlled machine tool operators, metal and plastic (SOC code-8011); and
1 heavy and tractortrailer truck drivers (SOC code 533032).

Norfolk ared8]

In the fall of 2017, the Nebraska Departments of Labor and Economic Developnésd efforts
to conduct two surveys regarding the skills of workers and skill needs of employers in
Northeast Nebraska, which includes the Norfolk, Columbus, and Fremont areas. The two
surveys were the Northeast Nebraska Labor Availability Survey and thdortheast Nebraska
Survey of Hiring and Training Needs.

The current study utilizes the results of both surveys as well as secondary data about the
Norfolk area economy to summarize information about job skills and whether a skills gap is
found within the area. A skills gap is present if it is difficult for a large share of employers to hire
in a particular occupation and there is a persistent gap between the demand for new workers
and the number of individuals entering that occupation. Key questions includén what part of

the labor force, if any, is a skills gap present? And, is the skills gap the result of a lack of
education and training opportunities, or are other factors at work? The Norfolk area includes all
or part of Cuming, Madison, Pierce, Stantpmand Wayne counties.

Results of the study suggest that the annual flow of individuals into the workforce in the Norfolk

area will be less than the projected annual needs of businesses due to net job growth and

worker replacement. These annual deficits aréund throughout the workforce but especially

common among blue collar and service occupations. Annual deficits are largest in service and

blue-collar occupations, especially production workers, transportation and material moving

workers, sales and relatd workers, office and administrative support workers and food

preparation and serving related workers. These annual deficits are further magnified for service
andblueAT 11T AO x1T OEAOO AAAAOOA A OECI EEEAAT Or OEAOA i
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check.

For the more highly skilled occupations with a deficit of workers, potential employees can be

prepared through enhanced training, education, internshi@nd (in some cases) apprenticeship

opportunities developed through collaboration between employers, training entities and other

education institutions. These enhanced learning opportunities should be combined with

additional efforts to inform secondary siool students, and their parents, about the earnings

and other opportunities afforded by these occupations. A list of specific occupations is below,

along with the standard occupation code from the U.S. Bureau of Labor Statistics. A more

detailed analysisis provided for these occupations in the last chapter of this report.

1 registered nurses (SOC code 29141)
1 maintenance and repair workers, general (SOC code 4®71)
1 welders, cutters, solderers, and brazers (SOC code-8121)
9 computer-controlled machine tool operators, metal and plastic (SOC code 51011)
1 heavy and tractortrailer truck drivers (SOC code 533032)
Scottsbluff are§9]
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NDOL and NDED conduct two surveys in 2015 regarding the skills of workers and skill needs of
employers in the Scottsbluff area: théanhandle Labor Availability Survegnd the Scottsbluff
Survey of Hiring and Training Need3he surveys also asked about training requirements and
needs.

The study utilized the results of both surveys as well asecondary data about the Scottsbluff
area economy to summarize information about job skills and whether skills gaps exist. For the
analysis, the Scottsbluff area is defined to include significant portions of the Nebraska
Panhandle including Banner, Box Bt#, Cheyenne, Dawes, Kimball, Morrill, Scotts Bluff,
Sheridan and Sioux counties.

Results of the study suggest that the aggregate annual flow of individuals into the workforce in
the Scottsbluff area is less than the projected annual needs of businesseg ¢ net job growth

and turnover (i.e., exits from the workforce). These annual deficits of workers are found for
select white-collar occupations such as business and financial operations workers, and are more
widespread in skilled blue-collar occupations.Annual deficits are most severe in service
occupations, especially office and administrative workers, health support occupations, personal
care and service workers, sales and related workers, and food preparation and services
workers. These annual deficis are further magnified because a significant share of workers in
service and skilled blueAT 1 1 AO T AAOPAOGEI T O AOA AEEAZEAOI O Oi
(which typically means frequent job changes) or an inability to pass a background check.

For the more highly skilled occupations with a deficit of workers, potential employees can be
prepared through enhanced training, education, internship and (in some cases) apprenticeship
opportunities developed through collaboration between employers, training stities and other
education institutions. These enhanced learning opportunities should be combined with
additional efforts to inform secondary school students, and their parents, about the earnings

and other opportunities afforded by these occupations. Thepecific occupations are listed

below, along with the standard occupation code from the US Bureau of Labor Statistics:

management analysts (SOC code 41311);
accountants and auditors (SOC code 1211);

1

1

1 loan officers (SOC code 12072);

9 computer systemsanalysts (SOC code 15121);
1

computer programmers and software developers (SOC code 1331, 151132, 15
1133);

network and computer systems administrators (SOC code 15142);
computer user support specialists (SOC codes 48.51);
registered nurses (SOC ae 29-1141);

licensed practical nurses (SOC code Z261);

= =4 =4 =4 =4

industrial machinery mechanics (SOC code 49041); and
1 maintenance and repair workers, general (SOC code 4®71).

Southeast Nebrasia 0]
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In 2016, NDOL and NDED conductddo surveys regarding the skills of workers and skill needs
of employers in Southeast Nebraska, which includes Nebraska City and nearby areas. The two
surveys were theSoutheast Nebraska Labor Availability Survapd the Southeast Nebraska
Survey of Hiringand Training Needs

The study utilized the results of both surveys as well as secondary data about the Southeast
Nebraska economy to summarize information about job skills and whether skills gaps exist.
Southeast Nebraska includes all or most of Johnsddemaha, Otoe, Pawnee, and Richardson
counties in Nebraska and Fremont County in lowa.

Results of the skills gap study suggest that the annual entrants into the Southeast Nebraska
workforce are less than the projected job openings among blue collar and sé&® occupations.
Job openings result from both net job growth and the replacement of workers. Annual deficits
are most severe in select blue collar and service occupation groups, including production
workers, transportation and material moving workers, saés and related workers, and food
preparation and serving related workers. Among service and blueollar occupations, these
annual deficits are further magnified because a significant share of workers are difficult to hire
ABA O1 A OPI T O htypicdily nieahOf@duéntjdb changésfolan inability to
pass a background check.

For the more highly skilled occupations with a deficit of workers, potential employees can be
prepared through enhanced training, education, internship and (in some caseapprenticeship
opportunities developed through collaboration between employers, training entities and other
education institutions. These enhanced learning opportunities should be combined with
additional efforts to inform secondary school students, and thir parents, about the earnings
and other opportunities afforded by these occupations. Southeast Nebraska businesses also
must work hard to attract and retain workers in these occupations. Specific occupations are
listed below, along with the standard occpation code from the US Bureau of Labor Statistics:

9 loan officers (SOC code 12072);

registered nurses (SOC code 29141);

licensed practical and licensed vocational nurses (SOC code2961);
bookkeeping, accounting and auditing clerks (SOC code-8831);
carpenters (SOC code 42031);

farm equipment mechanics and service technicians (SOC-3941);

= =4 =4 =4 =4 -4

welders, cutters, solderers, and brazers (SOC code-8121); and
1 heavy and tractortrailer truck drivers (SOC code 533032).
Southwest Nebraskd 1]

NDOL and NDED conducted two surveys in 2016 regarding the skills of workers and skill needs
of employers in Southwest Nebraska, which includes the North Platte Micropolitan Statistical
Area and nearby counties. The two surveys were theouthwest Nebraskadbor Availability
Surveyand the Southwest Nebraska Survey of Hiring and Training Needs

The current study utilizes the results of both surveys as well as secondary data about the
Southwest Nebraska economy to summarize information about job skills and wtier skills
gaps exist. Southwest Nebraska includes all or most of Chase, Dundy, Frontier, Hayes, Hitchcock,
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Keith, Logan, Lincoln, Perkins, and Red Willow Counties, and a portion of Southwest Dawson
County.

Results of the skills gap study suggest that trennual flow of individuals into Southwest
Nebraska workforce is half of the projected annual job openings of regional businesses. Job
openings are due to both net job growth and the replacement of workers. A major contributor to
this deficit is that annud outmigration of workers from the region. Annual outmigration of 200
workers accounts for 36 percent of the gap between annual job openings and workforce
entrants.

Annual deficits of workers are found in most blue collar and service occupations and in et
white-collar occupations. Whitecollar occupations with a large annual deficit between job
openings and new entrants include teachers, business, and financial operations workers. Among
blue-collar workers, large annual deficits are found for constructin and extraction workers,
production workers, installation, maintenance and repair workers and transportation and
material moving workers. Among service workers, the largest annual deficits are found for
office and administrative workers, sales and relaté workers and food preparation and serving
related workers. Among both service and blueollar occupations, annual deficits are further

i ACTEAZEAA AARAAAOOA A OECI EEZEAAT O OEAOA 1T £ x1 OEAOC
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check.

For the more highly skilled occupations, potential employees can be prepared through
enhanced training, education, internship and (in some cases) apprenticeship opportunities
developed through collaboration between employers, training entities, and other education
institutions. These enhanced learning opportunities should be combined with additional efforts
to inform secondary school students, and their parents, about the earnings and othe
opportunities afforded by these occupations. Southwest Nebraska businesses also must work
hard to attract and retain workers in these occupations. Further, for blueollar occupations in
particular there may be a benefit to attracting more legal immigrats to Southwest Nebraska.
Specific occupations are listed below, along with the standard occupation code from the US
Bureau of Labor Statistics:

9 loan officers (SOC code 12072);

registered nurses (SOC code 29141);

carpenters (SOC code 42031);

automotive service technicians and mechanics (SOC code3@3);
maintenance and repair workers, general (SOC code -4®71);

machinists (SOC code 54041);

= =4 =4 4 =4 -4

welders, cutters, solderers, and brazers (SOC code-8121); and
1 heavy and tractortrailer truck drivers (SOC code 53032).
Valentine NebraskHL2]

NDOL and NDED conducted two surveys in 2018 regarding the skills of workers and skill needs
of employers in the Sandhills region of Nebraska, which includes Cherry County and ngar
counties. The two surveys were thé&/alentine Nebraska Labor Availability Surveand the
Valentine Survey of Hiring and Training Needs
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The current study utilizes the results of both surveys as well as secondary data about the
Sandhills region of Nebrask economy to summarize information about job skills and whether
skills gaps exist. The Valentine area includes all or most of Blaine, Brown, Cherry, Grant, Hooker,
Keya Paha, and Thomas counties in Nebraska and Todd and Tripp Counties in South Dakota as
well as a portion of eastern Garden and Sheridan counties in Nebraska.

Results of the study suggest that over the next decade the annual flow of individuals into the
workforce in the Valentine area will lag the projected annual job openings due to net jobaywth
and worker replacement. This annual deficit is partly due to significant outmigration from the
region. Larger deficits are found among teachers, health care practitioners, farm workers, office
and administrative support workers and sales and related wrkers. For teachers and health

care practitioners, efforts should be made to expand further ciine course opportunities so that
students can earn degrees while living in the region. The state of Nebraska also can establish
and expand incentive programsdr students in these occupations to return to the region after
receiving their degree.

Among service and bluecollar occupations, these annual deficits also can arise because a

OECT EAXZEAAT O OEAOA T £ x1I OEAOO AOCAGABEEREOIOODEIAAEH
means frequent job changes. There appears to be a large group of applicants who have some or

all of the relevant occupationspecific skills, but who are still not appealing to employers due to

a poor work history or an inability to pass abackground check. This raises two key questions: is

there a subset of workers in these occupations with potential to change, that is, to become more

committed to and a better team member at work?And, how would workers who are able to

change be identifiel? To answer these questions, there should be extensive discussion with

human resources representatives and direct supervisors of workers regarding practical steps

workers can take, if any, over time to change a poor work history into a good work history.

For all skilled blue-collar occupations such as construction and extraction, production, and
installation, maintenance and repair, potential employees can be prepared through enhanced
training, education, internship and apprenticeship opportunities develoged through
collaboration between employers, training entities and other education institutions. State
government and local organizations also can patrticipate by sharing the cost of these activities
with employers. Specific occupations are listed below, ahg with the standard occupation code
from the US Bureau of Labor Statistics:

heavy and tractortrailer truck drivers (SOC code 533032);
licensed practical and licensed vocational nurses (SOC code2961);
farmworkers, farm, ranch and aquaculture animal¢SOC code 42093);

welders, cutters, solderers, and brazers (SOC codes-%121); and

= =4 =4 =4 =

agricultural equipment operators (SOC code 42091).

/1 6. AET T [13)AAOAGEA

NDOL and NDED conducted two surveys in 2018 regarding the skills obkkers and skill needs
of employers in the Niobrara River region of Nebraska, which includes Holt County and nearby

counties. The two surveys werethé 8 . AET 1 . AAOAOEA |, dndthed §!. BEBITAAET |
Survey of Hiring and Training Needs

The current study utilizes the results of both surveys as well as secondary data about the
Sandhills region of Nebraska economy to summarize information about job skills and whether
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Paha, Knox, Loup, Pierce, Rock and Wheeler counties and a portion of northern Boone County
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area to summarize information about job skills and whether a local skills gap is present. A skills

gap is present if it is difficult for a large share of employs to hire in a particular occupation and

there is a persistent gap between the demand for new workers and the number of individuals

entering that occupation. Key questions include: In what part of the labor force, if any, is a skills

gap present? And, ishe skills gap the result of a lack of education and training opportunities, or

are other factors at work?

Results of the study suggest that over the next decade the annual flow of individuals into the
xT OEZAI OAA ET OE Aprojeéted Aradial job Aperdnds due ol nét jolh gho@th and
worker replacement. This annual deficit is partly due to significant outmigration from the area.
Annual deficits are found for teachers, health care practitioners, and most blwellar and

service ocapations. Among bluecollar occupations, the largest annual deficit is for farm
workers, followed by production workers and transportation and material moving workers.
Among service workers, the largest annual deficits are for office and administrative wkers,
sales and related workers and food preparation and serving related workers. Among service
and blue-collar occupations, these annual deficits are further magnified because significant
OEAOAO T £ x1 OEAOO AOA AEAELAEAIDI Ox BEAEEOQOAD ADAI 100 &
frequent job changes.

For the more highly skilled bluecollar occupations with a deficit of workers, potential
employees can be prepared through enhanced training, education, internship, and
apprenticeship opportunities developed through collaboration between employers, training
entities, and other education institutions. These enhanced learning opportunities should be
combined with additional efforts to inform secondary school students, and their parents, about
the earnings andother opportunities afforded by these occupations. State government and local
organizations also may choose to support education, training, and apprenticeships, perhaps by
sharing the cost of these activities with employers.

For teachers and health care actitioners, efforts should be made to expand further odine
course opportunities so that students can earn degrees while living in the region. The state of
Nebraska also can establish and expand incentive programs for students to return to the rural
regions after receiving their degree. A list of specific skilled occupations is below, along with the
standard occupation code. The last chapter of this report provides detailed analysis for these
occupations.

1 registered nurses (SOC code 29141);
licensed practical and licensed vocational nurses (SOC code-2061);
farmworkers, farm, ranch, and aquaculture animals (SOC code-2693);

welders, cutters, solderers, and brazers (SOC code-8121); and
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heavy and tractortrailer truck drivers (SOC code 533032).
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The education and skills needs of the workforce and the employment needs of employers, as
EAAT OEEZEAA AAT OAh AOA AAA Geflvérpdk Fasicidindiddpatized E A
career services.Basic and individualized career services are provided in partnership with other
requiredone-O 0T B DAOOT AOO T PAOAOET ¢ ET . AAOAOGEAGO
other one-stop centers. Tables26 and 27 identify the plan partners that provide each career
service. In addition, local workforce development boards insure the involvement of other
required and optional onestop partners. Detailed descriptions of job seeker and employer
services provided by each plan partner are described below in Sections VI and VII of this

plan. All career services are accessible, physically and programmatically, to individuals with
disabilities, including employers. Further, plan partners and required and additonal one-stop
partners assist employers through the delivery of other business services and described below
01 AARO OEAU OOOAT cOEOS8SG

Table 26. Basic and individualized career services provided by core partners

Basic & individualized career services Title 1 Adult,(Title 11 Title Il [Title IV [Title
Dislocated |Adult Wagner- VR- IV VR
Worker Education |Peyser |General

Blind

Eligibility determinations adult, dislocated |Yes Z Z Z Yes
worker, or youth programs

Outreach, intake (including worker Yes Yes Yes Z Yes
profiling), and orientation to information and
other services available through the onestop
delivery system.

For the TANF program, provide individuals
with the opportunity to initiate an
application for TANF assistance and non
assistance benefits and sefices.

Initial assessment of skill levels including |Yes Yes Z Z Yes
literacy, numeracy, and English language
proficiency, as well as aptitudes, abilities
(including skills gaps), and supportive
services needs

Labor exchange services, itluding: Yes Yes Yes Yes Yes

1 Job search and placement assistanc
and career counseling

9 Recruitment and other business
services on behalf of employers,
including information and referrals
to specialized business services othe
than those traditionally offered
through the one-stop delivery system
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Basic & individualized career services

Title | Adult,
Dislocated
Worker

Title 11
Adult
Education

Title 111
Wagner-
Peyser

Title IV
VR-
General

Title
IV VR

Blind

Provision of referrals to and coordination of
activities with other programs and services,
including programs and services within the
one-stop delivery system and, when
appropriate, other workforce development
programs

Yes

Yes

Yes

Yes

Yes

Provision of workforce and labor market
employment statistics information, including
the provision of accurate information
relating to local, regional, and national labor
market areas, including:

1 Job vacancy listings iabor market
areas;

1 Information on job skills necessary tc
I AOGAET OEA OAAAI

1 Information relating to local
occupations in demand and the
earnings, skill requirements, and

opportunities for advancement for
those jobs

Yes

Yes

Yes

Yes

Yes

Provision of performance information and
program cost information on eligible
providers of education, training, and
workforce services by program and type of
providers

Yes

Yes

Yes

Yes

Provision of information, in usable and
understandable formats andanguages,
about how the local area is performing on
local performance accountability measures,
as well as any additional performance
information relating to the area's onestop
delivery system

Yes

Yes

Yes

Yes

Provision of information, in usable and
understandable formats and languages,
relating to the availability of supportive
services or assistance, and appropriate
referrals to those services and assistance,
including:

T #EEI A AAOA" AEEI

Yes

child health assistance available

Yes

Yes

Yes
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Basic & individualized career services

Title | Adult,
Dislocated
Worker

Title 11
Adult
Education

Title 111
Wagner-
Peyser

Title IV
VR-
General

Title
IV VR

Blind

through the State's Medicaid
program and Children's Health
3.10° AOOEOOAT AA
ETATT A OA@ AOAAE

i assistance under a State program fo
TANF, and other supportive services
and transportation provided through
that program

Provision of information and meaningful
assistance to individuals seeking assistance
in filing a claim for unemployment
compensation

Yes

Yes

Yes

Assistance in establishing eligibility for
programs of financial aidassistance for
training and education programs not
provided under WIOA

Yes

Yes

Yes

Yes

Development of an individual employment
plan, to identify employment goals,
appropriate achievement objectives, and
appropriate combination of services for the
participant to achieve employment goals,
including the list of and information about
eligible training providers

Yes

Yes

Yes

Yes

Group [career] counseling

Yes

Yes

Yes

Yes

Individual [career] counseling

Yes

Yes

Yes

Yes

Yes

Career planning

Yes

Yes

Yes

Yes

Short-term pre-vocational services including
development of learning skills,
communication skills, interviewing skills,
punctuality, personal maintenance skills, an
professional conduct services to prepare
individuals for unsubsidized employment or
training

Yes

Yes

Internships and work experiences that are
linked to careers

Yes

Yes

Workforce preparation activities

Yes

Yes

Yes

Financial literacy services

Yes

Yes

Yes
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Basic & individualized career services Title 1 Adult,[Title 11 Title Il [Title IV [Title
Dislocated |Adult Wagner- VR- IV VR
Worker Education |Peyser |General |-

Blind

Out-of-area job search assistance and Yes Z Z Yes Yes

relocation assistance

English language acquisition and integrated|Yes Yes Z Z Yes

education and training programs

Follow-up services, including counseling  Yes Yes Z Yes Z

regarding the workplace, for participants in

adult or dislocated worker workforce

investment activities who are placed in

unsubsidized employment, for up to 12

months after the first day of employment

Table 27. Basic and individualized career services provided by other plan partners

Basic &individualized career services TANFSNARTradeJVS

UISCSE

Eligibility determinations adult, dislocated worker, or youth  Yes

programs

< K

Z

Outreach, intake (including worker profiling), and orientation |Yes

to information and other servicesavailable through the one
stop delivery system.

For the TANF program, provide individuals with the
opportunity to initiate an application for TANF assistance and
non-assistance benefits and services.

Yes 7

Yes

Initial assessment of skill levelsncluding literacy, numeracy, [Yes

and English language proficiency, as well as aptitudes, abilitie
(including skills gaps), and supportive services needs

Yes 7

Yes

Z [Yes

Labor exchange services, including: Yes

9 Job search and placement assistance, acakreer
counseling

9 Recruitment and other business services on behalf of
employers, including information and referrals to
specialized business services other than those
traditionally offered through the one-stop delivery
system

Yes Yes

Yes

Z [Yes

Provision of referrals to and coordination of activities with Yes

other programs and services, including programs and service
within the one-stop delivery system and, when appropriate,
other workforce development programs

Yes Yes

Yes

Z [Yes
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Basic &individualized career services

TANR

SNAR

Trade

JVS

UISCSE

Provision of workforce and labor market employment statistics
information, including the provision of accurate information
relating to local, regional, and national labor market areas,
including:

9 Job vacancy listings in labor market areas;

1 Information on job skills neassary to obtain the vacant
ETAO | EOOAA" ATA

1 Information relating to local occupations in demand an

the earnings, skill requirements, and opportunities for
advancement for those jobs

Yes

Yes

Yes

Yes

Z |Yes

Provision of performance information and programcost
information on eligible providers of education, training, and
workforce services by program and type of providers

Yes

Yes

Provision of information, in usable and understandable format
and languages, about how the local area ferforming on local
performance accountability measures, as well as any addition
performance information relating to the area's onestop
delivery system

Yes

Yes

Yes

Provision of information, in usable and understandable format
and languages, reling to the availability of supportive services
or assistance, and appropriate referrals to those services and
assistance, including:

T #EEI A AAOA" AEEI A O0O0DPDPI O
assistance available through the State's Medicaid
program and ChildrenO0 ( AAT OE )1 000/
AAT AEZEOO O1T AAO 3.10° AOO
ETATT A OAg AOAAEO" ATA

9 assistance under a State program for TANF, and other

supportive services and transportation provided
through that program

Yes

Yes

Yes

Yes

Z [Yes

Provision of information and meaningful assistance to
individuals seeking assistance in filing a claim for
unemployment compensation

Yes

Assistance in establishing eligibility for programs of financial
aid assistance for training and education gppgrams not
provided under WIOA

Yes

Yes

Yes

Yes

Z [Yes

Development of an individual employment plan, to identify
employment goals, appropriate achievement objectives, and
appropriate combination of services for the participant to
achieveemployment goals, including the list of and informatior
about eligible training providers

Yes

Yes

Yes

Z [Yes
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Basic &individualized career services TANESNARTradeJVS(UISCSE|
Group [career] counseling Yes 7 Yes Yes [z [Yes
Individual [career] counseling Yes Yes Yes Yes|z Yes
Career planning Yes Yes |Yes |Yes|z [Yes
Short-term pre-vocational services including development of |Yes |Yes [Yes |Yes |z Yes
learning skills, communication skills, interviewing skills,

punctuality, personal maintenance skills, and professional

conduct services to prepare individuals for unsubsidized

employment or training

Internships and work experiences that are linked to careers 7 Yes 7 Z [z |Yes
Workforce preparation activities Z Yes Yes |Yes [z |Yes
Financial literacy services Z Yes 2 Yes z Yes
Out-of-area job search assistance aneblocation assistance Z Yes |Yes |Yes|z 1z
English language acquisition and integrated education and 7 Yes |Yes 7 7R
training programs

Follow-up services, including counseling regarding the Z Yes 7 Z [Z |Yes
workplace, for participants in adult or dislocated worker

workforce investment activities who are placed in unsubsidize

employment, for up to 12 months after the first day of

employment

Yyl AAAEOEIT OI OEA OAOOEAAO EAAT OEEAZEAA EIT 4AAI A

the following services:

1 training/TRA,;
co-enroliment and referral to partner programs;
wage subsidy for reemployed older workers;

job search allowances;

= =4 =4 =4

relocation allowances; and
1 HCTC tax credit.

Detailed descriptions of program services and benefits for TANG&Nd SNAP are provided in the
respective program-specific sections of Section VIl of this plan.

Strengths, weaknesses, and challenges of workforce development activities

Introduction

The Nebraska Workforce Development Board hosted thgtrategy Workshop:2020z7 2024 State

o1 AT &1 0 . AAOAOE /fob iiehalf ¢f GdvefEior@®étd\RicRetisnditie state plan

partners. The workshop was held on October 29, 2019 in Lincoln, Nebraskd@he purpose of the

workshop was to obtain input from the shareholders £ . AAOAOEAS O AhaDE &£l OAA O
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workforce system.

1 160 workforce system shareholders were invited to attend and represent the:

o0 Nebraska Workforce Development Boal, which includes representatives of
businesses in Nebraska;

o Greater Lincoln Workforce Development Board, which includes representatives
of businesses in Nebraska;

0 Greater Nebraska Workforce Development Board, which includes
representatives ofbusinesses in Nebraska;

o Greater Omaha Workforce Development Board, which includes representatives
of businesses in Nebraska;

0 state plan partners;

0 required one-stop partners; and

o other workforce system shareholders.
9 68 individuals registered toattend.
1 59 individuals attended.

The structure of the workshop was based on input needed by the state plan partners for
development of this plan, including identification of the strengths and weakness of the
workforce development activities identified in Sction (A) above. The state plan partners
identified the key strengths and weaknesses, challenges and opportunities, based on input
provided by workshop attendees.

Key strengths
Plan partners, required and optional onestop partners, and workforce systen partners

Collaboration among workforce system partners

Through strong collaborative relationships, plan partners, other required and optional required
one-stop partners, and other workforce system partners, higiquality career and business
services are povided, addressing the needs of the job seekers, workers, and employekey
collaborations among partners include:

1 secondary and postsecondary institutions, collaborative duatredit secondary and
postsecondary programs, and occupational training providrs;

i earn-and-learn opportunities provided by community colleges, Registered
Apprenticeship programs, and employer orthe-job training programs;

1 a healthcare sector partnership among employers and training providers in the Greater
Lincoln Workforce Development Area that matches occupational skills training
opportunities with job seeker and worker skills needs;

1 non-profit organizations that serve employers and specific job seeker and worker
populations;
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state-based program, currently operating in the Greater Nebraska Workforce

Development Area with plans to expand statewide, is dedicated to preventing high

school dropout among young people who have significant barriers to graduah or

employment;

SNAP Next Step, an employment and training program provided by the Nebraska
Department of Health and Human Services and the Nebraska Department of Labor that
places underemployed clients of the Supplement Nutrition Assistance Program ijobs
that pay family-sustaining wages;

foundations in the Greater Omaha Workforce Development Area that partner with
government entities to serve job seekers and workers; and

Omaha Public Power District (OPPD) Legacy Program, a program offered to highath
seniors, provides opportunities for students to learn about character development and
jobs available within OPPD and how to land those jobs.

Businesdocused approach to employer services

Plan partners and other required and optional onestop partners,in partnership with local
workforce development boards and other workforce system partners, provide businesfcused
business services, including:

il
)l

job fairs, hiring events, and industry sector networks;

Veteran-specific business services, including assece with attracting, onboarding, and
retention of Veterans and implementing Veterarhiring initiatives;

collaborative meetings among employers and workforce system partners and programs
offering recruitment assistance and incentives;

employer incentives,including tax incentives, grants from the Nebraska Department of

Economic Developmenfl] AT A COAT 00 AOIT HundedWdtkérdiaidirgO OOAOA
Program;[2]

incumbent worker and customized trainingservices and referrals to specialized

business services other than those typically offered through the orstop delivery
system;

assistance with development of Registered Apprenticeship programs, including youth
Registered Apprenticeship programs;

businessservices for agricultural employers employing migrants and seasonal
farmworkers;

statewide and regional industry-specific labor market information, including
information resulting from studies on labor availability, skills gaps, hiring and training
needs;

Rapid Response services for employers experiencing layoffs and business closures,
including assistance Tradeeffected employers;
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T

assistance with compliance with the requirements of Section 3 of Americans with
Disabilities Act, nondiscrimination and equalbpportunity requirements of WIOA Sec.
188 and 29 CFR Part 38, and other workplace accessibility requirements; and

worksite modifications to accommodate the needs of individuals with special workforce
needs.

Leveraging of resources to serve job seekers.kems, and employers

Plan partners and other required and optional required onestop partners continue to
successfully coordinate program services and maximize the availability of services for job
seekers, workers, and employers and eliminate duplication &fervices. Leveraging of resources
is achieved through:

)l
)l

co-enrollment of individuals in partner programs;

coordination of funding for program participants taking part in occupational skills
training, including those participating in Registered Apprenticelip programs;

coordination of funding for supportive services for program participants, including
transportation services which is an essential supportive service in Nebraska, especially
within the Greater Nebraska Workforce Development Area which covers38of

. AAOAOGEAGO wo AT O1 OEAON

cross-training of partner program staff on program eligibility requirements and

program services;

connecting employers with work-based training resources available through the
Nebraska Department of Education Continuing Educath Program and the US
Department of Labor Office of Apprenticeship;

AT T OAET AOEIT xEOE OAOI OOAARAO 1T £#£AOAA AU
postsecondary career schools, as described below in Section 111.2.G.;

coordination of Rapid Response servis with plan partners, required and optional one

stop partners, community-based organizations, local workforce development boards
and chief elected officials, economic development organizations, education institutions,

FEMA, NEMA, and Trade Adjustment Assance as described below in Sections Vl.a.2.B.

2D

coordination with economic development entities that support development and
implementation of industry sector partnerships, including the Nebraska Department of
Economic Development, adescribed below in Section 111.2.1.;

a written agreement between the Nebraska VR Program and Nebraska Department of
Health and Human Resources Division of Behavioral Health regarding evideAgased
supported employment services to individuals with behavioal health diagnoses, as
described in subsection n.2.B. of the Vocational RehabilitatignGeneral program
specific section; and

a written agreement between the Nebraska VR Program and Nebraska Department of
Health and Human Resources Division of Developmtat Disabilities regarding services
for youth and adults.
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These leveraging efforts are supported by the Nebraska Partner Council, a public sector

partnership among plan partners, required and optional onestop partners, and other

workforce system partners. The Council was established in 2013 in an effort to better service

. AAOAOGEAGO ET A OAAE A O Gte efforis Offhd Oddritil afelddscriet! elowr UA OO 8
in detail in Section Il.c.1.

State-supported programs

Worker Training Program

In accordancewith Nebraska Revised Statutes §4822.02 and 48622.03, the Worker Training
and Support Cash Fund is used to fund training opportunities that:

1 expand the Nebraska workforce by increasing the pool of highly skilled workers in
Nebraska,;

9 support public and private job training programs designed to train, retrain, or upgrade
work skills of existing Nebraska workers of forprofit and not-for-profit businesses;

1 recruit workers to Nebraska; and
1 train new employees of expanding Nebraska businesses.
Economic development programs

As stated in Section lll.a.2.1, the Nebraska Department of Economic Development funds
economic development programs that benefit Nebraska communities and employers, such as:

1 Community Development Block Grants program provideginding for community and
economic development projects, including projects that benefit lowand moderate
income persons, prevent or eliminate slum or blight conditions, and solve catastrophic
health and safety threats;

9 Customized Job Training grant progam, which provides assistance for employee
training to businesses that create or retain quality jobs in Nebraska, including funding
for on-the-job training; classroom training, onsite or at a local community college; and
tuition and fees, training manualsand other reasonable costs;

91 Developing Youth Talent Initiative, which creates collaboration between Nebraska
businesses and public schools and connects young Nebraskans to learning opportunities
in the workforce that can play an important role in their decision to build their careers
in our state; and

Intern Nebraska, which provides financial assistance to businesses who create new internships

ET . AAOAOGEA AT A AipiTuU OOOAAT OO xEI AOA AEOEAO
college, university, orother institution of higher education; or recent graduates from a college,

university, or other institution of higher education.

Job seekers and workers

During the strategy workshop, attendees made note of an important factor affecting the key
strengths o the plan partners and required and optional onestop partners and the success of
. AAOAOEAB8O AiPITUAOOYg OOOAT COEO i &£ EI A OAAEAOO
1 willingness to learn and adapt to everchanging labor market conditions and employer
skills needs;
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resourcefulness;
work ethic and motivation to succeed;

diverse skills and backgrounds; and

=A =4 =4 =4

openness to and acceptance of change.

Key weaknesses, challenges, and opportunities

Plan partners and required and optional orgtop partners

Common intake procedures

The continuing lack of common intake procedures for job seekers, workers, and employers
results in duplication of effort and inefficient use of resources across the statewide orstop
delivery system.

Progress has been made regarding common intake for job seekersdaworkers. A web-based
common intake system was launched during Program Year 2019 for copartner intake of
potential program participants, as described below in Section Ill.b.1.A., but has not yet been
universally implemented among all core partner prgrams at state and local levels, due in part
to the lack of defined procedures for system usage across all core partner progrants.
addition, usage has not yet been extended to other required and optional oiséop partners.

The state does not have a comam intake system for employers, a definite weakness identified
by strategy workshop attendees.The lack of such a system results in challenges created by
employer fatigue, redundant outreach efforts by onestop delivery system partners, and
duplication of services. Workshop attendees, especially those representing businesses,
identified this challenge as an opportunity for greatly improving service delivery to employers.

Employer engagement in the orsop delivery system

Employer engagement with the onestop delivery system continues to be a challenge for plan
partners and other required and optional onestop partners, even though there has been
progress. There is willingness among employers to work collaboratively with onestop delivery
system partnerprograms, especially in relation to workbased education and training
programs, which is apparent in the 31 percent increase in the number of Registered
Apprenticeship programs across Nebraska since 2016, including youth Registered
Apprenticeship programs. However, work remains to be done to increase employer
engagement with other workforce development activities described above in Section (A) and
the business services described in the Key Strengths section.

Geographic distribution of target populations

The geographic distribution of Nebraskans who face barriers to employment presents unique
challenges regarding communication and coordination of services in areas where these
populations reside. This includes remote rural areas, areas with capacity issuesdandividuals
affected by other factors that complicate service delivery, including basic skills deficiency,
language barriers, and transportation.

Geographic size of the state in contrast to population

Page72



The State of Nebraska covers 76,824 square miles, kirag it the 16t largest state in terms of

geographicarea) 1 ¢mpyh . AAOAOCEASO DI Ol AGEIT xAO AOOEI
OEA OOAOAGO DPi pPOI AOGETT ATTAAT OOAGAA ET OEOAA Al C
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directly affects formula-funded core programs operating in the remaining 90 counties of the
state, especially in relation the ability of those programs to serve remote rural areas ettively.

Communication among workforce system partners

Despite the availability of highquality programs and a strong willingness to collaborate, the
plan partners and other required and optional onestop partners struggle at times to
communicate in a tirely fashion in order to coordinate programming and avoid duplication of
services. This is especially true at the fronline service-delivery level.

Common terminology

Another weakness that disrupts communication among plan partners and required anaptional
one-stop partners is the lack of common terminology across onstop delivery system partners
and programs. This affects effective, efficient service delivery across the statewide orsop
delivery system.

Job seekers and workers

During the strategy workshop, attendees made note of a challenges faced by individuals, which
directly affect the success of plan partners, other required and optional orstop partners in
meeting the workforce development needs of job seekers, workers, and employers

1 skills gaps;
child care;
housing;

1
1
9 access to health care services and resources;
9 access to transportation; and

1

unrealistic expectations regarding hours, wages, and workplace benefits.

[1] Information on currently available grant opportunities through the Nebraska Department of

Economic Development is accessible attps://opportunity.nebraska.gov/ded -resources/.

[2] Information on NebOAOEAGO 71 OEAO 40AETET C 001 COAI EO AAA
https://dol.nebraska.gov/EmploymentAndTraining/Training/WorkerTrainingProgram

State workforce development capa city

The plan partners and other required and optional onestop system partners have the capacity

to deliver the workforce development activities described above in Section (AServices are

delivered to job seekers, workers, and employers onsite at fomomprehensive American Job

Centers and 12 additional onestop centers. Services are also delivered electronically or

OEOOOAIT T URh AO ADPDOI POEAOAR OEOIT O8usinedstsdvicesA OOT AOOE
are also delivered inperson at employer bcations, and job seeker and worker services are
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delivered in-person at alternative locations for incarcerated individuals and individuals residing
in remote rural areas who are not able to travel to a ongtop center or receive services
electronically or virtually. Further, the plan partners and other required and optional onestop
system partners provide regular professional development for staff and program service
providers. Technical assistance is also provided across partner programs, as needed.

B.STATE STRATEGIC VISION AND GOALS
Vision

. AAOAOEAGO OEOEIT EO O AA A 1TAOEITTAI 1T1TAAl A& O

Goals

. A A OA OE-patt Sate@idelgoal for preparing an educated and skilled workforce that meets
the needs of empbyers is:

1 selection and prioritization of development of career pathways; and
T ATECTI T AT O T &£ OEA OOAOAGO x1 OEEI OAA AAOGAT T BI Al
Goals for career pathways

Through collaboration with the state board, local boards, onstop partners, and other
workforce system partners across the state, all plan partners will work together to:

9 select and prioritize development of career pathways for three or more kdemand
sectors or occupations identified in Tables 9 through 12 of Section Il.1.A;

9 identify three or more barriers to participation in the selected and prioritized career
pathways among job seekers and workers (including unemployed workers), Veterans,
and individuals with barriers to employment, including:

o displaced homemakers;
o low-income individuals;
o Indians, Alaska Natives, and Native Hawaiians;

0 individuals with disabilities, including youth who are individuals with
disabilities;

o older individuals;

o ex-offenders;

0 homeless individuals or homeless children and youths;

o youth who are in or have aged out oftte foster care system;
0 individuals who are English language learners;

0 individuals who have low levels of literacy;

0 individuals facing substantial cultural barriers;

o eligible migrant and seasonal;
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o individuals within two years of exhausting lifetime eligibility under the
Temporary Assistance for Needy Families Program;

0 single parents (including single pregnant women); and
0 long-term unemployed individuals;

9 identify five or more key barriers to participation in the selected and prioritized career
pathways by employers and regional and local industry sector partnerships; and

1 determine methods for addressing identified barriers to participation in the selected
and prioritized career pathways among:

0 job seekers and workers, Veterans, unemployed indduals, individuals with
disabilities, and other individuals with barriers to employment; and

o employers, in general, as well as regional and local industry sector partnerships.
Goals for alignment

Through collaboration with the state board, local boards, me-stop partners, and other
workforce system partners across the state, all plan partners will work together to:

1 coordinate workforce development activities statewide, as well as regionally and locally;
identify solutions for technology integration;
broadel OOA T &£ OEA OOAOAGO AT ii1T1T ET OAEA OUOOAI |

develop policies that support program and technology alignment;

= =4 =4 =4

develop and disseminate online resources and information to support fully integrated
customer service;

1 develop and implement statelevel crosstraining and technical assistance and cross
training; and

7 £O0O0OEAO OEA AE£EAEI OO0 1T £ OEA OOAOGAB80O DPOAI EA OA,

Performance goals

Performance goals are provided in the progranspecific sections for the core programs.

Assessment
Assessmentofth 1T OAOATI 1 AEEAAOEOAT AOO T £ . AAODAOGEAGSO x1 (
O0i OEA OOAOABO OEOEIT AT A Ci AT O xEIl EITOI1 OA OE/

collected and analyzed by plan partners, including employment rates, mediaarnings,

credential attainment rates, measurable skills gains, employer services, and other dafhis

AAOA xEI1 AA AAOEOAA &£0ii OEA bpI Al DPAOOI AOOS OAC
well as the Nebraska Longitudinal Data System (NELDS) deibed below in Section

I11.b.6.B. Data analysis will allow plan partners to identify trends in workforce system

performance and initiate necessary program refinements as part of a continuous improvement

approach. (Refer also to Section 1ll.b.4. for addital information on assessment.)
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C. STATE STRATEGY
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career pathways are described below.
Selection and prioritization of development of career pathways

All plan partners will work together to identify best practices regarding development of new
and existing career pathways, including best practices focusing on industry, public, and private
sector partnerships that create customized workforce solutions and worbasel training
opportunities, such as Registered Apprenticeship programs, prapprenticeship programs, on
the-job training, and internships.

All plan partners will work together and use data provided by the Nebraska Department of
Labor Office of Labor Marketformation (refer to Tables 9 through 12 in Section 11.1.A) to
select and prioritize development of career pathways for three or more wlemand sectors or
occupations.

During the selection and prioritization process and in relation to the identified best mctices,
All plan partners will work together to coordinate and collaborate with entities developing and
implementing career pathways in Nebraska for irdemand sectors and occupations, such as:

1 Career Pathways Advancement Project (CPAR)]
1 Aksarben Foundationf2]

9 Blueprint Nebraskaj3]

1 Nebraska Tech Collaborativét and

1 existing industry sector partnerships.

During the selection and prioritization processand in relation to the identified best practices,

All plan partners will work together and coordinate and collaborate with the Strategy and
Innovation Subcommittee of the Nebraska Workforce Development Board, which focuses on
employer engagement, industrysector partnerships, and career pathways (described in Section
lll.a.1), as well as local boards and local area administrative entities, required and optional ene
stop partners.

During the selection and prioritization process and in relation to the identied best practices,
All plan partners will work together and coordinate and collaborate with:

9 local boards and local area administrative entities;
1 required and optional onestop partners; and
9 training providers across the state.
Identification of barriers  to participation in selected and prioritized career pathways

Job seekers and workers (including unemployed workers), Veterans, and individuals
with barriers to employment

All plan partners will work together to collectively identify five or more key barriers to
participation in career pathways among job seekers and workers (including unemployed
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workers), Veterans, and individuals with barriers to employment (listed in Sectn I1.b.2),
including barriers relating to:

1 geographic isolation;

technology, especially for individuals in remote rural areas;
disability;

criminal history;

homelessness;

language barriers;

literacy;

cultural barriers;

skills gaps;

childcare;

housing;

hedlth care services and resources;

public-assistance dependency;

= =/ =4 =4 4 -4 -4 -4 -4 -4 -4 -4

transportation; and
9 unrealistic expectations regarding hours, wages, and workplace benefits.
Employers and regional and local industry sector partnerships

All plan partners will work together and collectively identify five or more key barriers to
participation in career pathways among employers and regional and local industry sector
partnerships, including barriers relating to:

9 industry sectors and occupations;

geographic isolation, especiallydr employers in remote rural areas;
limited English proficiency;

skills gaps;

cultural gaps;

transportation;

unrealistic expectations regarding hours, wages, and workplace benefits;

= =/ =4 =4 4 -4 4

needs;
9 access to and availability of necessary and related training services; and
9 financial constraints.

Addressing identified barriers to career pathway participation

worksite modifications to accommodate the needs of individuals with speciavorkforce
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To identify methods for addressing identified barriers toparticipation in career pathways
among job seekers and workers (including unemployed workers), Veterans, individuals with
barriers to employment (listed in Section Il.b.2), employers, and regional and local industry
sector partnerships, All plan partners wl work together with:

9 the Strategy and Innovation Subcommittee of the Nebraska Workforce Development
Board;

local boards and local area administrative entities;

required and optional onestop partners;

=A =4 =4

employers and regional and local industry sector pdnerships; and
1 training providers across the state.

Strategies for alignment

4EA OOAOGAGO OOOAOACEAOG &I O Ei Pl AT AT OAOGETT 1T £ OE/
alignment of all plan partner programs, required and optional onestop partner programs, and
other resources available in the state are described below.

Coordination of workforce development activities

The state will work to align partner programs, required and optional onestop partner
programs, and other resources available in the statey:

9 coordinating workforce development activities across planning regions and local areas;

1 inventorying and coordinating of services statewide to maximize service delivery for job
seekers, workers, and employers; and

9 researching and identifying technologtal resources that will support:

0 integration of supportive services available throughout the onestop delivery
system; and

0 patrticipation in career pathway programs by job seekers, workers, employers,
and industry sector partnerships.

Technology integ ration

The state will continue to work to integrate technology across all plan partner programs and

other required and optional one-stop partner programs to improve data sharing that provides

time data necessary to initiate services across orgtop delivery system programs, assess

service delivery, and meet performanceaeporting requirements. Integrated technology would

Al 01T OOPDPI OO0 POI COAI OAEET AT AT 6O T AAAGOAOU &I O A
workforce development and onestop delivery systems, including development of common

intake procedures for the common intake system.

Common intake system

As described in Section Ill.b.1.A., Nebraska launched a common intake system for use by core
partner programs to address a need for common intake procedures for job seekers and
workers, which is identified as a key weakness in Section Il.a.2.Eollowing launch of the

system late in Program Year 2018, the Nebraska Department of Labor (NDOL) provided training
on the system to core partners during the first quarter of Program Year 2019 (refer to Section
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Il1.b.1.A). As stated in Section 1l.a.2.C, use of tbemmon intake system has not been universally
implemented among all core partner programs at state and local levels, due in part to the lack of
defined procedures for system usage across all core partner program€ore partners will work

to develop procedures for use of the system by state administered and locally administered core
partner programs to increase system integration and useln addition, expansion of system use
for other plan partner programs and required and optional onestop partner programs is under
consideration.

Policy development

All plan partners will work individually and collectively to develop statelevel policies that
support program and technology alignment and collaboration at state, regional, and local levels,
including policies regarding:

1 memorandums of understanding and funding agreements;
1 common intake;
9 co-enrollment of participants;
1 coordination of funding across programs; and
1 priority populations and priority of service.
Online resources

The state will continue work todevelop and disseminate online resources and information for
all plan partner programs and other required and optional onestop partner programs to
support fully integrated customer service.For example, the Nebraska Workforce Development
Board is currently working on an initiative to create an online database of workforce groups
and initiatives that support and implement career pathways, with an ultimate goal of increasing
awareness regarding career pathways and integrating their use among workforce syste
partners.

Cross training and technical assistance

The state will support and assist all plan partners and other required and optional orstop
partners as they work individually and collectively to develop and implement statéevel cross
training and technical assistance and cross training for state, regional, and local area
administrative staff and required and optional onestop partner programs regarding:

1 workforce system initiatives;

technology;

program policies;

program eligibility, services, and teminology;

program performance;

= =4 =4 =4 =4

best practices; and
1 other workforce development activities.

Co-enrollment
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include a performance accountability policy that defies mandatory ceenrollment
requirements, whenever eligibility permits, for:

9 local Title I youth, adult, and dislocated worker programs;
1 Title Il Wagner-Peyser Employment Service;
1 Jobs for Veterans State Grant program;
1 Trade Adjustment Assistance programand
1 Dislocated worker Grant programs, whether administered at the stateor local-level.
For the programs listed above, participants may be eenrolled in include the following
programs:
9 local Title I youth, adult, and dislocated worker programs;
9 Title Il Adult Education and Family Literacy Act programs;
1 Title [l Wagner-Peyser Employment Service;
9 Title IV vocational rehabilitation programs provided by the:
0 Nebraska Commission for the Blind and Visually Impaired; and
0 Nebraska Vocational Rehabilitabn Program;
9 Dislocated worker Grant programs, whether administered at the stateor local-level.
9 Indian and Native American (INA) employment and training programs;
1 Job Corps;
9 Jobs for Veterans State Grant program;
1 National Farmworker Jobs Progranprovided by Proteus;
1 Senior Community Service Employment Program;
9 Trade Adjustment Assistance program;
T sTAI I TUIATO )1 OOOAT AAh ET Al OAET ¢ . %OAOh
1 employment and training programs provided by:
0 Supplemental Nutrition Assistance Bogram (SNAP); and
0 Temporary Assistance for Needy Families program (TANF);
9 YouthBuild.

Plan partners will work together and support development of ceenrollment policies for Title I,
Title IV, SCSEP, SNAP, and TANF partner programs.

Public sector partners hip

All plan partners, other required and optional onestop partners, and other workforce system
partners actively participate in the Nebraska Partner CouncilThe council was established in
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2013 by statelevel partners and programs, including core partnes, other plan partners, and
other required and optional onestop partners to strengthen statelevel partnerships that focus
on:

T ET AOAAOGET ¢ AAAAOGO O1 AT A 1T BDbBI 0001 EOESH
delivery system regardingemployment, education, training, and support services;
1 improving the workforce system through:
0 coordination of funding streams;
0 targeted distribution of available funding streams;

0 coordination with planning regions and local workforce developmentareas to
strengthen workforce system alignment;

0 targeted outreach to disadvantaged populations; and
0 continuous improvement;

9 supporting the alignment of the workforce, education, training, and economic
development systems at state, regional, and local ldge and

1 improving the quality and labor-market relevance of workforce investment, education,
and economic development efforts through promotion of industry sector partnerships,
career pathways, and regional service delivery strategies that provide:

0 job se=kers and workers with occupational skills training and recognized
postsecondary credentials that enable them to secure and advance in
employment with family-sustaining wages; and

o employers with the skilled workers they need to succeed in a global economy.

[1] Additional information on the Career Pathways Advancement Project is accessible at
http://lwww.vr.nebraska.gov/pathways/ .

[2] Information on the Aksarben Foundation is accessible dittps://www.aksarben.org/ .
[3] Information on Blueprint Nebraska is accessible atttps://blueprint -nebraska.org/.
[4] Information on the Nebraska Tech Collaborative is accessible lattps://nebtechcollab.com/ .
[ll. OPERATIONAL PLANNINELEMENTS
A. STATE STRATEGY IMPLEMENTATION
1. STATE BOARD FUNCTIONS
Board functions

The specific functions performed by the Nebraska Workforce Development Board pursuant to
WIOA Sec. 101(d) include:

1 developing and implementing the state plan;

1 providing recommendations to help align the workforce system in the state;
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9 increasing activity in developing career pathways;

1 unifying workforce investment activities with education and supportive services in the
development of career pathways;

1 improving outreach and acess to programs;

1 developing strategies for meeting the needs of employers and job seekers through
sector partnerships (with an emphasis on indemand industry sectors and occupations);

1 developing and implementing the onestop delivery system, including cotinuous
improvement of the system;

91 providing assistance to local boards, onstop operators, and their partners;

9 assisting with planning, including training and supportive services to workers, job
seekers, and employers;

1 identifying planning regions in corsultation with local boards and CEOs;
1 providing consultation to the Governor on the designation of local areas;

9 assisting the Governor in the development and updating of comprehensive state
performance accountability measures, includingtate-adjusted levels of performance, to
assess the effectiveness of the core programs under 101(d)(4);

1 developing policies to coordinate services;
9 developing criteria and procedures for local board to use in assessing core programs;

9 developing guidance fo local boards on infrastructure costs and defining what required
and additional onestop partners must do to contribute to the services delivered
through the one-stop delivery system

9 defining the role and contributions of required onestop partners, including methods for
equitable and efficient cost allocation;

1 developing strategies to improve technology for digital literacy and accelerating
learning, accessibility, and professional development;

1 reviewing the state plan at the end of the first tweyear period of each fouryear plan to
submit modifications relating to labor market information, economic conditions, or
other factors affecting the plan; and

9 helping in designing evaluations of state programs under WIOA Section 116(e).

Implementation of the NebraODEA 71 OE &I OAA $AOCAT T PI AT O "1TAOA6O £
OEA "1 AOAGO OOOOAOOOA T &£ OOATAET ¢ Al i1 EOOAAG Al £
Executive Committee (standing committee) and the Evaluation and Review Subcommittee,

Policy and Ovesight Subcommittee, and Strategy and Innovation Subcommitte&ach member

of the Board participates in at least one committee or subcommittee as described below. The

subcommittees provide:
T £O01 AGETT Al 1 OAOOGECEO 1 £ bfindibns;BidC ET  OA1 ACET 1

1 recommendations to the full Board on implementation of its functions.

Page82



The decisions of the Board are made according to the requirements and procedures established
in Sections451 8yh v8th AT A vy T £ OEA "1 AOA3O0 AUI A
Executive Committee

The Executive Committee has the authority to act on behalf of the Nebraska Workforce
Development Board on issues that require action between scheduled Board meetings. As
permitted under the bylaws of the Board, the Governor designates the members of the
Executive Committee of the Board. Section 5.3 of the bylaws requires that the membership of
the Executive Committee include:

1 Chair of the Board;

1 Vice Chair of the Board;

1 Chair of each subcommittee of the Board (3);
1

representative from the labor organizationfrom the workforce category of Board

membership;

9 representative of an organization serving youth from the workforce category of Board
membership;

1 Commissioner of the Nebraska Department of Labor;

T Commissioner of the Nebraska Department of Education; and

1 two representatives of the Board from the business and industry category; and

1 one representative of the Board from the workforce category.
Subcommittees
Evaluation and Review Committee

The Evaluation and Review Committee is assigned duties and responsilidi associated with
evaluation and review of funding resources, the WIOA Title | annual report, WIOA Title |
funding allocation formulas, the statewide labor market information system, and other duties as
assigned by the Chair.

Policy and Oversight Committ ee

The Policy and Oversight Committee is assigned duties and responsibilities associated with

policy development and oversight regarding the workforce development and onstop delivery
OUOOAT h AAOGAT T PI AT O 1T &£ . AAOAOE A @ships,7apnd/other OOA O A
duties as assigned by the Chair.

Strategy and Innovation Committee

The Strategy and Innovation Committee is assigned duties and responsibilities associated with
strategy and innovation regarding employer engagement, industry sector partmghips, career
pathways, connecting workforce efforts, workforcerelated grants, systemrelated grants,
technology solutions, data priorities, continuous improvement, and other duties as assigned by
the Chair.

2. IMPLEMENTATION OF STATE STRATEGY
A.COREPR' 2! - | #4)6)4) %3 4/ )-0, % %. 4 4( %
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Overview

#1 OA DPOI COAI O xEIT A£O01T A OEA AAOEOEOEAO AT A OAOOE
strategies and create alignment across plan partner programs through the implementation of

the strategies described above in Section Il.c.

Title | adult, dislocated worker, and youth programs

. AAOAGEAGO 4EOI A ) AAOI Oh AEOI T AAGAA x1 OEAOR AT A
in this section. The programs also provide business services through kiness services

representatives, in coordination the business services provided in coordination with the Title Il
Wagner-Peyser Employment Service.

Title | adult and dislocated worker programs

Title I adult and dislocated worker programs provide thebasic and individualized career
services described in Table 26 of Section Il.a.2.A of this plam. addition, the programs provide
the following training services for program participants and employers:

1. occupational skills training, including training for nontraditional employment;
2. on-the-job training;
3. incumbent worker training ;

4. programs that combine workplace training with related instruction, which may include
cooperative education programs;

training programs operated by the private sector;
skills upgrading and retraining;
entrepreneurial training;

transitional jobs;

© ® N o o

job readiness training provided in combination with 1 or more of the training services
listed in items 1 through 8;

10. adult education and literacy activities, including Englistanguage acquisition and
integrated education and training programs provided concurrently or in combination
with 1 or more of the training services listed in items 1 through 8; and

11. customized training conducted with a commitment by an employer or group of
employers to employ an individual upon successful completion of the training.

Title | youth program elements
Title 1 youth programs provide the following 14 youth program elements:

1. tutoring, study skills training, instruction, and dropout prevention activities that lead to
completion of a high school diploma or recognized equivalent;

2. alternative secondary school and dropout recovery services that assist youth who have
struggled in traditional secondary education or who have dropped out of school;

3. paid and wnpaid work experience, which are structured learning experiences in a
workplace and provides opportunities for career exploration and skill development;
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4. occupational skills training provided through an organized program of study that
provides specific skils and leads to proficiency in an occupational field;

5. education offered concurrently with workforce preparation, an integrated education
and training model combining workforce preparation, basic academic skills, and
occupational skills;

6. leadership developnent opportunities that encourage responsibility, confidence,
employability, self-determination, and other positive social behaviors;

7. supportive services that enable an individual to participate in youth program activities;

8. adult mentoring, a formal relationship between a youth and an adult mentor with
structured activities where the mentor offers guidance, support, and encouragement;

9. follow-up services provided following program exit to help ensure youth succeed in
employment or education;

10. comprehensive gudance and counseling, which provides individualized counseling to
participants, including drug/alcohol and mental health counseling;

11. financial literacy education that provides youth with the knowledge and skills they need
to achieve longterm financial stability;

12. entrepreneurial skills training that provides the basics of starting and operating a small
business and develops entrepreneurial skills;

13. services that provide labor market information and offer employment and labor market
information about in-demand industry sectors or occupations; and

14. postsecondary preparation and transition activities that help youth prepare for and
transition to postsecondary education and training.

Business services

Local Title | adult, dislocated worker, and youttprograms provide business services, in
partnership with the Title Il Wagner-Peyser Employment Service and other onstop partner
programs, that meet the needs of employers in their respective local workforce development
areas. Through the American Job Geers and other onestop centers, Title | programs and one
stop center partners deliver business services that assist employers with their businesgrvices
needs, which must include the provision of labor exchange services and labor marker
information. In addition, business services provided to employers, employer associations, and
other such organizations may include those described in 20 CFR § 678.435(b).

Title Il Adult Education and Family Literacy Act
. AAOAGEAGO 4EOI A )) b ®icesOdsdribedid Tab&EA AfSectoiIRa.2MA OAAO
of this plan, in addition to the following services:
1 workplace adult education and literacy activities;
family literacy activities;
integrated English literacy and civics education;

integrated education andtraining;

= =4 =4 =4

distance education;
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utilizing resources

using information;

working with others;

understanding systems;

transitional skills;

civics education;

rights and responsibilities of citizenship and civic participation ;
career interest assessment;

employability skills improvement;

transition planning and preparation activities; and

=A =/ =4 =4 =4 =4 -4 -4 -4 -4

career pathways.
Title 11l Wagner -Peyser Act Employment Service

. A A OA OE A 8Raysér Engployln®nt Service provides the career services described in Table
26 of Section Il.a.2A, as well as the services described in Wagn@eyser programspecific

Section VI.In addition, WagnerPeyser coordinates its provision of business services with local
Title 1 adult, dislocated worker, and youth programs provide business services and othene-

stop partner programs, as described aboveThrough the American Job Centers and other one
stop centers, WagnetPeyser delivers business services that assist employers with their
businessservices needs, which must include the provision of labor exaelnge services and labor
marker information. In addition, business services provided to employers, employer
associations, and other such organizations may include those described in 20 CFR § 678.435(b).

Title IV Vocational Rehabilitation Programs

. A A O A& Oitfe Advocational rehabilitation programs collectively provide the career services
described in Table 26 of Section Il.a.2.A of this plan, in addition to the following services:

1 career interest assessment;
community- and job-based evaluations;
functional skills assessment;

disability skills training;

customized job training;
academic/foundation skills education;
computer literacy education;
postsecondary credentialing;

networking/peer counseling (job clubs) services;

=A =4 =4 =4 -4 4 -4 -4 -9

self-employment services;

Page86



1 employer incentives; and
1 worksite modification.
Alignment across the core programs and other state -plan partner programs

The activities described above will be aligned across all state plan partners programs to support
implementation of the strategies described in Section Il.c. through:

9 collaboration and coordination among the plan partners and other workforce system
partners;

9 businessfocused employer services; and
1 leveraging of resources to service job seekers, workers, and empéos.
Collaboration and coordination among workforce system partners

As described in detail in Section Il.a.C, plan partners, other required and optional required ene
stop partners, and other workforce system partners, deliver higiguality career and busiress
services, through strong collaborative relationships that address the needs of the job seekers,
workers, and employers. Collaboration and coordination among plan partners, other required
and optional required onestop partners, and other workforce sysem partners also occurs
through the Nebraska Partner Council, a public sector partnership that includes all plan
partners, other required and optional onestop partners, and other workforce system partners
(refer to Sections Il.c and 111.2,B). The Coundi meets regularly and Council members serve on
the subcommittees of the Nebraska Workforce Development Board and provide guidance and
feedback to the Board regarding onetop and workforce delivery system activities, including
career pathway programs andiitiatives. Plan partners, in collaboration with the Board, the
Council and local workforce development boards, other required and optional required ore
stop partners, and other workforce system partners will implement the strategies described in
Sectionll.c, through regular planning and implantation meetings.

Because programs and services provided among plan partners, other required and optional

required one-stop partners, and other workforce system partners vary based on the focus of

those programs andthe requirements of their authorizing legislation, collaboration and

coordination services at the serviceh AT EOAOU 1 AOAT EO AOOAEAIT O OEA
strategies. Service delivery staff will continue collaborate and coordinate services ithin and

one-stop delivery system and outside of the system to ensure the availability of the full array of
ORAOOEAAO xEOEET OEA OOAOA ards cellhborktigh addicdordibabicd AT T DI AT
of services occurs through regular and ad hoc partmeneetings, case management activities

(including co-case management), and eenrollment, as well as participation in regional and

local workforce system initiatives by staff.

Business-focused approach to employer services

Plan partners will implement the career pathways strategies described in Section Il.c in
collaboration with the Board, the Council and local workforce development boards, other
required and optional required onestop partners, and other workforce system partners, as well
as local are busiess services representativesEmployer engagement is essential to
implementation of the career pathways strategiesHigh quality businessfocused employer
services are provided by plan partners, other required and optional required onstop partners,
and other workforce system partners, as described in Section 1l.a.2.C and include several that
will support implementation of career pathways strategies:
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1 Veteran-specific business services, including assistance with attracting, onboarding, and
retention of Veterans and implementing Veterarhiring initiatives;

1 collaborative meetings among employers and workforce system partners and programs
offering recruitment assistance and incentives;

1 employer incentives, including tax incentives, grants from the NebrasKaepartment of
Economic Developmenfl] AT A COAT OO0 AOT Hunded\WdtkérdiaidirpO OOA QA
Program;[2]

1 incumbent worker and customized training services and referrals to specialized
business services other than those typically offered through the orgtop delivery
system;

9 assistance with development of Registered Apprenticeship programs, including youth
Registered Apprenticeship programs;

1 business services for agricultural employers employing migrants and seasonal
farmworkers;

9 statewide and regional industly-specific labor market information, including
information resulting from studies on labor availability, skills gaps, hiring and training
needs;

9 assistance with compliance with the requirements of Section 3 of Americans with
Disabilities Act,nondiscrimination and equal opportunity requirements of WIOA Sec.
188 and 29 CFR Part 38, and other workplace accessibility requirements; and

1 worksite modifications to accommodate the needs of individuals with special workforce
needs.

Leveraging of resourc es to serve job seekers, workers, and employers

Plan partners will implement alignment strategies described in Section Il.c through
collaboration with other required and optional required one-stop partners and the Nebraska
Partner Council to coordinate prgram services and maximize the availability of services for job
seekers and workers, including individuals with barriers to employment (listed in Section Il.c.)
and employers and eliminate duplication of servicesAs described in Section Il.a.2.C, leverag
of resources will occur through:

9 co-enrollment of individuals in partner programs;

9 coordination of funding for program participants taking part in occupational skills
training, including those participating in Registered Apprenticeship programs;

9 coordination of funding for supportive services for program participants, including
transportation services which is an essential supportive service in Nebraska, especially
within the Greater Nebraska Workforce Development Area which covers 88 of
. AAOA OEdi€3; wo A

9 crosstraining of partner program staff on program eligibility requirements and
program services;
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connecting employers with work-based training resources available through the
Nebraska Department of Education Continuing Education Program and th&SU
Department of Labor Office of Apprenticeship;

AT T OAET AOET1T xEOE OAOI OOAAO 1T £EAOAA AU
postsecondary career schools, as described in Section 111.2.G;

coordination of Rapid Response services with plan partners, regqied and optional one
stop partners, community-based organizations, local workforce development boards
and chief elected officials, economic development organizations, education institutions,
FEMA, NEMA, and Trade Adjustment Assistance as described belavections VI.a.2.B.
zD;

coordination with economic development entities that support development and
implementation of industry sector partnerships, including the Nebraska Department of
Economic Development, as described in Section 111.2.1.;

a written agreement between the Nebraska VR Program and Nebraska Department of
Health and Human Resources Division of Behavioral Health regarding evidercased
supported employment services to individuals with behavioral health diagnoses, as
described in subsectiom.2.B. of the Vocational Rehabilitatiog General program
specific section; and

a written agreement between the Nebraska VR Program and Nebraska Department of
Health and Human Resources Division of Developmental Disabilities regarding services
for youth and adults.

B. ALIGNMENT WITH ACTIVITIES OUTSIDE THE PLAN

Alignment with activities outside of the plan is described above in Section lll.a.2.A.

C. COORDINATION, ALIGNMENT AND PROVISION OF SERVICES TO INDIVIDUALS

Alignment and coordination of services amonglan partners, other required and optional
required one-stop partners, and other workforce system partners is described in Section 111.2.A.

The plan partner programs and required and optional onestop partner programs will
coordinate activities to provide comprehensive, highquality, customer-centered services,
including supportive services to individuals, including individuals with barriers to employment
(listed in Section Il.c), populations identified in Section Il.a.1.B., and individuals in ren®areas.

T

Plan partners provide the services described above in Section Il.a.2.A. and below in
3AAQCEI T O 6) AT A 6) -stofdéivedyGystem, AhicDiAcDded6ud |
comprehensive American Job Centers and 12 orstop centers.
Local workforce development boards provide access to:

0 career services and training services;

0 programs and activities carried out by required and optional onestop partners,
including supportive services; and

o labor exchange services, including labor market information, jwsearch,
placement, and recruitment.
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9 Plan partners and other required and optional required onestop partners coordinate
program services and maximize the availability of services for job seekers, workers, and
employers and eliminate duplication of servies. Coordination of resources is
accomplished through:

o0 co-enrollment of individuals in partner programs;

o coordination of funding for program participants taking part in occupational
skills training, including those participating in RegisteredApprenticeship
programs;

o coordination of funding for supportive services for program participants,

including transportation services which is an essential supportive service in

Nebraska, especially within the Greater Nebraska Workforce Development Area

whiAE Al OAOO wy i & . AAOAGEABO wo AT OT OEAON
0 crosstraining of partner program staff on program eligibility requirements and

program services;

0 connecting employers with work-based training resources available through the
Nebraska Department of Education Continng Education Program and the US
Department of Labor Office of Apprenticeship;
o AT T OAET AGET 1T xEOE OAOI OOAAO 1T £ZEAOAA Au . A
private postsecondary career schools, as described below in Section 111.2.G.;
o coordination of Rapid Respnse services with plan partners, required and
optional one-stop partners, community-based organizations, local workforce
development boards and chief elected officials, economic development

organizations, education institutions, FEMA, NEMA, and Trade Adjment
Assistance as described below in Sections Vl.a.Z®.;

o0 coordination with economic development entities that support development and
implementation of industry sector partnerships, including the Nebraska
Department of Economic Development, as desbed below in Section IIl.2.1.;

0 a written agreement between the Nebraska VR Program and Nebraska
Department of Health and Human Resources Division of Behavioral Health
regarding evidencebased supported employment services to individuals with
behavioral health diagnoses, as described in subsection n.2.B. of the Vocational
Rehabilitation z General programspecific section; and

0 a written agreement between the Nebraska VR Program and Nebraska
Department of Health and Human Resources Division of Developmental
Disabilities regarding services for youth and adults.

D. COORDINATION, ALIGNMENT AND PROVISION OF SERVICES TO EMPLOYERS

Nebraska has a network of business services representative throughout the state that focuses
on connecting employers to highly qualifiedand skilled job seekers. This network includes
representatives from Title | programs, the WagneiPeyser Employment Service, the Nebraska
VR Program, the Nebraska Commission for the Blind and Visually Impaired, the Nebraska
Department of Health and Human &vices, the Nebraska Department of Economic
Development, and the Nebraska Department of EducatioiThis network of business services
representatives:
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developed one unified document of available business services from all core partners;

developed and impemented a multipartner employer-focused committees throughout
the state;

conduct collaborative meetings with employers and various agencies offering
recruitment assistance and incentives;

assist with development and implementation of industry sector parter strategies, and

host multi-partner job fairs, including job fairs for target populations, such as Veterans,
ex-offenders.

In addition, plan partners and other required and optional onestop partners, in partnership
with local workforce development boards and other workforce system partners, provide
businessfocused business services, including:

)l
)l

job fairs, hiring events, and industry sector networks;

Veteran-specific business services, including assistance with attracting, onboarding, and
retention of Veterans and implementing Veteranrhiring initiatives;

collaborative meetings among employers and workforce system partners and programs
offering recruitment assistance and incentives;

employer incentives, including tax incentives, grants from the Nebraska Dapgment of
Economic Developmenfl] AT A COAT OO0 AOT HundedWdtkérdiaiirpO OOA QA
Program;[2]

incumbent worker and customized training services and referrals to specialized
business services othethan those typically offered through the onestop delivery
system;

assistance with development of Registered Apprenticeship programs, including youth
Registered Apprenticeship programs;

business services for agricultural employers employing migrants andesisonal
farmworkers;

statewide and regional industry-specific labor market information, including
information resulting from studies on labor availability, skills gaps, hiring and training
needs;

Rapid Response services for employers experiencing layoffadibusiness closures,
including assistance Tradeeffected employers;

assistance with compliance with the requirements of Section 3 of Americans with
Disabilities Act, nondiscrimination and equal opportunity requirements of WIOA Sec.
188 and 29 CFR Part 3&nd other workplace accessibility requirements; and

worksite modifications to accommodate the needs of individuals with special workforce
needs.

Layoff aversion services will also be provided to reduce the number of layoffs and closures,
through the coordinated efforts of state agencies such as the Nebraska Department of Labor and
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the Nebraska Department of Economic Development, local chambers ofamerce, and the local
business services representatives.

[1] Information on currently available grant opportunities through the Nebraska Department of
Economic Development is accessible &ttps://opportunity.nebraska.gov/ded -resources/.
) T & Ooi AGETT 11T .AAOAOEAGO 71 OEAO 40AETEITC 00i C
https://dol.nebraska.gov/EmploymentAndTraining/Training/WorkerTrainingProgram
E. PARTNER ENGAGEMENT WITH EDUCATIONAL INSTITUTIONS

ET EOEAOEOAO xEI1T OAIT U EAAOGEI U 11 AT CACAI AT O xEOE
and technical education schools4 EAOA ET OOEOOOET T O Ai 1T OAET AOA xEOQI
ensurA. DOT COAI O Al EC1T x E OE-denbnd inddsipdedtoz@nd. AAOAOEAGS O
occupations. Six community colleges serve the central, miglains, northeast, southeast,

western, and metropolitan regions of the state. These institutions are tremendous partneis

the workforce development efforts occurring within their respective regions:

1 providing high-quality and affordable education and training programs along career
pathways;

1 coordinating programming with four-year institutions;

1 developing and maintaining elationships with regional and local employers to align
curriculum with industry and occupational needs;

9 coordinating bridge and other programs to increase access; and
91 supporting placement of students in employment that provides familysustaining wages.

The establishment of certificate training programs by the Nebraska VR Program also supports

OEA OOAOCAHMEAC WA COPH OO« AOA AAOGAT T PAA OEOI OCE . A
community colleges and employers from irdemand industry sectors to offera short-term

training and internship programs that will meet employer needs and result in longerm

employment for participating individuals with disabilities.

F. PARTNER ENGAGEMENT WITH OTHER EDUCATION AND TRAINING PROVIDERS

ET EOEAOEOAO xEI 1l Al O OAT U EAAOGEI U 11 AT CACAI AT C
providers, including secondary schools, fouyear institutions, private postsecondary career
schools, and Registered Apprenticeship programs, EEA . AAOAOEASO Al i1 61 EQU

ET OOEOOOEI T O AT A 2ACEOOAOAA ' DPOAT OEAAOEED DOl CC
AT OOOA DBOIT COAI O Al ECT x EdéntandAnidustry &ebt@ssahd0 O . AAOAOEAG
occupations. Collectively, the fouryear institutions, private postsecondary career schools,

community colleges, and Registered Apprenticeship programs offer more than 700 programs on

. AAOAOEAB8O %l ECEAT A 40AET ET CnalGkdi$ tikidgArd carecerOO OEAO
pathways for in-demand occupations in Nebraska.

4EA OOAOABO OOOAOACEAO Al O OAIl U IiTHe Ndofaskd CAT AT O x
Department of Education reVISION] program provides Nebraska public schools with the
opportunity to analyze and transform their current career education systems in order to
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improve their ability to educate a qualified workforce that meets industry needs within an ever
changing economy. Working in collaboratiowith postsecondary education and regional
workforce and economic development leaders, the reVISION program connects career
educators, school administrators, school counselors, and industry professionals. Under the
leadership of the Nebraska Department of @ucation and in partnership with the Nebraska
Department of Economic Development and Nebraska Department of Labor, the reVISION
program is a strategic approach for schools to analyze their current career education system
and make plans, as needed, for adjtments.

[1] Additional information on reVISION is accessible at
https://www.education.ne.gov/nce/revision/ .

G. LEVERAGING RESOURCES TO INCREASE EDUCATIONAL ACCESS

TheOOAOA5 O OOOAOACEAO AAOAOEAAA ET 3AAOGEITT )) 8AS
initiatives will enable the state to leverage other Federal, state, and local investments.

1 Registered Apprenticeship services provided by the Nebraska Department lofibor
(NDOL) enhance access to workforce development programs provided by secondary
schools, community colleges, private postsecondary career schools, fexgar
institutions. . $/, AOOEOOO . AAOAOGEAGO 53 $APAOOI AT O 1
with development of Registered Apprenticeship programs, including youth Registered
Apprenticeship programs provided in partnership with public schools that provide the

related instruction.

T . AAOAGEAGO #1171 O01 EOQU #111ACA ' Ab o OOEOOAT AA
community college students taking norcredit courses that could lead to jobs in in
demand occupations.Financial aid is provided for lowrincome students who would not
be eligible for Federal financial aid, although they are enrolled in college, becaukey
are not enrolled in for-credit courses that lead directly to a degreeGap Program funds
AOA AEOOOEAOOAA O OEA OOAOAGO OE@ Aiii O1 EOU
low-income students participating in eligible programs to receive grantsEligible
students must have a family income at or below 250 percent of Federal poverty
guidelines. Student grants can be used for tuition, direct training costs, required books
and equipment, and fees, including those for industry testing services améckground

check services.

1 EducationQuest has college planning offices in Kearney, Lincoln, and Omaha where they
provide resources that help students and parents research colleges, explore career
options, search for scholarships, complete and file the FAKSand learn about student
loans. All services are free and most are provided by appointment to provide families
with one-on-one assistance.Students and parents also learn about college planning and
FET AT AEAT AEA OEOI OCE %Addd atchtiorl@lAndiigd 0 OOAOA:
programs, and financial aid programs EducationQuest also creates college planning
handbooks, newsletters, and brochures and distributes them to students and parents
across the state.

9 The EducationQuest Scholarship Programrpvides $1.55 million in scholarship funding
AAAE UAAO O1 . AAOAOGEAB3O 11 1maxblgehemavard EA AT A
the funds to eligible students who demonstrate financial need, which may include
middle-income as well as lowincome studerts.
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Students who face significant obstacles to higher education are the target of the
Reaching Your Potential Scholarship Program, a neddsed renewable scholarship
program that provides approximately $100,000 in scholarships each yeaApplicants

arereEAOOAA O OEA DPOI GCOAI AU . AAOAOEAGO Aiii Ol

EducationQuest College Access Grants provide funding for Nebraska high schools that

seek to develop or enhance college access activities within their schodlEA B OT COAI 8 O

goal is to ingease the number of Nebraska students going to collegBvery two years,
EducationQuest provides grants to approximately 15 high schools and commits funding

to each school for four years& OT AET ¢ Ai 1T 01 00 AAPAT A 11 OEA OA

%A O A A O E § KnawBldw@@grogram provides four steps students in grades 8, 9,
and 10 should follow to prepare for college. EducationQuest provides fréahowHow2GO
materials for students, parents, counselors, and agencies and coordinates statewide
activities and eventsto promote the program.

The Susan T. Buffett Foundation offers scholarships to college students in Nebraska.
Scholarships are awarded on a competitive basis to firdime entering freshmen who
reside in Nebraska and graduates of a Nebraska higbhool with plans to attend a public
institution in Nebraska and have demonstrated financial need.

The Nebraska Opportunity Grant (NOG) program provides financial aid to students who

AOA . AAOAOEA OAOEAAT OON EAOA 11 GondldegeeAA A AA,

have high financial need; and who are attending eligible postsecondary schools in
Nebraska to earn a degree or credentialScholarships are given based on financial need
and can be renewed as long as academic and financial need requiremesats met.

The Federal Supplemental Educational Opportunity Grant Program awards grants to
attend college for students that can demonstrate a great financial need.

The Nebraska Rural Schools Scholarship is geared toward students in Nebraska that
graduated fom what is considered a rural high schoolRural is defined as a city or town
with 10,000 or fewer residents. To qualify for the scholarship, students must have
graduated in the top 10 percent of their class or be currently enrolled in college with at
least a 3.5 grade point averageThey must also be attending a community college, four
year college, or university within Nebraska.

H. IMPROVING ACCESS TO POSTSECONDARY CREDENTIALS

4EA OOAOABO OOOAOACEAO AAOAOQEAA /lared path@ayshaBE T T ) ) 8 A

initiatives will improve access to activities leading to recognized postsecondary credentials,

including Registered Apprenticeship certificates, industryrecognized certificates, licenses,
certifications, and credentials that are portabé and stackable, through:

9 coordination with entities implementing industry sector strategies focusing on in

AAT ATA ETAO AOOAT OEAI O OEA AATTI T EA

9 scaling industry sector, public sector, and private partnersips that create customized

workforce solutions and work-based training opportunities, including Registered
Apprenticeship programs, and preapprenticeship programs;

9 identification of barriers to participation in career pathway programs and initiatives by

job seekers, workers, employers, and industry sector partnerships;
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1 inventory and coordination of services statewide to maximize service delivery for job
seekers, workers, and employers; and

9 identification of technological resources that support participation in career pathway
programs by job seekers, workers, employers, and industry sector partnerships;

9 certificate training programs established by the Nebraska VR Program based on
businessdriven partnerships with local community colleges and employers in in
demand industry sectors;

1 promotion of career pathways and initiatives, including career readiness services;

1 collaboration with workforce system partners that support career pathway programs
and initiatives as described in Section Ill.a.2.Gs;

9 integrated education and training activities that provide adult education and literacy
activities concurrently and contextually with workforce preparation activities and
workforce training for a specific occupation or occupational cluster; and

1 Integrated English Liteacy and Civics Education activities that provide education
services to English Language Learners, including professionals with degrees and
credentials in their native countries, delivered in combination with integrated education
and training.

I. COORDINAING WITH ECONOMIC DEVELOPMENT STRATEGIES

Core partners will coordinate activities identified in (A) with economic development entities,
strategies, and activities in the state through engagement and collaboration with:

91 Blueprint Nebraska, a strategic plario create a new standard of sustainable economic
prosperity for all Nebraskans which was developed through engagement of more than
2,000 individuals and 60 plandevelopment events and championed by business leaders,
. AAOAOGEAGO ' 1 OAOT Tfdhe Univérgity oONeraskaGyatenE and 1 O 1

1 programs provided by the Nebraska Department of Economic Development, such as:

o Community Development Block Grants program provides funding for
community and economic development projects, including projects that tmefit
low- and moderateincome persons, prevent or eliminate slum or blight
conditions, and solve catastrophic health and safety threats;

o0 Customized Job Training grant program, which provides assistance for employee
training to businesses that create or rain quality jobs in Nebraska, including
funding for on-the-job training; classroom training, onsite or at a local
community college; and tuition and fees, training manuals, and other reasonable
COsts;

o Developing Youth Talent Initiative, which creates cadlboration between
Nebraska businesses and public schools and connects young Nebraskans to
learning opportunities in the workforce that can play an important role in their
decision to build their careers in our state; and

o Intern Nebraska, which provides firancial assistance to businesses who create
new internships in Nebraska and employ students who are either in grades 11
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10O pgn AT OT11AA EO11zZO0EI A ET A ATi11AcCAn O
education; or recent graduates from a college, univeity, or other institution of
higher education.

B. STATE OPERATING SYSTEMS AND POLICIES
4EA OOAOA TPAOAOET C OUOOAI O AT A PiTEAEAO OEAO xE
strategies described in Section |l are described below in section 1 through
1. THE STATE OPERATING SYSTEMS THAT WILL SUPPORT THE IMPLEMENTATION OF THE
34! 4% 03 342! 4% ) %38 4 ()3 -5234 ). #,5%$% !
4EA 1T PAOAOGET ¢ OUOOAI O OEAO OOBDPI OO EIi PI Al AT OAOQEI
management, labor marketinformation, labor exchange, common intake, and performance
accountability systems. Collectively these systems provide information necessary to make data
driven decisions, and track and monitor program activities provided to employers, job seekers
and workers (including unemployed workers), Veterans, and individuals with barriers to
employment (listed in Section 11.b.2).The data collected and maintained in the systems will be
AOOAT OEAI O1T EIiI bl Ai AT OAOGET T 1 £ OEAther®@mhakehA 6 O OO O0AC
data-driven decisions in collaboration with the Strategy and Innovation Subcommittee of the
Nebraska Workforce Development Board, the Nebraska Partner Council, local boards and local

area administrative entities, required and optional onestop partners, training providers across
the state, and other workforce system partnersThe systems supporting implementation of the

NEworks

NEworks is a comprehensive weklbased managemet information system used for service

delivery, case management, documentation management, and performance reporting by Title |

adult, dislocated worker, and youth programs; Title [Il WagneiPeyser Employment Service;

Trade Assistance Act; Jobs for Vetema State Grant program; and SNAP Next Step program. The
management of multiple programs within a single system allows for integrated service delivery

AT A PAOAI Of AT AA OADPIT OOET C8 . %x IsadbviclabdrlexdHangeEOT AOET 1
for job seekers, workers, and employers; operating system for the Nebraska Department of

Labor Unemployment Insurance Benefits and Tax; and labor market information

platform. NEworks also provides additional resources, including a resume builder, assessment
andcommunAAOGET T OTT16h TTTETA 1TAAOTETCh AO xAl1 AO
OnBase Enterprise Content Management (ECM)

ECM is a content management system used in conjunction with NEworks to store supporting
eligibility documentation and casemanagement documentation. The electronic format leads to
increased efficiency with data storage, retrieval, documentation sharing across programs, and
off-site monitoring. In addition, ECM provides for secure segregation of disabilitselated
documentation.

QE2

QE2 is a wekbased case management and fiscal reporting system used by the Nebraska VR
Program. The application was written in Ruby on Rails, an open source objemiented web
framework, with a MySQL backend. Endser authentication utilizes the Nebraka Directory
Services (NDS) framework.Development, hosting, and support are provided by Nebraska VR
Program application developers and network administrators.
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AWARE

AWARE is a client database management system used by the Nebraska Commission for the
Blind and Visually Impaired that establishes:

9 electronic reminders of service deadlines;

1 ways for staff to communicate with each other about client needs and case service
activities; and

1 mechanisms for administrators to review work that is done, accomplishmeis made,
AT A AOOAOGOI AT O T &£ CAPO ET AEOEAO OEA AAOA 1 AT
service delivery system.
National Reporting System

The National Reporting System for Adult Education (NRS) is the accountability system for the
federally funded adult education program, authorized by Section 212 of the Workforce
Innovation and Opportunity Act (WIOA). The NRS includes the WIOA primary indicators of
performance, measures that describe adult education students and their program participation,
methodologies for collecting performance data, and program reporting procedures. NRS is an
outcome-based reporting system for the stateadministered, Federally funded adult education
program. Developed by thaJS Department oEducation'sDivision of Adult Education and
Literacy (DAEL), NRS continues a cooperative process through which state adult education
directors and DAEL manage a reporting system that demonstrates learner outcomes for adult
education. The Nebraska Departmat of Education, as the State Eligible Agency (SEA) for WIOA
Title 1l funding, utilizes LACES.iteracyPro Systems, Inc. (LACES) to meet the NRS reporting
OANOGEOAT AT O A O . AAOAOCGEAGO ' AOI 6 wAOAAOQEITT bDPOI ¢
N-FOCUS

The Nebraska Family Online Client User Sysh (NNFOCUS) is a computer software system used

AU OEA . AAOAOGEA $ADPAOOGI AT O 1T &£ (AAI OE AT A (OI AT 3
Families program. N-FOCUS is primarily an automated information database, but also contains

many other functions. Public assistance programs, services, and information are stored on N

FOCUS, as well as providers and organizations.

Common Intake System

$O00ET C 001 COAI 9AAO ¢mpuwh . AAOAOGEASO AT OA PAOOIT /
Workforce Development Board, contidAA AAOAT 1 i AT O T £ . AAOAOGEABO A
01 AAO OEA$0OOBROAEA ABYPA DPAOOT AOO Al 01 DPAOOEAEDPAOD!
facilitated discussion among vocational rehabilitation state grantees, during which a number of

grantees presented o their approach to common intake and data sharingAs stated in Section

Il.c, following launch of the system late in Program Year 2018, the Nebraska Department of

Labor (NDOL) provided training on the system to core partners during the first quarter of

Program Year 2019 (refer to Section Ill.b.1.A)Use of the common intake system has not been

universally implemented among all core partner programs at state and local levels, due in part

to the lack of defined procedures for system usage across all corarmer programs (refer to

Section Il.a.2.C)Core partners will work to develop procedures for use of the system by state

administered and locally administered core partner programs to increase system integration

and use.In addition, expansion of systenuse for required and optional onestop partners is

under consideration.
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Virtual One Stop (VOS) Greeter system

Under the RSIDWG, the Nebraska Department of Labor, in collaboration with the Nebraska
Workforce Development Board, acquired and launched theQS Greeter systemThe system
provides the onestop partners with enhanced capabilities to conduct reatime common intake
and use commonintake data to make effective datadriven decisions.

Nebraska Longitudinal Data System (NELDS)

In 2015, Nebraska wasawarded its second Workforce Data Quality Initiative Grant through the
US Department of Labor.The grant funded the establishment of a warehouse of workforce data,
Nebraska Longitudinal Data System (NELDS)n addition to the fiscal and management

inform ation systems described above, the core partners also participate in NELDS, along with:

1 NDOL Ul Benefits and Tax;

1 Nebraska Department of Motor Vehicles; and

9 A1 ATii1 01l EOU AT A OOAOA Aiil1ACAOh OEA OOAOAG
NDOL has extendé data sharing agreements to include records of the following workforce
system partners and programs:

1 INA programs;

Nebraska Department of Corrections.
Nebraska Department of Education;
Nebraska Veterans Affairs;

Temporary Assistance to Needyamilies (TANF); and

= =4 =4 =4 =9

US Department of Labor State Office of Apprenticeship (RAPIDS).

The data housed in NELDS is robus€ustomized reports can be developed based on the needs
of organizations participating in NELDS.

The state utilizes variousmethods for datacollection and reporting processes for programs and
activities, as described above in section A and below in Sections Ill.b.4 and IIl.b.6.

C8 4(% 34!4% 0/ ,)#) %3 4(' 4 7),, 3500/ 24 4(% ) -
STRATEGIES (E.G., ENROILMENT POLICIES AND UNIVERSAL INTAKE PROCESSES WHERE
APPROPRIATE)) . ! $$)4)/.h 02/6)$% 4(% 344 4%53 '5)$

ADMINISTEREDONB 4/ 0 0! 24. %2 02/ ' 2! -306 #/STOR) "54)/ . 3
DELIVERY SYSTEM

Introduction

01T 1 EAEAO OODPDI 0O Entafon 6 Efstrat@@es hdudelprodsioBsire§drding co

enrollment and guidelines for contributions by stateadministered one-stop partner programs

to the onestop delivery system.

Co-enrollment

0OT1TEAEAO OODPDI OOET ¢ OEA dgehidduded patfbrddndei AT OAGET T 1
accountability policy that defines mandatory ceenroliment requirements, whenever eligibility

permits, for:
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local Title | youth, adult, and dislocated worker programs;
Title Il Wagner-Peyser Employment Service;

Jobs for Veteras State Grant program;

Trade Adjustment Assistance program; and

Dislocated worker Grant programs, whether administered at the stateor local-level.

For the programs listed above, participants may be eenrolled in include the following
programs:

1

)l
)l
)l

=A =2 =4 =4 =4 4 -4 -4 -4

T

local Title | youth, adult, and dislocated worker programs;
Title 1l Adult Education and Family Literacy Act programs;
Title Il Wagner-Peyser Employment Service;
Title IV vocational rehabilitation programs provided by the:
0 Nebraska Commission for the Blind and igually Impaired; and
0 Nebraska Vocational Rehabilitation Program;
Dislocated worker Grant programs, whether administered at the stateor local-level.
Indian and Native American (INA) employment and training programs;
Job Corps;
Jobs for VeteransState Grant program;
National Farmworker Jobs Program provided by Proteus;
Senior Community Service Employment Program;
Trade Adjustment Assistance program;
5TAITBPITUIAT O )T OOOAT AAh ET Al OAET ¢ . %0OAON
employment and training programs provided by:
0 Supplemental Nutrition Assistance Program (SNAP); and
0 Temporary Assistance for Needy Families program (TANF);

YouthBuild.

Contributions by state -administered one -stop partner programs

one-stop delivery system include guidance to assist local workforce development boards, chief
elected officials (CEOSs), and local orstop partners.

Local funding mechanism

Under the local funding mechanism, theocal board, CEO, and orgtop partner agree to
amounts and methods of calculating amounts the partner will contribute for funding of
infrastructure and additional costs of onestop delivery system operations.
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Infrastructure costs

The funding agreement musmeet the following requirements with regard to infrastructure
costs[1]

1. Infrastructure costs must be funded through cash, fairly evaluated nenash, and third
party in-kind partner contributions, including any funding from philanthropic
organizations or other private entities or through other alternative financing options, to
provide a stable and equitable funding stream for ongoing onstop delivery system
operations.

2. Onestop partner contributions must be negotiated among the local board, CEO, and
partner and the amounts to be contributed must be included in the funding agreement.

3. TheoneOOI B DAOOT AOGO DPOI Pi OOEI T AOA OEAOA 1T £ £01
with the Uniform Guidance and based upon a reasonable cost alion methodology2]
whereby infrastructure costs are charged to the partner relative to the benefit received
Au OEA PAOOT AOG6O POI COAI AT A EIT BtopicenteQOET T O]
and the costs must be allowableegasonable, necessary, and allocable.

4. TheoneOOT B PDAOOT AOGO OEAOA 1 OO0 AA DPAOET AEAAI I L
actual costs incurred and adjusted to ensure that actual costs charged to the partner are
DOl i OOET T AGA OT OE AtheAestapl cdnter abdOdla@ve Beheitd OOA 1
received.

Additional costs

The funding agreement must meet the following requirements with regard to additional
costs[3]

1. The onestop partner must use a portion of funds madd OAET AAT A O1 AAO EOO ¢
authorizing Federal legislation, or make fairly evaluated irkind contributions, to pay
the additional costs relating to the operation of the onestop delivery system. These
other costs must include costs associated with progling applicable career services and
may include other costs, including shared services.

a. Shared services costs may include the costs of shared services that are
authorized for and may be commonly provided, through the onstop partner
program, to any individual, such as initial intake, assessment of needs, appraisal
of basic skills, identification of appropriate services to meet such needs, referrals
to other one-stop partners, and business services. Shared costs may also include
shared costs of the localb AOAS O £O01 AOET 1 08

2. TheoneOOT B PAOOT AO6O AT 1T OOEAOOEITTO I A&OT AET C 1
of the onestop delivery system may be cash, nenash, or third-party in-kind
contributions, consistent with 20 CFR § 678.720(c).

3. TheoneOOI P PDAOOT AO6O OEAOA T &£ AAAEOGEITT Al A1 00O
proportion of benefit received by the partner, consistent with the Federal legislation
authorizing the partner's program, and consistent with all other applicable legal
requirements, including Federal cost principles described in the Uniform Guidance or

any corresponding similar regulation or ruling requiring that costs are allowable,
reasonable, necessary, and allocable.
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4. Additional costs agreed upon by the partners must be ingtled in the funding
agreement.

State funding mechanism

If the local board, CEO, and all required orstop partners in a local area do not reach consensus
on methods for sufficiently funding onestop center infrastructure costs, the Governor must
administer funding through the state funding mechanism.The Governor determines required
one-stop partner contributions under the state funding mechanism.The Governor does not
determine infrastructure cost contributions for:[4]

9 Indian and Native American (INA) program granteegb]
1 WIOA Title Il (Adult Education and Family Literacy Act) programs;

1 programs provided under WIOA Title IV by the Nebraska Commission for the Blind and
Visually Impaired and the Nebraska Vational Rehabilitation Program; or

9 Career and Technical Education programs provided under the Perkins Act.

The amount to be contributed by WIOA Title Il and IV programs and Career and Technical
Education programs must be determined by the Commissioner ofi¢ Nebraska Department of
Education in consultation with the Governor6]

The state funding mechanism provides funding for infrastructure costs onljZ] The local board
must still come to agreement on fundig of additional costs, which must be documented in the
funding agreement. While required one-stop partners must pay their share of additional costs
relating to the operation of the onestop delivery system|8] failure to reach caxsensus on
funding of additional costs does not trigger the state funding mechanism.

Required elements of funding agreements

Funding agreement must include the following elements, regardless of the funding mechanism
used (local or state)f9]

1. duration of the funding agreement, which may differ from the duration of the
agreement;

2. budget for infrastructure and additional costs that must be reconciled periodically
against actual costs incurred and adjusted accordingly to ensure that it:

a. reflects a cost allocation methodology that demonstrates how infrastructure
costs are charged to the onstop partner in proportion to its use of the onestop
center and relative benefit received; and

b. complies with Uniform Guidancg10] or any other corresponding similar
regulation or ruling;

3. identification of the local board, CEO, and partner participating in the agreement;

4. steps the local board, CEO, and partner used to reach consensus or an assurance that the
local area followed the requirements of this policy in relation to the state funding
mechanism;

5. description of the process to be used among the local board, CEO, and partner to resolve
issues during term of the agreement when the parties are at an impasse or consensus is
not reached; and
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6. description of the periodic review and modification process to ensure equitable benefit
among all onestop partners.

[1] 20 CFR § 678.715(a)

[2] Approaches to developing reasonable @b allocation methodologies are provided in the US
$ADAOOI AT O I-stEp Cofnpkdhéhsive Fiadcial Management Technical Assistance
Guidez0 AOO ) h 6 x E E Aips:#da.nerAskalyouvEbldcsigetlleBf3bbob3 -
a552-462a-a5aa843e1526951d. The U.S. Department of Labor, Employment and Training
Administration Sample MOU and Infrastructure Costs Tool&iso provides suggestions on cost
allocation methodologies. The toolkit is accessible at
https://strategies.workforcegps.org/resour ces/2018/02/21/01/51/Sample -MOU-and-
Infrastructure -CostsToolkit.

[3] 20 CFR § 678.760

[4] 20 CFR § 678.730(c)

[5] INA program grantees are not required to contribute to fading of infrastructure or

additional costs of oneOOT B AAT OAOO 53 $APAOOI AT O T &£ , AAT Oh
Opportunity Act (WIOA) OneStop Infrastructure Costsz & ! 1 Oho $AAAT AARAO ¢xh c¢mp«

https://www.doleta.gov/wioa/docs/FAQs -Infrastructure -Funding-GuidanceDec27-2016.pdf
[accessed September 14, 2017]]

[6] 20 CFR & 678.730(c)(2)
[7] 20 CFR 88 678.710 and 678.730(a)
[8] 20 CFR § 678.760(a)
[9] 20 CFR § 678.755
[10] Uniform Guidanceefers to 2 CFR Part 200
3. STATE PROGRAMID STATE BOARD OVERVIEW
A. STATE AGENCY ORGANIZATION

The organization and delivery systems at the state and local levels for plan partner programs
fall under three leadership structures:

1. The Governor provides leadership for and oversight of the Nebraskaepartments of
Labor and Health and Human Services.

2. The Board of Commissioners provides leadership for and oversight of the Nebraska
Commission for the Blind and Visually Impaired.

3. The State Board of Education provides leadership for and oversight of theebraska
Department of Education.

Under the Nebraska Department of Labor are:
9 Title | adult, dislocated worker, youth programs;
1 Title lll Wagner-Peyser Employment Service;

1 Jobs for Veterans State Grant program;
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1 Trade Adjustment Assistance program; and
1 Unemployment Insurance.
Under the Nebraska Department of Health and Human Services are:
1 Senior Community Services Employment Program;
1 Supplemental Nutrition Assistance Program; and
1 Temporary Assistance for Needy Families program.

Under the Nebraska Commissionof the Blind and Visually Impaired is Title IV Vocational
Programs and Supported Employment.

Under the Nebraska Department of Education are:
9 Title Il Adult Education and Family Literacy Act programs; and
9 Title IV Nebraska VR Program.
Local delivery ofservices for Title | adult, dislocated worker, and youth programs occurs in
. AAOAOGEAGO OEOAA 1T AAT x1 OEZI OAA AAOGAT T i AT O AOAZ
1 Greater Lincoln Workforce Development Area:
o Chief Elected Official: Mayor Leirion Gaylor Baird; and
0 Greater LincolnWorkforce Development Board;
1 Greater Nebraska Workforce Development Area:
o0 Chief Elected Officials Board, Chair: County Supervisor Pam Lancaster; and
0 Greater Nebraska Workforce Development Board;
1 Greater Omaha Workforce Development Area:
o0 Chief Elected Oftial: Mayor Jean Stothert; and
0 Greater Omaha Workforce Development Board.
B. STATE BOARD

The membership of the Nebraska Workforce Development Board currently comprises the
Governor, one legislative representative, and 27 members who represent businesdyda,
workforce, community-based organizations, education, and government:

9 14 business representatives;
7 workforce and labor representatives;

3 individuals representing Titles I, Il, lll and IV;

1

1

1 1 local governance representative;

1 1individual representing state-level economic development; and
1

1 individual representing a statelevel one-stop partner program.
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legislative representative.

There are currently two vacanciespne in the business category and one in the local governance
category.

. MEMBERSHIP ROSTER

The current membership roster for the Nebraska Workforce Development Board, including
organization affiliations, is provided in Table 29.

Table 29. Nebraska Workfor ce Development Board membership roster

Name Title Organization Category of
Representation
Pete Ricketts Governor State of Nebraska Governor
Joni Albrecht* Senator Nebraska State Legislative
Legislature
Elizabeth Babcock |Director of Adams Land & Cattle, |Business
Communication and LLC

Talent Development

Troy Brooks Vice President and Nucor Steel Nebraska Business
General Manager

Brian E Deakin HR Manager BD Medical- Holdrege Business
Michael Geary Owner CMG Holdings Business
JamesHanson, Jr. |(Owner/Founder inTouch Business

Communications

Mark Moravec Business Development |Chief Industries, Inc. |Business

(Chair) Manager

Kyle J. Nixon General Manager Novozymes Business

Don Nordell Director Black Hills Energy Business

Terri Ridder HR Director Franciscan Care Business
Services, Inc.

Bradley SchroederDirector of Total Rewards|Children's Hospital & |Business
Medical Center

Jennifer Sedlacek |Senior Director, PTC Union Pacific Railroad |Business
Operations
Becky L. Stitt Regional Human Western Sugar Business
Resources Manager Cooperative
Carol A. Swigart  |Owner/President Hillaero Modification |Business, small
Center
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Name Title Organization Category of
Representation

Lisa Wilson Plant HR Manager Case New Holland Business
Industrial (CNHI)

Vacancy** Business

Greg Adams Executive Director Nebraska Community Workforce
College Association

Paul Turman Chancellor Nebraska State CollegWorkforce

System

Gary D. Dixon, Jr |Financial/Secretary- Steamfitters and Workforce,
Treasurer Plumbers Local 464 |Apprenticeship
Allan F Hale Executive Director National Electrical Workforce, Labor
Contractors Organization
Association
Susan Matrtin President/Secretary- Nebraska State AFL  |Workforce, Labor
Treasurer ClOo Organization

Phil Bakken

Chief ofStaff

University of Nebraska

Workforce, Youth

Jason Feldhaus

Vice President of
Connected Youth
Initiatives

Nebraska Children ang
Families Foundation

Workforce, Youth

John Albin Commissioner Nebraska Department |Lead state official with
of Labor primary responsibility
for Titles | and Il
Lindy Foley Director Nebraska Vocational |Lead state official with
Rehabilitation primary responsibility
for Title IV - General
Tate Lauer State Director of Adult  [Nebraska Department Lead state official with
Education of Education primary responsibility
for Title Il
Kyle Arganbright |Mayor City of Valentine Local Chief Elected
Official
Vacancy** Local Chief Elected
Official
Anthony Goins Director Nebraska Department |Leadstate official
of Economic representing economic
Development development
Dannette R. Smith CEO Nebraska Department [Lead state official

of Health and Human
Services

representing a onestop
partner program
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Nebraska Workforce Development Board includes only one legislative representative.

e 6AAAT AU EO AOA O1 OAOEGT AD

=178 '1TOAOT T O8O0 1 AAEE
[I. BOARD ACTIVITIES

All newly appointed members of theNebraska Workforce Development Board (NWDB) are
provided with an orientation that includes overviews of:

1 purposes and requirements of the Workforce Innovation and Opportunity Act, including
the required functions of state workforce development boards;

91 responsibilities of NWDB members, including the assigned duties and responsibilities of
NWDB subcommittees;

T OEA "TAOA8O AUI AxONn
Additionally, all NWDB members provided access to the Nebraska Department of Labor
websites, which include:

1 WIOA policies;

1 employment data and program statistics;

91 labor market information publications;

9 statutes and regulations; and

1 other workforce- and labor-related information.

Administrative support and guidance is provided to the NWDB by the Nebraska Department of
Labor (NDOL) egarding planning, coordination, and development of:

i state plans and modifications;
1 policies; and
1 annual WIOA reports.

NDOL subject matter experts and advisors support the NWDB Executive Committee and
subcommittees, which are described above in Section &l.1.

4. ASSESSMENT AND EVALUATION OF PROGRAMS ANBTOWEHPROGRAM PARTNERS
A. ASSESSMENT OF CORE PROGRAMS

#1 OA DPOI COAI O xEI1l AA AOOAOOAA AAAE UAAO AAOGAA I
measures and quality, effectiveness, and improvement of tlere programs, broken down by
core program provider. Assessment will be based on the core programs performance reports
regarding negotiated levels of performance and the criteria established in 20 CFR §
677.190. Assessment may also be based on data dexd from the Nebraska Longitudinal Data
System (NELDS)NELDS provides the data necessary to assess trends in the progress of
participants who are exiting from core programs and entering into, persisting in, and
completing postsecondary education or entang into or remaining in employment, as described
below in Section Ill.b.6.Assessments will be facilitated by the Nebraska Workforce

Development Board in collaboration with the core partners and the Nebraska Department of
Labor.
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B. ASSESSMENT OF GNEOPPARTNER PROGRAMS

Other plan partners and onestop delivery system partner program services will be assessed
each year.Assessments will be facilitated by the Nebraska Workforce Development Board, in
collaboration with the plan partners and the Nebraska Bpartment of Labor, and based on a
standardized selfassessment form addressing the following factors:

1. operational and programmatic coordination;
2. service hours;

3. compliance with Equal Opportunity requirements established under 29 CFR Part 38,
including physical and programmatic accessibility;

4. responsiveness to needs of onetop delivery system customers;
5. applicable compliance with common identifier requirements;

6. provision of program services, including career services and youth program elements,
as applicabk;

7. POET OEOU 1T £ OAOOEAANR ETAI OAET ¢ 6AOAOAT 06 DOE]
applicable;

8. professional development for program staff;

9. customer satisfaction;

10. evaluations of internal operations;

11. compliance with applicable privacy laws andegulations, including FERPA; and

12. how local and regional and local planning goals established by local workforce
development board align with and meet factors 1 through 11.

The form will be distributed annually by local area onestop operators to locatlevel plan
partner programs and other onestop partner programs.

C. PREVIOUS ASSESSMENT RESULTS

Assessments of the effectiveness of core programs and other plan partner programs and-one
stop partner programs were not conducted during the preceding tweyear cycle due to ongoing
EOOOAO xEOE OEA AAOECT 1T &£ OEA PIATTAA TAOETATITTC
modification. However, during the stateplan development workshop described in Section IV,
plan partners and representatives of local workforce develoment areas developed the
assessment methodologies described above in Sections Ill.b.4A and B, in collaboration with
i AT AAOO T £#/ OEA . AAOAOGEA 71 OEAI OAA $AOGAT I BI AT O "I
and representatives from the Nebraska Department dfabor.
Subject to the ongoing limitations of the COVHR9 crisis, plan partners will collaborate with
i Al AAOO T £ OEA . AAOAOGEA 71 OE&EI OAA $AOGAT T PI AT O "1
and representatives from the Nebraska Department of Labor to:
M final EUA AAOAT T PIi AT O T &£ OEA OOAOAGO AOOAOQOI AT O
1 establish a timeline for assessment of the effectiveness of core programs and other plan
partner programs and onestop partner programs for the preceding plan tweyear cycle.
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Once assessment restd are available, plan partners will coordinate with the Nebraska

71 OE&EI OAA $AOGATTPIAT O "TAOAGO o011 EAU AT A / OGAOOEC

the Nebraska Department of Labor to evaluate the results and identify areas where adaptation

ofthe OAOAGO OOOAOACEAO EO OANOEOAA 1O ADPDPOI POEAOAE

D. EVALUATION

Core partners will coordinate with the Nebraska Workforce Development Board, local

workforce development boards, and state agencies responsible for core program administration
regarding evaluations and research projects on activities of core programg.he state will use

the Evaluation Readiness Assessment Tool and Evaluation Design Assessment Tool provided by
Federal partners to:

T AAGAT T D A Al AAO O7 AAOOOA cohdudt @orougevduatibn; OOAOAS O

1 identify strengths and deficiencies;

9 establish feasible steps to improve evaluation capacity to meet WIOA evaluation
requirements; and

1 highlight major design and implementation issues to consider when planning an
evaluation project.

The state will use these tools to identify areas where technical assistance or additional
resources may be needed from Federal partnerd he state may also consider other evaluation
models to meet evaluation requirements.Iln any case, the state wllreview current and recent
evaluations conducted by the US Departments of Education and Labor to avoid duplicative
efforts.

5. DISTRIBUTION OF FUNDS FOR CORE PROGRAMS
A. FOR TITLE | PROGRAMS
l. YOUTH ACTIVITIES IN ACCORDANCE WITH WIOA SECTION 128(B)(B) @R

4EA OOAOAGO POI COAiI &EO1TAET C PiI1EAU AARAOGAOEAAO
to local areas for Title | youth programs. The state uses the formula defined in WIOA Sec. 128
(b)(2)(A)(i) for allocation of funds to local areas, subjetto the minimum-percentage

requirement defined in WIOA Sec. 128 (b)(2)(A)(ii).

Youth funds may be made available for obligation by local areas beginning April 1 for the
program year that begins the following July 1Youth funds are typically available fo

distribution to local areas on July 1.The availability of youth funds for distribution to local
areas is subject to the requirements and limitations of Federal fiscal year appropriations for
programs and activities carried out under WIOA Title 1.Youth funds must be made available by
the state for distribution to a local area by the latter of:

1 30 days after the funds are made available to the state; or
1 seven days after the date of approval of the local plan or local plan modification

II. ADULT AND TRAING ACTIVITIES IN ACCORDANCE WITH WIOA SECTION 133(B)(2) OR
(B)E)

4EA OOAOAB8O POIT COAI A&OTAET C PIiTEAU AAOAOEAAO
to local areas for Title | adult programs.The state uses the formula defined in WIOA Sec. 133
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(b)(2)(A)(i) for allocation of adult funds to local areas, subjecto the minimum-percentage
requirement defined in WIOA Sec. 133 (b)(2)(A)(ii).

Adult funds are available for obligation by local areas beginning July Adult program year
funds (also known as base funds) are typically available for distribution to locareas on July 1,
and fiscal year funds (also known as advance funds) are typically available for distribution to
local areas on October 1The availability of adult funds for distribution to local areas is subject
to the requirements and limitations of Feleral fiscal year appropriations for programs and
activities carried out under WIOA Title I. Adult funds must be made available for distribution by
the state to a local area by the latter of:

1 30 days after the funds are made available to the state; or
1 sewen days after the date of approval of the local plan or local plan modification.

I1l. DISLOCATED WORKER EMPLOYMENT AND TRAINING ACTIVITIES IN ACCORDANCE WITH
WIOA SECTION 133(B)(2) AND BASED ON DATA AND WEIGHTS ASSIGNED
4EA OOAOABO DOI CeSdhides tHEMktAolSs aqd fabtdrs uSel to digtribute funds
to local areas for Title | dislocated worker programs Allocation of dislocated worker funds to
local areas is based on factors and weights listed in Table 30, which are prescribed by the

Governoras required under WIOA Sec. 133(b)(2)(B)(i) and subject to the minimurpercentage
requirement defined in WIOA Sec. 133 (b)(2)(A)(iii).

Table 30. Dislocated worker allocation factors

Allocation Factor Weight
Insured unemployment data 15%
Unemployment concentrations 15%
Plant closings and mass layoff data 20%
Declining industries data 5%
Farmer-rancher economic hardship data 5%
Long-term unemployment data 20%
Dislocated worker program enrollment data 20%
Total 100%

Calculation of dislocated worker allocations of funds is made in two steps.

1. 4EA OOAOA AAOAOI ET AO OEA DI OOEIT 1T &£ OEA OOAOD,

be assigned to each allocation factor described in Table 30.

2. The state determines the percetage amount of the assigned portion to be applied to
each local area for each allocation factor.

Dislocated worker funds are available for obligation by local areas beginning July Dislocated
worker program year funds (also known as base funds) are typally available for distribution
to local areas on July 1, and fiscal year funds (also known as advance funds) are typically
available for distribution to local areas on October 1The availability of dislocated worker
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funds for distribution to local areas is subject to the requirements and limitations of Federal
fiscal year appropriations for programs and activities carried out under WIOA Title

I. Dislocated worker funds must be made available for distribution by the state to a local area
by the latter of:

1 30 days after the funds are made available to the state; or
1 seven days after the date of approval of the local plan or local plan modification.
B. FOR TITLE Il

|. DESCRIBE HOW THE ELIGIBLE AGENCY WILL AWARD WMHAR GRANTS OR CONTRACTS
ON ACOMPETITIVE BASIS TO ELIGIBLE PROVIDERS IN THE STATE, INCLUDING HOW
ELIGIBLE AGENCIES WILL ESTABLISH THAT ELIGIBLE PROVIDERS ARE ORGANIZATIONS OF
DEMONSTRATED EFFECTIVENESS

From grant funds made available under section 222(a)(1) of the Act, the Nebraskaietment

of Education (NDE), as the State Eligible Agency (SEA), will award competitive multiyear grants
or contracts to eligible providers within the State to enable the eligible providers to develop,
implement, and improve adult education and literacy ativities within the State.

NDE will require that each eligible provider receiving a grant use the funding to establish or
operate programs that provide adult education and literacy activities, including programs that
provide such activities concurrently.

NDE will host a statewide request for proposals for WIOA Title Il funding for Sections 231, 225
and 243. Eligible providers will identify the funding sources for which they are applying.

Eligible providers for Title Il, as defined in Section 203(5), meanseorganization that has
demonstrated effectiveness in providing adult education and literacy activities that may include

a local educational agency;
a community-based organization or faithbased organization;

a volunteer literacy organization;

1.

2

3

4. an institution of higher education;

5. a public or private nonprofit agency;
6. alibrary;

7. a public housing authority;

8

a nonprofit institution that is not described in any of subparagraphs (A) through (G) and
has the ability to provide adult educaion and literacy activities to eligible individuals;

9. a consortium or coalition of the agencies, organizations, institutions, libraries, or
authorities described in any of subparagraphs (1) through (8); and

10. a partnership between an employer and an entity dgcribed in any of subparagraphs (A)
through (1).

An eligible provider must demonstrate past effectiveness by providing performance data on its
record of improving the skills of eligible individuals, particularly eligible individuals who have
low levels ofliteracy, in the content domains of reading, writing, mathematics, English language
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acquisition, and other subject areas relevant to the services contained in the State's application
for funds.

An eligible provider must also provide information regarding is outcomes for participants
related to employment, attainment of secondary school diploma or its recognized equivalent,
and transition to postsecondary education and training.

Eligible providers may meet the requirements of demonstrated effectiveness inb ways;

1. An eligible provider that has been funded under title 1l of the Act must provide
performance data required under section 116 to demonstrate past effectiveness.

2. An eligible provider that has not been previously funded under title 1l of the Act must
provide performance data to demonstrate its past effectiveness in serving basic skills
deficient eligible individuals, including evidence of its success in achieving outcomes
listed above.

Eligible providers will submit an application to Nebraska Departmat of Education including
information required by Nebraska Adult Education as well as items in Section 232 of WIOA,
including:

1 a description of how funds awarded under this title will be spent consistent with the
requirements of this title;

9 adescription d any cooperative arrangements the eligible provider has with other
agencies, institutions, or organizations for the delivery of adult education and literacy
activities;

9 adescription of how the eligible provider will provide services in alignment with the
local plan under section 108, including how such provider will promote concurrent
enrollment in programs and activities under Title |, as appropriate;

9 adescription of how the eligible provider will meet the State adjusted levels of
performance describedin section 116(b)(3), including how such provider will collect
data to report on such performance indicators;

9 adescription of how the eligible provider will fulfill one-stop partner responsibilities as
described in section 121(b)(1)(A), as appropriate;

9 adescription of how the eligible provider will provide services in a manner that meets
the needs of eligible individuals; and

1 information that addresses the considerations described under section 231(e), as
applicable.

II. DESCRIBE HOW THE ELIGIBLE AGENGM-VENSURE DIRECT AND EQUITABLE ACCESS TO
ALL ELIGIBLE PROVIDERS TO APPLY AND COMPETE FOR FUNDS AND HOW THE ELIGIBLE
AGENCY WILL ENSURE THAT IT IS USING THE SAME GRANT OR CONTRACT ANNOUNCEMENT

AND APPLICATION PROCEDURE FOR ALL ELIGIBLE PROVIDERS

Nebraska Alult Education will ensure that all eligible providers have direct and equitable access
to apply and compete for grants by issuing a request for proposals announcement through
various media sources that are accessible by all applicants, to include; newspeg State
sponsored social media and the Nebraska Department of Education website. Announcement of
funding opportunity will not be sent to single sources or through other means during the
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competitive process. Requests for additional information or requestfor grant applications will

be directed to only those announcements to maintain direct and equitable access and to ensure
fairness in the application process. All Nebraska Adult Education staff will be given specific
instructions to follow during the competitive process.

During the competitive process, eligible providers will submit an intent to apply notice to the
Nebraska Department of Education. Nebraska Department of Education, Adult Education will
then send the same grant application to each applicadirectly to ensure that only the same
application is used by all applicants. Eligible applicants will submit an application for each
funding source for which they are applying.

C. VOCATIONAL REHABILITATION PROGRAM

As per longstanding agreement, the Fedal allotment of total dollars to Nebraska is divided as
follows: 15.5 percent to the Nebraska Commission for the Blind and Visually Impaired and 84.5
percent to the Nebraska VR Program.

6. PROGRAM DATA
A. DATA ALIGNMENT AND INTEGRATION

To supportassessment and evaluation and the interoperability of management information
systems, the Nebraska Department of Labor (NDOL) and the Nebraska Department of
WAOAAOQEIT 160 . AAOAORYareerendy@brking Anian ipterféicbto exchange
particip ant enrollment data between their respective systems to report cenroliment

information between local Title | programs, Title Il WagnerPeyser Employment Service, Job

for Veterans State Grant program, Trade Adjustment Assistance program, and Dislocated
Worker Grant programs administered at state and local levelsThe interface will run

guarterly. In addition, data sharing agreements between NDOL and NBMR allow for reporting

of aggregated ceenroliment data for the programs. Because of the data sharijpagreements,
NDOL is able to aggregate data provided by NBE2 OACAOAET ¢ OEA OAEAAAOEOA
Al PITUAOOOG DPAOAEI Oi AT AA ET AEAAOQT 08

NDOL and the Nebraska Department of Education (NDE) will continue to work together to share
data between their respecive management information systems in order to exchange common
data elements in support of assessment and evaluation of core programs Title 1l and Title IV
programs.

51 AAO OEA O COWGAGD allplanmpartne2s3njended to align data systems and
support coordination and connectivity across partner programs and services with all plan
partner legacy systems.During the two RFP processes, it became apparent that the partners
would not be able to sustain the systems quoted due to excessively highspgrant system
maintenance costs.

The partners elected to redirect focus under the RDWG toward development and
implementation of a common intake systemAs described in Section lll.b.1.A., Nebraska
launched the common intake system for use by core gaer programs to address a need for
common intake procedures for job seekers and workersk-ollowing launch of the system late in
Program Year 2018, the Nebraska Department of Labor (NDOL) provided training on the system
to core partners during the firstquarter of Program Year 2019 (refer to Section Ill.b.1.A)As

stated in Section Il.a.2.C, use of the common intake system has not been universally
implemented among all core partner programs at state and local levels, due in part to the lack of
defined procedures for system usage across all core partner program€ore partners will work

to develop procedures for use of the system by state administered and locally administered core
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partner programs to increase system integration and useln addition, expansion of system use
for other plan partner programs and required and optional onestop partner programs is under
consideration. The plan partners will continue to work together to identify costeffective
methods for alignment and integration of partner daa systems to facilitate streamlined intake
and service delivery and tracking of participation all plan partner programs.

The RSIDWG also provided for the purchase of the Virtual One Stop Greeter system (VOS
Greeter), which is part of the Nebraska Departent of Labor management information system,
NEworks. The VOS Greeter is used in orstop centers across the state. The VOS Greeter
provides required and optional onestop partners in each onestop center with the ability to
perform real-time common intakeand make effective datedriven decisions. Using the VOS
Greeter, onestop center customers check in using a tablet or computer and identify which
partner or partners they are there to meet.The system then sends an email alert to appropriate
staff membes, notifying them they have a customerln addition, reports may be run using VOS
Greeter data, identifying onestop centers visited by customers, date and time of visits, reasons
for visits, and staff members assisting customers.

Intake information collected under the common intake system and the VOS Greeter is
information required universally by all plan partner programs. That information is used to
determine program referrals, especially the information collected through the VOS Greeter
based on the enbedded checklist of that the onestop customer uses to identify individual
needs. Following referral to one-stop partner programs, including plan partner programs,
program-specific information required by individual partners is collected by the respectie
program. For example, if a onestop customer indicates interest in applying for TANF benefits
during the common intake process, the customer is referred to the TANF program, either-gite
or through direct linkage. In relation to TANF and SNAP specdfally, individuals interested in
applying for TANF or SNAP benefits can do so outside of the estep delivery system through
ACCESSNebraskattp://dhhs.ne.gov/pages/accessnebraska.aspk

The Nebraska Workforce Development Board (NWDB) will continue to assist the Governor, in
collaboration with the Nebraska Department of Labor (NDOL), with alignment of technology
and data systems across required onstop partner programs. Assistance provided tathe
Governor by NWDB is facilitated through its subcommittees (described above in Section lll.a.1)
with guidance provided and supported by NDOLExamples of alignment include the:

1 common intake and the VOS Greeter systems (described above in Sectiob.lllA); and
T OAAAT O ET OACOAOETT 1T &£ OEA . AAOAOGEA $ADPAOOI AT «
program into the management information system, NEworks:

0 creating a streamlined experience for Ul claimants;

o providing efficient exchange of payment data andther elements required for
accurate reporting;

o OOPDPI OOET C Ci AT O T &£ . %OAOh . AAOAOGEABO 2 %3
o0 providing information sharing and customer tracking capabilities between Ul

and NEres.

Alignment of technology and data systems improves serviagelivery to customers by increasing
communication among partner programs that need to work together to ensure their shared
customers are receiving the full array of available services from required orgtop programs.
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As required under WIOA Section 116(i)(}, core partners have established and operate their

respective fiscal and management information systems to meet the reporting requirements

outlined in WIOA Section 116(d)(2). As described in Section 1ll.b.1.A, the Nebraska Department

of Labor (NDOL) uses %x 1 OEOh . $/, 80 1 AT ACAI AT O ET &£ Oi AGET 1

report reportable data elements for the Title | adult, dislocated workers, and youth programs

and Title Il WagnerPeyer Employment Service, as well as the Trade Adjustment Act program;

Jobs for Veterans State Grant program; and Dislocated Worker Grant prograni$ie Nebraska

Department of Health and Human Services Supplemental Nutrition Assistance Program also

uses NEworks (refer also to Section Ill.b.1.A)The Nebraska Department of &ucation, as the

State Eligible Agency (SEA) for WIOA Title Il funding, utilizes LAGEi&eracyPro Systems, Inc. to

track and report reportable data elements and meet the NRS (National Reporting System)

OADPT OOET ¢ OANOEOAI Al OO Editation prdglam AefeEalst tO Se¢tBrO1 A ) ) !

ll1.b.1.A). The Nebraska VR Program (Title IV) utilizes QEZ2, a wélased case management and

fiscal reporting system, to operate its fiscal and accountability data in order to record, track, and

report required data elements. The Nebraska Commission for the Blind and Visually Impaired

(Title IV) uses AWARE, a client database management system to track and report reportable

data elements (refer also to Section Ill.b.1.A)n addition, local boards and CEOs use thiei

respective fiscal systems for fiscal management and reporting, as required under WIOA Section

ppoj EQj pq AT A OOA . %x1 OEO Ol -répdtn@dctdites.. $/ , § 0 4 EOI
"8 1 33%33-%. 4 /& O0PROGRAVMSUCCES3 06 0/ 34

Nebraska LongitudinalData System (NELDS) provides the data necessary to assess the progress

of participants who are exiting from core programs in entering, persisting in, and completing

postsecondary education, or entering or remaining in employment$ AOA £0T I AAAE DOl C
management information system is populated in NELDS, including data from WIOA Titles |

through 1V, Trade Adjustment Assistance, Ul Benefits, Ul Tax, FEDES, SWIS, Career Technical

Education postsecondary, and the Nebraska Department of Motor Vehicles.

NELDS establishes linkage processes to the Nebraska Department of Education Student and
Staff Record System, using a combination of data elements to identify students (social security
number, unique student identification number or name, gender, age, and othietentifiers). This
identification method was established to meet the requirements of Family Education Rights and
Privacy Act (FERPA) regulations and provide for the collection of a variety of data, such as test
scores, hames of teachers, graduation rateand transcripts, all of which are crosseferenced to
postsecondary and workforce outcomes.Through wage matching in relation to the core
programs and other programs and services described above, program managers and
policymakers can determine:

1 workforce and training services received;
employment status during second and fourth quarters after program exit;
median earnings during the second quarter after program exit;

credential attainment rates; and

= =4 =4 =4

use of Ul benefits.
C. USE OF UNEMPLOYMENT INSURANOBNWGE RECORD DATA

Through data sharing agreements with the Nebraska Department of Labor, core partner
programs use Ul wage records to assess workforce performance, as part of an overall strategy
for performance accountability, evaluations, and as a souedor workforce and labor market
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information. Nebraska signed the agreement to participant in the new State Wage Interchange
System (SWIS) effective January 1, 2028WIS is the mechanism through which Nebraska can
exchange wage data on an interstate beswith other states needing the wage data for WIOA
performance reporting and is specifically designed to help facilitate the generation of aggregate
statistical reports and subsequent analysis in satisfaction of Federal and state performance.

D. PRIVACYAFEGUARDS

The state is committed to ensuring the privacy of all workforce participantsPlan partners
recognize that information shared between the parties is subject Section 444 of the General
Education Provisions Act (20 USC 1232g) and othapplicable Federal privacy laws. Plan
partners work with their respective legal counsels to review all interagency agreements
involving data sharing and ensure the inclusion of provisions regarding:

1 privacy safeguards;
9 use of available data security protoaols; and
9 assurances to protect the privacy of data shared, manipulated, and extracted.

Plan partner staff accessing and utilizing protected data are subject to the privacy provisions of
interagency agreements, as well as the data usage policies of theispective agencies, all of
which define the purposes and proper use of protected data.

WIOA authorizes the collection of eligibility, enrollment, and participant dataOnly the
minimum number of data elements are maintained and shared between plan partnets meet
WIOA performance reporting requirements. Any data released or shared between or among
plan partners is in aggregate form and does not reveal personally identifiable

information. Shared wage and education data will be used solely for:

1 program administration;
9 Federal and state reporting; and
9 statistical research.

All necessary steps are taken to protect shared data from unauthorized disclosure and
personally identifiable information will be destroyed when no longer needed for the purposes
of performance reporting.

7. PRIORITY OF SERVICE FOR VETERANS

The state implements and monitors priority of service for Veterans in accordance with the

requirements of the Jobs for Veterans Act regarding all employment and training programs

funded in whole or in pat by the US Department of Labor (USDOLPriority of service

OANOGEOAI A1 66 AOA AOOAAI EOEAA ET OEA OOAOAB8O PII1E
including directives regarding local area policies and procedures on implementation of prids

of service and monitoring of priority of service. 51 AAO OEA OOAOA80O Pil EAUh O
one-stop partner staff give priority for career services, training, and employment services as

described below for Title | adult and dislocated worker pograms, Title Il WagnerPeyser

Employment Service, and JVSG.

Title | adult program

For the Title | Adult program, priority of service is based on the following structure:
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1. First, to Veterans and eligible spouses of Veterans who are:
a. recipients of publicassistance;
b. low-income; or
c. basicskills deficient;

2. Second, to individuals who are not Veterans and eligible spouses of Veterans but are:

a. recipients of public assistance;
b. low-income; or
c. basicskills deficient;
3. Third, to Veterans and eligible spouses of Werans who are not:
a. recipients of public assistance;
b. low-income; or
c. basicskills deficient
4. Last, to nonVeterans who are not:
a. recipients of public assistance;
b. low-income; or

c. basicskills deficient.

Title | dislocated worker program

Services toeligible WIOA dislocated worker program participants must be provided in the
following order:[1]

1. First, the individual must meet the eligibility criteria described in WIOA Section 3(15)
AT A OEA OOAOAG Gligbiity. EAU 11 DHOI COAI
2. Second, if the individual meets program eligibility criteriaandis a Veteran or eligible

spouse of a Veteran, the individual must be given priority over dislocated workers who
are non-Veterans.

Service members exiting the military, includingecipients of Unemployment Compensation for
Ex-Military members (UCX), generally qualify as dislocated workerf2] Military spouses of
service members exiting the military may also qualify as dislocated workef8]

Title 1l Wagner -Peyser Employment Service

Veterans and eligible spouses of Veterans must receive priority of service over all other
Wagner-Peyser Employment Services program participantgt]

JVSG
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Disabled Veterans Outrach Program (DVOP) specialists must provide career services to eligible
Veterans and eligible spouses of Veteran®VOP specialists must prioritize services to:

1 special disabled Veterangs]
1 other disabled Veterans[6] and
91 other eligible Veterans who are economically or educationally disadvantagdd]

Further, DVOP specialists must limit their activities to providing services to eligible Veterans
and eligible spouses whd8]

1 meet the definition of an individual with a Significant Barrier to Employment (SBE[9]
or

1 are Veterans ages 18 through 24.
Outreach and processes

Priority of service for Veterans is highlighted and promotedontA OOAOA8 O O0OET OEQU 1
webpage

(https://dol.nebraska.gov/EmploymentAndTraining/Veterans/VeteranServices/PriorityofServi

ce), through distributio n of program materials throughout the onestop delivery system, and by

workforce system partners.

All American Job Centers have integrated the JVSG program into their estep delivery

system. Signage at onestop centers promotes priority of service for \éterans and greeter staff

asks individuals if they have ever served in the militarylf so, greater staff advises the

ET AEOEAOAT O OEAO OEAU i AU NOladdie, aleinesto AOAOAT 08
centers utilize the VOS (Virtual One Stdpsreeter. The VOS Greeter provides a digital checklist

that is completed by stafforoneOOT B AOOOT I AOO AT A EAAT OEAEAO 3" %6
Employment). (As described in Sections Ill.b.1.A and 111.b.6.A.ii, The VOS provides the-stap

partners with enhanced capabilities to conduct reatime common intake and use common

intake data to make effective datadriven decisions.)

When a Veteran or eligible person is determined to have a Significant Barrier to Employment
(SBE), they are referred to D@P staff for individualized career servicesDVOPSs serve as case
managers for Veterans having SBESAt least one DVOP and/or LVER staff member is located in
each region of the state along with at least one Wagn@eyser Employment Service staff
member trained and certified in Veterans programs by the National Veterans Training Institute.

If a Veteran or eligible person does not have an SBE, the individual still receives priority of

service in programs funded in whole or in part by USDOL( the individual is referred to a

partner administering a USDOLEOT AAA DPOT COAi h OEA ET AEOEAOAI 80 O
person is communicated to the partner to ensure priority of service.

Monitoring priority of service

The State WIOA monitor assessédgcal area compliance with priority of service requirements

AOGOAAT EOGEAA ET OEA OOAOABO DIl EAU AT Wadgiiion,& AAAOAI
OEA OOAOABO *63' 001 COAI #1171 OAETAOI O ATTAOAOO N
revEAxO T £ PAOOEAEDAT O OAAT OAO E1I OEA OOAOGABO i1 EO
ensure that priority of service is occurring and consistently provided.

Local area priority of service

Pagell7


https://dol.nebraska.gov/EmploymentAndTraining/Veterans/VeteranServices/PriorityofService
https://dol.nebraska.gov/EmploymentAndTraining/Veterans/VeteranServices/PriorityofService

Local area compliance with the priority requirements establisheddT AAO OEA OOAOAG6 O DI
be monitored by the local board or its designated local area monitor in accordance with its local

area policy on monitoring. Monitoring must include a review of the processes established under

the local area policy on ensung priority of service.

[1] TEGL 2204

[2] Ibid.

[3] TEGL 0315

[4] TEGL 1609; VPL 0709

[5] Special disabled Veterdh] means (1) a veteran who is entitled to compensation (or who but
for the receipt of military retired pay would be entitled to compensation) under laws
administered by the Secretary for a disability réed at 30 percent or more or 10 or 20 percent in
the case of a veteran who has been determined under 38 USC § 3106 to have a serious
employment handicap; or (2) a person who was discharged or released from active duty
because of serviceconnected disability.

[6] Disabled Veteramimeans[6] a Veteran who is entitled to compensation (or who but for the
receipt of military retired pay would be entitled to compensation) under laws administered by
the Secretary; or a person who was dis@rged or released from active duty because of a
service-connected disability.

[7] Eligible Veteranmeans a person who (1) served on active duty for a period of more than one
hundred eighty (180) days and was discharged or releasktherefrom with other than a
dishonorable discharge; (2) was discharged or released from active duty because of a service
connected disability; (3) as a member of a reserve component under an order to active duty
served on active duty during a period of \@r or in a campaign or expedition for which a
campaign badge is authorized and was discharged or released from such duty with other than a
dishonorable discharge; (4) or was discharged or released from active duty by reason of a sole
survivorship discharge.

The Secretary of Labor does not interpret the statutes to require priority to be given in the
order that these groups are listed. Instead, DVOP specialists must provide the same priority to
serving special disabled, other disabled and other Veterans pritized by the Secretary,
including those the Secretary has identified as having Significant Barriers to Employment.

[8] VPL 0414; In recent years, Veterans ages 134 have experienced a higher rate of
unemployment than other \eterans as well as nofVeterans of the same age. The Department of
Labor is anticipating an increase in the number of Veterans 184 transitioning from active
military service. This group of Veterans may also possess limited civilian work history, which
can make transitioning to the civilian labor force more difficult. Based on these facts, the
Secretary has determined Veterans between the ages of 18 and 24 may need and benefit from
the intensive services provided by a DVOP specialist.

[9] See definitionX. significant barrier to employment

8. ADDRESSING THE ACCESSIBILITY OF THESORIP DELIVERY SYSTEM FOR INDIVIDUALS
WITH DISABILITIES

EO reviews
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4EA OOAOAGO Al i Pl E Atk AWIOA S ESS and the AnBridad i A I A

Disabilities Act regarding physical and programmatic accessibility is addressed under

. AAOAGEAGO .11 AEOAOQEI ET AOEIT 01 AT h xEEAE EI1T Al OAZ
reviews of the onestop delivery system The State WIOA Monitor performs the EO reviews.

Assistive technology

In 2016, the state submitted an Unemployment Insurance Supplemental Budget Request (SBR)
to fund assistive technology upgrades in 11 onstop centers. Following approval of the

request, the state worked with the Assistive Technology Partnership (ATP) to identify
components required to provide stateof-the art hardware and software to onestop centers
across the state.Based on the outcome of the consultation with ATP and availableniding

through the SBR, the state was able to upgrade assistive technology in 12 @t@p centers, as
described in Table 31.

Table 31. Assistive technology

ltem Quantity
Acrobat Reader 13
XY Tables 13
Merlin Smart Reader 13
Flex Stationadjustable table 13
Kensington Privacy Monitor Screens 27
Contour Keyboard 14
Contour Mouse 14
Hearing Devices: Clearsounds Headset 13
Hearing Devices: Clearsounds Neck loop 13
Zoom Text Software Enterprise License 15
Dell Optiplex 5050 SFF XCTO# 6 O 14
51 OOA 3EAOD ¢to6 -I11EOI OO 27
Amplified Phone Clearsounds CSC 600 15

)T AAAEOEITh . AAOAOEAGO 4EOI A )6 DOI COAI O POI OEA
technology, such as:

computer screen magnification and screen reading software

HD camera to enlarge printed copy;

1

1

1 adjustable height work surface table;

T ¢c16 51 OOA 3EAODP Ai i BbOOAO 111EOI ON
1

privacy monitor screen;
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accessible computer keyboard and mouse;
amplified headset and neck loop amplifier, both with TCoil;

amplified phone with option to use amplified headset or neck loop amplifier;

=A =4 =4 =4

OCR reading device that will verbally read aloud printed materials; and
9 updated desktop PCs.
Staff training and support

In September 2018, training and support was provided for onstop centerstaff and celocated
partners to ensure appropriate use and application of assistive technology. Os&p center staff
also received training and support on addressing the needs of individuals with

disabilities. Further, after the Nebraska VR Program ented into an Order of Selection, each

. AAOAOGEA 62 1 £Z£FEAA DPOI OEAAA AT 1T OAOOEAXx 1 &
etiquette for their local one-stop center.

Non-discrimination and Equal Opportunity policy

4 EA OO Adsériinibation rid equa opportunity policy requires that each local board
insure its one-stop centers provide equal access to programs and services.

Physical accessibility requirements

Recipientd1] must insure that no qualified individual with a disablity is excluded from
participation in, or be denied the benefits of a recipient's service, program, or activity or be
subjected to discrimination by any recipient because a recipient's facilities are inaccessible or
unusable by individuals with disabilities[2]

Programmatic accessibility

Each recipient must insure that all WIOA Title | financially assisted programs and activities are
programmatically accessible, which include$3]

9 providing reasonable acommodations for individuals with disabilities;
making reasonable modifications to policies, practices, and procedures;
administering programs in the most integrated setting appropriate;

communicating with persons with disabilities as effectively as with dters; and

= = =4 =9

providing appropriate auxiliary aids or services, including assistive technology devices
and services, where necessary to afford individuals with disabilities an equal
opportunity to participate in, and enjoy the benefits of, the program oactivity.

Reasonable accommodations and modifications
With regard to employment and aid, benefits, service, and training, each recipient must:

91 provide reasonable accommodation to qualified individuals with disabilities who are
applicants, registrants, eligble applicants/registrants, participants, employees, or
applicants for employment, unless providing the accommodation would cause undue
hardship;[4] and
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1 make reasonable modifications in policies, practices, or procedures when the
modifications are necessary to avoid discrimination on the basis of disability, unless
making the modifications would fundamentally alter the nature of the service, program,
or activity.[5]

Communications

Each recipient must take ppropriate steps to ensure that communications with individuals

with disabilities are as effective as communications with others, including communications with
program applicants and participants, applicants for employment and employees, members of
the public, and their companions6]

Assurances|7]

Each recipient of WIOA Title | financial assistance must provide written assurances that it will
adhere to and comply with the requirements of WIOA Sec. 188 and 29 CFR Part 38.

1 Inthe case of a local board, the assurances akel A1 OAAA ET OEA 11 AAI
grant agreement with NDOL.

1 For all other recipients of WOA Title | financial assistance provided through the local
board, the assurances must be provided in writing as padf an appropriate written
agreement between the recipient and the local board or its authorized designee.

Equal Opportunity Notice[8]

Each recipient of WIOA Title | financial assistance must provide initial and continuing notice
that it does not discriminate on any prohibited basis.The notice must be provided to:

1 registrants;
applicants;
participants;

applicants for employment and employees;

= = =4 =

unions or professional organizations that hold collective bargaining or professional
agreements with therecipient;

=

subrecipients that receive WIOA Title | financial assistance from the recipient; and

1 members of the public, including those with impaired vision or hearing and those with
limited English proficiency.

The notice must contain the specific wordingdentified in 29 CFR § 38.35.
Publications, broadcasts, and other communications

Publication of the Equal Opportunity Notice[9]

At a minimum, the Equal Opportunity Notice must be:

1 posted prominently, in reasonable numbers and places, in available andrespicuous
physical locations and on the recipient's web site pages;

9 disseminated in internal memoranda and other written or electronic communications
with staff;
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9 included in employee and participant handbooks or manuals regardless of form,
including electronic and paper form if both are available;

9 provided to each participant and employee; and

T i AAA PAOO T £# AAAE DPAOOEAEDAT 060 AT A Ai bl T UAA:

electronic files, if both are maintained.
In addition, the Equal Opportunity Notce must be:

9 provided in appropriate formats to registrants, applicants, eligible
applicants/registrants, applicants for employment and employees and participants with
visual impairments;

9 provided to participants in appropriate languages other than Englisi10] and

1 initially published and provided within 90 calendar days of the latter of January 3, 2017
or the first date the requirements of WIOA Sec. 188 and 29 CFR Part 38 apply to the
recipient (i.e., within 90 days of first becomng a recipient).

Where the Equal Opportunity Notice has been given in an alternate format to registrants,
applicants, eligible applicants/registrants, participants, applicants for employment and
employees with a visual impairment, a record that the alterni-format notice has been given
must be made a part of the employee's or participant's file.

Printed and electronic materials and verbally -provided information[11]
Recipients must indicate:

1 the WIOA Title | financially assisted program oactivity in question is an equal
opportunity employer/program; and

9 auxiliary aids and services are available upon request to individuals with disabilities.

This requirement applies to recruitment brochures and other materials that are ordinarily
distribut ed or communicated in written and/or oral form, electronically and/or on paper, to

staff, clients, or the public at large, to describe WIOA Title | financially assisted program or
activities or the requirements for participation by recipients and participants. When these
materials indicate that the recipient may be reached by voice telephone, the materials must also
prominently provide the telephone number of the text telephone (TTY) or other equally

effective telecommunications system, such as a relay s@e, videophone, or captioned

telephone used by the recipient.

Information provided through news media[12]

Recipients that publish or broadcast program information in the news media must ensure that
the publications and broadcasts state that:

1 the WIOA Title | financially assisted program or activity in question is an equal
opportunity employer/program (or otherwise indicate that discrimination in the WIOA
Title | financially assisted program or activity is prohibited by Federal law); and

9 auxiliary aids and services are available upon request to individuals with disabilities.

Orientations
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During each presentation to orient new participants, new employees, and/or the general public
to its WIOA Title | financially assisted program or activity, a recignt must include a discussion
of rights under the nondiscrimination and equal opportunity provisions of WIOA, including the
right to file a complaint of discrimination with the recipient or CRC Directof13] This
information must be communicated in appropriate languages and in formats accessible for
individuals with disabilities.[14] When possible, the Equal Opportunity Notice should be
provided in print and signed by WIOA Title | program participants ad employees of the
recipient and retained on file.

Affirmative outreach[15]

Recipients must take appropriate steps to ensure that they are providing equal access to their
WIOA Title | financially assisted programs and activitiesThese steps should invole reasonable
efforts to include members of the various groups protected under 29 CFR Part 38, including but
not limited to:

9 individuals with limited English proficiency;

9 individuals with disabilities;

1 persons of different sexes and age groups; and

1 personsof various racial and ethnic/national origin groups and religions.
Collection and maintenance of EO data[16]

Each recipient must collect data and maintain records the CRC Director finds necessary to
determine whether the recipient has complied or is compling with the nondiscrimination and
eqgual opportunity provisions of WIOA Sec. 188 and 29 CFR Part 3ghe system and format in
which the records and data are kept must be designed to allow the Governor and CRC to
conduct statistical or other quantifiable data analyses to verify the recipient's compliance with
WIOA Sec. 188 and 29 CFR Part 38.

Records must be collected and maintained on:
9 program applicants;

registrants;

eligible applicants/registrants;

participants;

terminees;

= =4 =4 =4 =

employees; and
91 applicants foremployment.

Each recipient must record the race/ethnicity, sex, age, and where known, disability status of
the groups specified aboveBeginning on January 3, 2019, each recipient must also record the
limited English proficiency and preferred language oéach applicant, registrant, participant, and
terminee. This collected information must be stored in a manner that ensures confidentiality,
and must be used only for the purposes of:

1 recordkeeping and reporting;
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1 determining eligibility, where appropriate, for WIOA Title | financially assisted
programs or activities;

1 determining the extent to which the recipient is operating its WIOA Title | financially
assisted program or activity in a nondiscriminatory manner; and

1 other uses authorized by law.
Medical and disability -related information

Any medical or disability-related information obtained about a particular individual, including
information that could lead to the disclosure of a disability, must be collected on separate
forms. All suchinformation, whether in hard copy, electronic, or both, must bemaintained in
one or more separate files, apart from any other information about the individual, and treated
as confidential. Whether these files are electronic or hard copy, they must bedked or
otherwise secured (for example, through password protection).

Complaints[17]

Each recipient must maintain, and submit to CRC upon request, a log of complaints filed with the
recipient that allege discrimination on the basis of:

1 race;

color;

religion;

sex (including pregnancy, childbirth, and related medical conditions);
national origin;

age;

disability;

political affiliation or belief;

= =4 =4 =4 4 -4 -4 -4

citizenship; or
1 patrticipation in a WIOA Title | financially assisted program or activity.
The log mustinclude:
1 the name and address of the complainant;
the basis of the complaint;
a description of the complaint;

the date the complaint was filed;

= =4 =4 =4

the disposition and date of disposition of the complaint; and
9 other pertinent information.

Information that could lead to identification of a particular individual as having filed a
complaint must be kept confidential.
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Where designation of individuals by race or ethnicity is required, the guidelines of the Office of
Management and Budget must be used.

A service provder's responsibility for collecting and maintaining the information required
under this section may be assumed by the Governor or local area grant recipient, as provided in
the state's nondiscrimination plan.

Information to be provided to CRC

Notification of administrative enforcement actions or lawsufts3]

Each recipient must promptly notify the CRC Director when any administrative enforcement
actions or lawsuits are filed against it alleging discrimination on the basis of:

1 race

color;

religion;

sex (including pregnancy, childbirth, and related medical conditions);
national origin (including limited English proficiency);

age;

disability;

political affiliation or belief; or

= =2 =4 4 =4 4 -4 =4

for beneficiaries, applicants, angbarticipants only, on the basis of citizenship or
participation in a WIOA Title | financially assisted program or activity.

This notification must include the:
1 names of the parties to the action or lawsuit;
9 forum in which each case was filed; and
i relevant case numbers.

Compliance reviews and complaint investigatidis]

Each recipient, as part of a compliance revigf®0] or monitoring activity [21] conducted or
carried out by the CRC Director, must provide the following information:

1 the name of any other Federal agency that conducted a civil rights compliance review or
complaint investigation, and that found the grant applicant or recipient to be in
noncompliance, during the two yeas before the grant application was filed or CRC
began its examination; and

1 information about any administrative enforcement actions or lawsuits that alleged
discrimination on any protected basis, and that were filed against the grant applicant or
recipient during the two years before the application or renewal application, compliance
review, or monitoring activity.

This information must include the:

1 names of the parties;
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1 forum in which each case was filed; and
1 relevant case numbers.
At the discretion of the CRC Director, recipients may be required to provide, in a timely manner:

1 any information and data that the Director considers necessary to investigate
complaints and conduct compliance reviews on bases prohibited under the
nondiscriminati on and equal opportunity provisions of WIOA and 29 CFR Part 38; and

9 the particularized information and/or to submit the periodic reports that the CRC
Director considers necessary to determine compliance with the nondiscrimination and
equal opportunity provisions of WIOA or 29 CFR Part 38.

Where designation of individuals by race or ethnicity is required, the guidelines of the Office of
Management and Budget must be used.

Records retention[22]

Each recipient must maintain the following records, whether theexist in electronic form
(including email) or hard copy, for a period of not less than three years from the close of the
applicable program year:

9 records of applicants, registrants, eligible applicants/registrants, participants,
terminees,employees, and applicants for employment; and

1 other records as are required under 29 CFR Part 38 or by the CRC Director.

Where a discrimination complaint has been filed or compliance review initiated, every recipient
that possesses or maintains any type dfard-copy or electronic record related to the complaint
(including records that have any relevance to the underlying allegations in the complaint, as
well as records regarding actions taken on the complaint) or to the subject of the compliance
review must preserve all records, regardless whether haretopy or electronic, that may be
relevant to a complaint investigation or compliance review, and maintain those records for a
period of not less than three years from the date of final action related to resoiion of the
complaint or compliance review.

Records access[23]

Each recipient must permit access by the CRC Director or the Director's designee during its
hours of operation to its premises and to its employees and participants, to the extent that such
individuals are on the premises during the course of the investigation, for the purpose of
conducting complaint investigations, compliance reviews, or monitoring activities associated
with a state's development and implementation of a nondiscrimination plan,rad for inspecting
and copying such books, records, accounts and other materials as may be pertinent to ascertain
compliance with and ensure enforcement of the nondiscrimination and equal opportunity
provisions of WIOA or 29 CFR Part 38.

Asserted consideraions of privacy or confidentiality are not a basis for withholding information
from CRC and will not bar CRC from evaluating or seeking to enforce compliance with the
nondiscrimination and equal opportunity provisions of WIOA Sec. 188 and 29 CFR Part 38.

Whenever any information that the Director asks a recipient to provide is in the exclusive
possession of another agency, institution, or person, and that agency, institution, or person fails
or refuses to furnish the information upon request, the recipienmust certify to CRC that it has
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made efforts to obtain the information and that the agency, institution, or person has failed or
refused to provide it. This certification must list the name and address of the agency, institution,
or person that has possesgsn of the information and the specific efforts the recipient made to
obtain it.

Procedures

Complaint filing[24]

'TU ETAEOEAOAT h 1O ETAEOEAOAI 60 OADPOAOGAT GAOGEOAN
class of individuals, has been or is being sjdzted to discrimination, harassment, or retaliation

prohibited under WIOA Sec. 188 or 29 CFR Part 38 may file a written complaifthe complaint

i AU AA £EI AA xEOE OEA OAAEDEAT 060 w/ | A£AEZEAAO 10
of Labor,Room N4123, 200 Constitution Avenue, NW, Washington, DC 20210.

Generally, a complaint must be filed within 180 days of the alleged discrimination, harassment,

or retaliation. However, for good cause shown, the CRC Director may extend the filing tinfdne

time period for filing is for the administrative convenience of CRC, and does not create a defense

for the respondent

Required contents

Each complaint must be filed in writing, either electronically or in hard copy, and must contain
the following informati on:

1 the complainant's name, mailing address, and, if available, email address (or another
means of contacting the complainant);

9 the identity of the respondent (the individual or entity that the complainant alleges is
responsible for the discrimination);

9 adescription of the complainant's allegations, which must include enough detail to allow
the CRC Director or the recipient, as applicable, to decide whether CRC or the recipient,
as applicable, has jurisdiction over the complaint; the complaint was filed itime; and
the complaint has apparent merit, in other words, whether the complainant's
allegations, if true, would indicate noncompliance with any of the nondiscrimination and
eqgual opportunity provisions of WIOA Sec. 188 or 29 CFR Part 38; and

9 the written or electronic signature of the complainant or the written or electronic
signature of the complainant's representative.

A complaint may be filed by completing and submitting CRC's Complaint Information Form and
Privacy Act Consent, which may be obtainedtier from the recipient's EO Officer or from
CRC.The forms are available electronically on CRC's websjgb] and in hard copy via postal
mail upon written request to Director, Civil Rights Center, U.S. Department of Labor, Room
N4123, 200 Constitution Avenue, NW, Washington, DC 20210.

Right to representation

Both the complainant and the respondent have the right to be represented by an attorney or
other individual of their choice[26]

Complaint processin g procedures for recipients[27]

The procedures that a recipient adopts and publishes for processing complaints permitted
under WIOA Sec. 188 and 29 CFR Part 38 must state that the recipient will issue a written notice
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of final action on complaints within O calendar days of the date on which the complaint is
filed. At a minimum, the procedures must include the following elements:

9 initial, written notice to the complainant that contains the following information:
0 an acknowledgment that the recipient has regived the complaint;

0 natice that the complainant has the right to be represented in the complaint
process;

0 notice of rights contained in 29 CFR § 38.35; and

0 notice that the complainant has the right to request and receive, at no cost,
auxiliary aids and sevices, language assistance services, and that this notice will
be translated into the norEnglish languages as required in 29 CFR 88 38.4¢h)
(i), 38.34, and 38.36.

1 a written statement of the issue(s), provided to the complainant, that includes the
following information:

o0 a list of the issues raised in the complaint; and

o0 For each such issue, a statement whether the recipient will accept the issue for
investigation or reject the issue, and the reasons for each rejection;

9 a period for factfinding or investigation of the circumstances underlying the complaint;

9 a period during which the recipient attempts to resolve the complaint which must
include alternative dispute resolution (ADR), as described in 29 CFR § 38.72(c);

9 a written notice of final action, govided to the complainant within 90 calendar days of
the date on which the complaint was filed, that contains the following information:

o for each issue raised in the complaint, a statement of either:

A the recipient's decision on the issue and an explanatioof the reasons
underlying the decision; or

A a description of the way the parties resolved the issue; and

0 notice that the complainant has a right to file a complaint with CRC within 30
days of the date on which the notice of final action i®ceived if the complainant
is dissatisfied with the recipient's final action on the complaint.

Alternative dispute resolution (ADR28]

The recipient's ADR procedures must provide for the following.

1 The complainant may attempt AR at any time after the complainant has filed a written
complaint with the recipient, but before a Notice of Final Action has been issued.

9 The choice whether to use ADR or the customary process rests with the complainant.

1 A party to any agreement reached mder ADR may notify the CRC Director in the event
the agreement is breached. In such circumstances, the following rules will apply.

0 The nonbreaching party may notify with the CRC Director within 30 days of the
date on which the nonbreaching party learnsof the alleged breach; and

Pagel28



o The CRC Director must evaluate the circumstances to determine whether the
agreement has been breached. If the Director determines that the agreement has
been breached, the complaint will be reinstated and processed in accordance
with the recipient's procedures.

If the parties do not reach an agreement under ADR, the complainant may file a complaint with
the CRC Director as described in 29 CFR 88 38%638.71.

Complaint processing procedures for service providers[29]

The Governoror the local area grant recipient (i.e., Chief Elected Official), as provided in the
state's nondiscrimination plan, must develop and publish, on behalf of its service providers, the
complaint processing procedures required in 29 CFR 8 38.72. The servia®yiders must then
follow those procedures.

. 1T OEAA 1T &£ OAAEPEAT O8O0 1 AAE | £ EOOEOAEAOQET T romyY
If a recipient determines that it does not have jurisdiction over a complaint, it must notify the

complainant, in writing within five business days of making such dermination. This notice of
lack of jurisdiction must include:

I a statement of the reasons for that determination; and

1 notice that the complainant has a right to file a complaint with CRC within 30 days of the
date on which the complainant receives the notie.

Notice of final action[31]

If the recipient issues a notice of final action before the 90 calendar day period ends, but the
complainant is dissatisfied with the recipient's decision on the complaint, the complainant or
the complainant's representativemay file a complaint with the CRC Director within 30 days
after the date on which the complainant receives the noticdf, by the end of 90 calendar days
from the date on which the complainant filed the complaint, the recipient has failed to issue a
notice of final action, the complainant or the complainant's representative may file a complaint
with the CRC Director within 30 calendar days of the expiration of the 90 calendar day period.
In other words, the complaint must be filed with the CRC Director witin 120 calendar days of
the date on which the complaint was filed with the recipient.

One-stop delivery system assessment and one -stop center certification policy

4EA OOA OAG Gstop telivErAdystem lassdsdmént and orstop centercertification
establishes criteria and procedures for assessment of local ors¢op delivery systems and one
stop centers and certification of onestop centers.

Effectiveness
4EA TTAAT AT AOABO AOOAOGOI AT Gstop delivergsisterd dcednd OE OAT A
stop centers must include how well the system and centef82]

1 integrate available services for job seekers and employers;

1 meet the workforce development needs of job seekers and employment needs of local
employers;

1 operate in a costefficient manner;

9 coordinate services among the onstop partner programs; and
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1 provide access to onestop partner program services to the maximum extent practicable,
including providing services outside of regular business hours where the is a
workforce need as identified by the local board.

)T AAAEOEI T h OEA 17T AAl AT AOA3O AchAd®EénAl O 1T £ OE?X
system and onestop centers must take into account feedback from ongtop customers|33]

Physical and programmatic accessibility

4EA 1T TAAT AT AOAGO AOOAOGOI AT O T £/ OEA PEUOEAAIT AT/
stop delivery system and onestop centers must include how well the system and centers take

actions to comply with the requirements established in WIOA Sec. 188 and its implementing

rule, 29 CFR Part 38, regarding equal opportunity and nediscrimination. The actions must
include:[34]

1. providing reasonable accommodations for persons with i AET EOEA Q"
2. making reasonable modifications to policies, practices, and procedures where necessary

Oi AOI EA AEOAOQEI ET AOEI 1T ACAET OO PAOOIT O xEOE
3. AAT ET EOOAOQOET C POI COAI O ET OEA 110060 APPOI DOEA
4. communicating with personswithAE OAAET EOEAO A0 AEEAAOEOAI U A(

5. providing appropriate auxiliary aids and services, including assistive technology devices
and services when necessary, to afford persons with disabilities an equal opportunity to

participate in and enjoy thebenédEEOO T £ OEA DPOI COAI T O AAOEOEO!
6. providing physical accessibility for persons with disabilities; and

7. utilizing the common identifier (American Job Centar a proud partner of the American
Job Center networnkon all;[35]

a. products, programs, activities, services, electronic resources, facilities, and
related property and new materials used in the onestop delivery system; and

b. exterior branding, including signage.

All one-stop centers, includingaffiliate sites and specialized centers, must comply with the
physical and programmatic accessibility requirements defined in described in this Section II(b),
WIOA Sec. 188, and 29 CFR Part 3]

Continuous improvement
ThelocalAT AOA6 O AOOAOGOGI AT O 1T £ OGEA Al T1-@dpideiVier®O EI BDOT O
system and onestop centers{37]

1 must include how well the system and centers support the achievement of the
negotiated local levels of performancedr the indicators described in WIOA Sec.
116(b)(2) and 20 CFR § 677.205; and

1 may include other continuous improvement factors such as having:

0 aregular process for identifying and responding to technical assistance needs of
the system and centers;

0 aregular system of continuing professional staff development; and
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0 systems in place to capture and respond to specific customer feedback.
Local criteria[38]

A local board may establish additional assessment criteria or set higher standards for service
coordination than those established in this policy.If additional criteria are established, the local
board must review and update the criteria every two years as part of its regional and local plan
development process.

Procedures

Methods for (a) assessment dhe local onestop delivery system and onestop centers and (b)
certification of one-stop centers must be established in writing by the local board prior to
commencement of the assessment and certification procesk addition, the methods must be
basedon the criteria described above.

Each local board must notify the Nebraska Department of Labor (NDOL) of the outcomes of the
assessments of the system and centers and certification of centefhe notification must be
made by email submitted tondol.wioa_policy@nebraska.goand must:
T ET Al OAA A Al AAO AT A AAOGAOEDPOEOA xOEOOAI
with the criteria established above; and
9 identify all certified one-stop centers inthe local area, including affiliate sites, and

provide, for each center, the physical address, phone number, website address, and
contact information for the one-stop operator.

Timelines
As of July 1, 2017, each local board must:

9 assess its local onetop delivery system and onestop centers at least once every three
years using the criteria and procedures described in above.

9 certify at least one comprehensive onestop center at least once every three years using
the criteria, procedures, and methods desdped in above.

The notification described above must be submitted to NDOL no later than June 1 of the
applicable year.

[1] For purposes of the policy, the termrecipient means any entity that receives WIOA Title |
funds either directly from the US Department of Labor or through the Governor or another
recipient, including, but not limited to, local workforce development boards; onetop
operators; one-stop delivery system partners; Job Corps contractors and center operators,
excluding the operators of Federallyoperated Job Corps centers; Job Corps national training
contractors; outreach and admissions agencies, including Job Corps contractors that perform
these functions; placement agencies, including Job Corps contractors tiparform these
functions; and other national program recipients, including Native American program
recipients; Migrant and Seasonal Farmworker Program recipients; and YouthBuild recipients;
and other subrecipients, except for service providersindividual s participating in WIOA Title |
programs are not recipients.

[2] 29 CFR § 38.13(a)
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[3] 29 CFR § 38.13(b)
[4] 29 CFR § 38.14(a)
[5] 29 CFR § 38.14(b)

[6] 29 CFR § 38.15(a). @npanionmeans a family member, friend, or associate of an individual
seeking access to an aid, benefit, service, training, program, or activity of a reeimti who, along
with such individual, is an appropriate person with whom the recipient should communicate
[29 CFR § 38.15(a)(ii)].

[7] 29 CFR §§ 38.25 and 38.26
[8] 29 CFR § 38.34

[9] 29 CFR § 38.36

[10] 29 CFR § 38.9

[11] 29 CFR § 38.38(a)

[12] 29 CFR § 38.38(b)

[13] 29 CFR § 38.36

[14] 29 CFR §§ 38.9, 38.15, and 38.39
[15] 29 CFR § 38.40

[16] 29 CFR § 38.41

[17] 29 CFR 38.41(c)

[18] 29 CFR 88.42(a)

[19] 29 CFR § 38.42(b)

[20] 29 CFR § 38.63

[21] 29 CFR § 38.65

[22] 29 CFR § 38.43

[23] 29 CFR § 38.44

[24] 29 CFR § 38.69

[25] The Complaint Information Form and Privacy Act Consent Form are accessible at
https://www.dol.gov/oasam/programs/crc/external -enforc-complaints.htm.

[26] 29 CFR § 38.71

[27] 29 CFR § 68.72

[28] 29 CFR § 38.7¢)

[29] 29 CFR § 38.73

[30] 29 CFR § 38.74

[31] 29 CFR §§ 38.75 and 38.76
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[32] 20 CFR § 678.800(b)
[33] 20 CFRS 678.800(b)
[34] 20 CFR §8§ 678.800(b)(1) (6) and 678.900

[35] Local boards, local areas, and or&top partners may use additional (not alternative)
identifiers on or for their facilities and related property, products, programs, activities, services,
and materials [20 CFR § 678.900(d)].

[36] 20 CFR § 678.800(e)
[37] 20 CFR § 678.800(c)
[38] 20 CFR § 678.800(d)TEGL 1616

9. ADDRESSING THE ACCESSIBILITY OF THESI®P DELIVERY SYSTEM FOR INDIVIDUALS
WHO ARE ENGLISH LANGUAGE LEARNERS
yl AAAEOETT OI OEA OOAOAGO .11 AEOAOEI ETAQGETT 01 £
opportunity, which are described aboven section 9, Nebraska has established a Limited English
Proficiency (LEP) Plan.The LEP Plan insures that individuals with limited English proficiency

are able to access programs and services provided through the estop delivery system on an
equitable basis. Key features of the LEP Plan include:

9 establishment of an LEP planning committee to provide guidance and leadership around
the equitable provision of services to individuals with limited English proficiency;

9 thorough assessment of théanguage needs of the populations served by attempting to
identify LEP individuals;

9 availability of specific resources at onestop centers, include bilingual staff,
LanguageLine or International Communications translation services, referral to ESL
resources and the availability of materials in Spanish; and

9 training staff on serving individuals with LEP needs.
4EA AOOOCAT O , %0 DI AT EO AAAAOOGEAT A 11 .%$/,60 -AI
(https://dol.nebraska.gov/EmploymentAndTraining/LCRWP/WIOA/ManualsPlansReports).
The Nebraska Department of Labor (NDOL) public websit&él.nebraska.goy provides
information for workers and employers, including information about job searching, training, the
Workforce Innovation and Opportunity Act, and many additional programs and services. The
website includes anoption for translation services provided via Google Language Tools. The
translation through Google utilizes an automated translation process that provides an
APDPOI @EI ACETT 1 &£ OEA OEOAGO 1 OECET Al Al 1 OA1T 08 . ¢
on the website, indicating the possibility of potential issues with the automated translation
process. Languages available through the automated translation process include Spanish,
Chinese, French, German, Italian, Korean, Russian, Polish, Arabic, Portugiugspanese, and
Norwegian. The website provides information on how to contact local field staff for additional
AOGOEOOAT AA8 )1 AAAEOET T h . %x-ex€hEnQdsysteis, ks/Ailabld AT OA A C
in Spanish.
Englishras-a-second Language (ESlijstruction is available throughout the state to provide

populations with low levels of English literacy with the instruction they need to improve
fluency. Referral to providers of ESL education and the provision of transportation and other
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forms of assisance necessary to access these courses will continue to occur through tep
centers.

IV. COORDINATION WITH STATE PLAN PROGRAMS
As described in Section Il.a.2.B., the Nebraska Workforce Development Board (Board) hosted
the Strategy Workshop:20207 20243 OAOA 01 AT &£ O . AAQdOGdhadlfafd 71 OE Al
Governor Pete Ricketts and the state plan partnerdhe purpose of the workshop was to obtain

ET DPOO 4&£01T i OEA OEAOAET I AAOCOnhatidputwdsAsed thdmad® x 1 OE A&l
partners as they developed this plan during a tweday plan-development workshop hosted by
OEA "T AOAGO 07Tl EAU AT A |/ OAOOECEO 30AAT i1 EOOAA Al

1 representatives from plan partner programs;
1 representatives from all local workforce development boards; and

9 representatives of other workforce system partners, including the Nebraska
Department of Economic Development and the Nebraska Department of Health and
Human Services.

Ongoing joint planning and coordination among the plan partner programs, required orstop

partner programs, and other workforce system programs occurs through the Nebraska Partner

Council. The Council meets on a regular basis for the purposes described in Section Illn1.

AAAEOET T h 1T AT AAOO T &£ OEA #1 O1 AE itees@ddeseibddin 11 OEA
Section Il.c.1.

V. COMMON ASSURANCES (FOR ALL CORE PROGRAMS)

The State Plan must include Include

1. The State has established a policy identifying circumstances that may presenta |Yes
conflict of interest for a State Board or local boardnember, or the entity or class of
officials that the member represents, and procedures to resolve such conflicts;

2. The State has established a policy to provide to the public (including individuals witYes
disabilities) access to meetings of StatBoards and local boards, and information
regarding activities of State Boards and local boards, such as data on board member
and minutes;

3. The lead State agencies with optimal poliegnaking authority and responsibility for Yes
the administration of core programs reviewed and commented on the appropriate
operational planning elements of the Unified or Combined State Plan, and approved
elements as serving the needs of the populations served by such programs;

4. (a) The State obtained input ind the development of the Unified or Combined State [Yes
Plan and provided an opportunity for comment on the plan by representatives of local
boards and chief elected officials, businesses, labor organizations, institutions of high
education, the entities respnsible for planning or administrating the core programs,
required one-stop partners and the other Combined Plan programs (if included in the
State Plan), other primary stakeholders, including other organizations that provide
services to individuals with barriers to employment, and the general public, and that
the Unified or Combined State Plan is available and accessible to the general public;
(b) The State provided an opportunity for review and comment on the plan by the Stg
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The State Plan must include Include

Board, including State ageey official(s) for the Unemployment Insurance Agency if
such official(s) is a member of the State Board,;

5. The State has established, in accordance with WIOA section 116(i), fiscal control aYes
fund accounting procedures that may be necessary to ensuthe proper disbursement
of, and accounting for, funds paid to the State through allotments made for the core
programs to carry out workforce development activities;

6. The State has taken appropriate action to secure compliance with uniform Yes
administrative requirements in this Act, including that the State will annually monitor
local areas to ensure compliance and otherwise take appropriate action to secure
compliance with the uniform administrative requirements under WIOA section
184(a)(3);

7. The State has taken the appropriate action to be in compliance with WIOA section Yes
188, Nondiscrimination, as applicable;

8. The Federal funds received to carry out a core program will not be expended for arYes
purpose other than for activitiesauthorized with respect to such funds under that core
program;

9. The State will pay an appropriate share (as defined by the State board) of the cost{Yes
carrying out section 116, from funds made available through each of the core progran

10. The State has a onstop certification policy that ensures the physical and Yes
programmatic accessibility of all onestop centers with the Americans with Disabilities
Act of 1990 (ADA);

11. Service providers have a referral process in place for directingeterans with Yes
Significant Barriers to Employment (SBE) to DVOP services, when appropriate; and

12. Priority of service for veterans and eligible spouses is provided in accordance wittYes
38 USC 4215 in all workforce preparation, development or deliveryfgrograms or
services funded directly, in whole or in part, by the Department of Labor.

VI. PROGRAMPECIFIC REQUIREMENTS FOR CORE PROGRAMS

PROGRAMSPECIFIC REQUIREMENTS FOR ADULT, DISLOCATED WORKER, AND
YOUTH ACTIVITIES UNDER TITLB |

A. GENERAL RBUIREMENTS
1. REGIONS AND LOCAL WORKFORCE DEVELOPMENT AREAS
. AAOAOGEAGO OACETTAI OOOOAOOOA ETAI OARAO OEOAA
1. Metro Regiorncovers Cass, Dodge, Douglas, Sarpy, Saunders, and Washington Counties,
with Douglas County being the target area of economic concentration.

2. Southeast Regionovers Fillmore, Gage, Jefferson, Johnson, Lancaster, Nemaha, Otoe,
Pawnee, Richardson, Saline, ®ard, Thayer, and York Counties, with Lancaster County
being the target area of economic concentration.

3. Greater Nebraska Regiotovers the remaining 74 counties in Nebraska, with the
following eight counties being target areas of economic concentratiorscotts Bluff
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County; Cheyenne County; Lincoln County; Red Willow County; Holt County; Madison
County; Platte County; andBuffalo, Hall, and Adams Counties as a collective target area.
. AAOAOGEAGO '1 OAOTT O EAO AAOECI ACAA OEOAA 11T AAI A
1. Greater Omaha LodaWorkforce Development Areaerving Douglas, Sarpy, and
Washington counties;

2. Greater Lincoln Local Workforce Development Aresrving Lancaster and Saunders
counties; and

3. Greater Nebraska Local Workforce Development Arsarving the remaining 88
Nebraska counties.

Local area designation
Initial designation

If a local board and CEO request initial designation for a local area, the request must be
approved if the local area, for the two program years preceding the date of enactment of WIOA
(Program Years2012 and 2013):

1 was designated as a local area under WIA,;
T DPAOA&I Of AA OOAAARAOOAEOI T U AT A
1 sustained fiscal integrity.

Subsequent designation

If a local board and CEO request subsequent designation for a local area, the request must be
approved if the local are, for the two most recent program years of initial designation:

T PAOA&I Of AA OOAAARAOOAEOI T U AT A
9 sustained fiscal integrity.

In addition, if the local area is part of a planning region, the local board and CEO must have
participated in a regional planning pro@ss that resulted in the following activities:

91 preparation of a regional plan;

9 establishment of regional service strategies, including use of service delivery
agreements;

1 development and implementation of sector initiatives for irndemand industry sectors @
occupations for the region;

9 collection and analysis of regional labor market data in conjunction with the state;

1 establishment of administrative cost arrangements for the region, including pooling of
funds for administrative costs;

9 coordination of transportation and other supportive services for the region, as
appropriate;

9 coordination of activities with regional economic development providers; and

1 establishment of an agreement concerning how the planning region will:
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0 collectively negotiate andreach agreement with NDOL on local levels of
performance; and

0 report on the performance accountability measures described in WIOA Sec.
116(c) for the local areas or the planning region.

Performed successfully and sustained fiscal integrity

51T AAO Odgchrrerd foicpdh docal workforce development areas, procedures for
determining whether a local area met criteria forperformed successfullsgnd sustained fiscal
integrity are consistent with WIOA Sec. 106(b)(2) and (3) and 20 CFR § 679.260(a) and (b).

Performed successfully. The standard ofperformed successfulljneans the local area met or
exceeded negotiated levels of performance for the two most recently completed program years
for the following performance indicators:[1]

1 employment rate second quarter after program exit;
1 employment rate fourth quarter after program exit;
1 median earnings second quarter after program exit;
9 credential attainment rate; and

1 measurable skills gains rate.

The local area has met or exceeded negot&t levels of performance when the overall local
program score or overall local indicator score is 90 percent or higher for the program year.

Sustained fiscal integrity. The standard ofsustained fiscal integritymeans the Secretary of the
US Department of Labor has not made a formal determination that either the grant recipient or
administrative entity for the local area, for the twoyear period preceding the date of a request
for designation as a local area, méxpended funds due td2]

9 willful disregard of the requirements of applicable regulations;

9 gross negligence; or

9 failure to comply with accepted standards of administration.
Procedures

General procedural requirements for initial andsubsequent designation and redesignation of
local areas includ€3]

T AT 1001 OAOEIT xEOE OEA OOAOA AT AOA~

T AT 10061 OAOGEIT xEOE 11 AAl AT AOAO AT A #%wl O

1 consideration of comments received through a public comment process observed by
NDOL, which must:

o offer adequate time for public comment prior to designation or redesignation of
1T AAT aldlOAAO”

0 provide an opportunity for comment by representatives of local boards, CEOs,
businesses, institutions of higher education, labor organizatia other local area
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stakeholders, and the public regarding designation or redesignation of local
areas.

Procedures for requesting designation as a local area are provided through an Employment and
Training Notice issued by NDOL.

Redesignation

Localboards and CEOs within a planning region may make a joint written request for
redesignation of their respective local areas as a single local ardathe Governor approves the
request, the state board must authorize use of WIOA Title | statewide fundsfaxilitate
redesignation activities. Activities that may be carried out by local areas approved for
redesignation include:

9 AT 1T OATET ¢ OAOOEIT O AT A AT 1T EAOAT AAOG 11 OEA Ol
T OAT Aci OEAQOET ¢ Ai 1 OOAAOO AT A AeAAl AT OO Ei DAA
9 other activities directly associated with redesignation deemed appropriate by the state

board.

If statewide funds are not available, funds for redesignation activities may be provided in the
next program year.

Planning region identification

At the request of the Governor, NDOL evaluated labor market structure and distribution,

designated economic development areas, distribution of educational and training resources,

location of population centers, workforce commuting patterns, labor force conditions,ral

CAT COAPEEA AT O1 AAOEAO8 4EA TOO0OATI A T&£ .3%/1,60 AOA
between concentrations of economic activity and statewide workforce commuting

patterns. Following the evaluation, NDOL consulted with the following groups anahdividuals

regarding identification of planning regions:

1 Nebraska Workforce Development Board in October 2015;
1 CEOs and local area boards in July and August 2015; and
9 core partners in July and August 2015.

NDOL provided the groups and individuals with a smmary of the evaluation for review and
comment as part of the consultationsNDOL also held focus groups during the months of July
and August 2015.NDOL met with over 250 workforce system representatives from across
Nebraska. The focus groups were heldt three Nebraska locations: Lincoln, Grand Island, and
Omaha. The focus group discussions were esponsored by the core partners.Focus group
topics included the identification of planning regions to promote regional alignment with the
labor market and economic development activities through:

1 identification of key elements of an economic region;

1 examination of the usefulness of defining economic regions based on commuting
patterns; and

1 establishing factors the Governor should consider when identifying phning regions.
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Subsequent to the consultations and focus groups, the Nebraska Workforce Development Board,
CEOs, and local boards recommended establishing planning regions based on the relationship
between areas of economic concentration and workforce comuting patterns. On August 30,

2016, the Governor established an kstate structure that includes three planning regions based

on this recommendation.

[1] 20 CFR § 679.260(b)(2)
[2] 20 CFR § 679.26(cC)
[3] 20 CFR § 679.230

Appeal process

A local board and CEO may appeal a denied request for designation as a local aféa.appeal
must be made first to the state boardlf a decision on the appeal is not rendered withima
reasonable amount of timeor if the appeal does not result in designation, the local board and
CEO may request review by the Secretary of the US Department of Labor.

Appeal to the Nebraska Workforce Development Board

The local board and CEO must submit a written request for a hearitgthe chair of the state
board within 15 calendar days of the date of notification of denial of the request for
designation. The written request must include a description of the basis for the appeal and be
submitted by certified mail, return receipt requested, to: Chair, Nebraska Workforce
Development Board, Attention: State WIOA Team, Office of Employment and Training,
Nebraska Department of Labor, 550 South 16Street, Lincoln, NE 68508.

A copy of the appeal must be submitted by email to NDOL radol.wioa_policy@nebraska.gov

Absent extenuating circumstances, the chair will assign a hearing officer and a hearing will take

bi AAA xEOEET puv AAI ATAAO AAUO 1 AordnedkingATRRAEOG O OA 7
hearing will include:

9 a statement of the reason(s) for denial of the request for designation; and

9 an appeal by the local board and CEO describing why the decision should be reversed or
a compromise established.

The chair will render a decision within 15 calendar days of the date of the hearing.
Appeal to the Secretary of Labor

If a decision on the appeal is not rendered by the state board within a reasonable amount of
time or if the appeal does not result in designation, the kal board and CEO may request review
by the Secretary of the US Department of Labo¥When appealing to the Secretary, the local
board and CEO must file the appeal no later than 30 calendar days after receipt of written
notification of denial from the state board. In its appeal to the Secretary, the local board and
CEO must establish that:

9 procedural rights under the appeal process set forth in this policy were not afforded; or
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1 the local area meets the requirements for local area designation provided und&/IOA
Sec. 106(b)(2) or 106(b)(3) and 20 CFR § 679.250.

The appeal to the Secretary must be submitted by certified mail, return receipt requested,
to: Secretary, US Department of Labor, 200 Constitution Avenue NW, Washington, DC 20210,
Attention: ASET.

In addition, a copy of the appeal to the Secretary must be submitted simultaneously by certified
mail, return receipt requested, to: Chair, Nebraska Workforce Development Board,

Attention: State WIOA Team, Office of Employment and Training, Nebraska Depagnt of

Labor, 550 South 18 Street, Lincoln, NE 68508 A copy of the appeal to the Secretary must also
be submitted by email to NDOL atdol.wioa_policy@nebraska.gov

Appeal process

Under the state funding mechanism, a required onestop partner may appeal the determination
of its required contribution to funding of infrastructure costs. The appeal may be made based
on a claim that the determination is inconsistent with the requirements and limitations
established under 20 CFR § 678.738 or the principles of proportionate share and relative
benefit.

To appeal a determination of its contribution to funding of infrastructure costs, a required one
stop partner must:

| submit the appeal in writing within 15dAUO T £ . $/, 80 11 OEAEAAQEI 1
regarding its required contribution; and
91 provide the following information with the written appeal:
o AAROAOEDPOETT 1T 4&# OEA PAOOT AO6O AAOEO &I O AbD
o rationale for reversing the determination or establishing a compromise.

The written appeal, including supporting documentation, must be submitted toCommissioner
of Labor, Nebraska Department of Labor, PO Box 94600, Lincoln, NE 685@D0.

In addition, copy of the appeal and supporting documentation must be sentsultaneously by
email to:

9 the chair of the local board and CEO;
91 all other required one-stop partners operating in the local area;

1 Mary Anne Bradfield, Deputy Commissioner for Reemployment Services, Nebraska
Department of Labor at maryanne.bradfield@nebraska.goyand

1  WIOA policy mailbox atndol.wioa_policy@nebraska.gov

Absent extenuating circumstances, the NDOL Commissioner will assign a hearingceif and a
hearing will take place and a determination made within 30 days of the receipt of the written
appeal and supporting documentation.The hearing will include a:
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 statement of the reason for the determination of the required on®©® OT B DA OOT AO

required contribution;

1 statement by the partner, describing why the decision should be reversed or a
compromise established; and

1 final judgment that will include an explanation of the reasons for retention or reversal of

the determination or establishment of a compromise.

2. STAT

Policies and guidance

4EA OOAOAB3O AOOOAT O PiITEAEAO AOA

the policies[1]

Table 34. WIOA policies

EWIDE ACTIVITIES

Category Title Topics
Governance Workforce Development State board membership, functions, and conflict of
Boards and Chief Electe(interest requirements; local board membership,
Officials functions, conflict of interest requirements,
certification criteri a and procedures, and
decertification criteria and procedures; CEO
functions and conflict of interest requirements
Governance Local Areas and Plannin(Local area designation, redesignation, and appeal
Regions procedures regarding denial ofdesignation;
requirements for identification of planning regions
Governance Regional and Local PlanjRequirements for development of regional and locs
Change 4 plans, including required planning activities and
content, public comment and accessibility
requirements, and technical assistance
requirements; criteria for modification and revision
of regional and local plans; submission procedures
for regional and local plans; approval process for
regional and local plans
Governance Memorandums of Purpose, scope, and development of MOUs and
Understanding and funding agreements; reporting outcomes of
Funding Agreements, |negotiations on MOUs and funding agreements;
Change 1 state funding mechanism appeal process for
required one-stop partners
Onestop Onestop Delivery Requirements for onestop delivery system

Delivery System

System Assessment and
Onestop Center
Certification, Change 1

assessment and onetop center certification

Onestop
Delivery System

Onestop Operator
Competitive Selection

Competitive selection requirements; eligible
entities; one-stop operator responsibilities and
prohibited functions; the Uniform Guidance and
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Category Title Topics
procurement standards; essential contract
elements; monitoring of onestop operators
Onestop Priority Populations and |Priority of service; priority requirements for use of

Delivery System

Priority of Service

Title I, Title 1ll, and JVSG funds; local area
compliance and monitoring of priority of service

Performance
Accountability

Performance
Accountability, Change 1

Performance accountability requirements
applicable to Title | youth, adult, and dislocated
worker programs, Title 11l Wagner-Peyser
Employment Service, Jobs for Veterans State Grat
program, Trade Adjustment Assistance program,
and National Dislocated Worler Grant programs;
primary indicators of performance; categories of
enrollment and exit; incumbent worker training and
performance accountability; administrative
requirements of performance accountability;
corrective action and sanctions

Administrative
Requirements

Youth, Adult, and
Dislocated Worker
Program Funding,

Formulas for determining state allotments and loca
area allocations; funding distribution and
availability; return and reallocation of unexpended

Change 1 local area allocations; recapture ad reallocation of
unobligated local area allocations; recapture and
reallotment of unobligated state allotments

Administrative |Procurement Administrative requirements for procurement of

Requirements

goods and services; procurement standards and
methods

Administrative
Requirements

Records Management,
Change 1

Records management requirements for Title |
youth, adult, and dislocated worker programs; Title
Il Wagner-Peyser Employment Service; Jobs for
Veterans State Grant program; Trade Adjustment
Assistance program; and discretionary grant
programs; requirements regarding records
management systems, electronic case files, record
correction, records retention, and access

Administrative
Requirements

Quarterly Reporting and
the Financial Request
and Reporting System,
Change 2

Financial reporting requirements; requesting Title |
disbursements; corrective action, sanctions, and
repayment; appeals and administrative hearings

Administrative
Requirements

Nondiscrimination and
Equal Opportunity,
Change 2

Obligation to ensure nondiscrimination and equal
opportunity; requirements and procedures;
consequences regarding noncompliance

Administrative
Requirements

Grievances and
Complaints- WIOA Title

Noncriminal grievance and complaint requirements
and procedures, including state and Federal appes
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Category Title Topics

procedures; criminal complaint requirements and

procedures

Youth, Adult, an¢Program Eligibility for  |General eligibility requirements; specific eligibility
Dislocated Youth, Adults, and requirements for youth, adult, and dislocated
Worker Dislocated Workers, worker programs; nondiscrimination

Change 2
Youth, Adult, an¢Youth Program, Change Program design; service providerselection and
Dislocated procurement, including consumer choice
Worker requirements and youth service provider lists; pay

for-performance contract strategies and contracts;
community involvement, framework, and
expenditures; program services [elements],
including occupational skills training and follow-up
services

Youth, Adult, ancAdult and Dislocated Requirements regarding career services, training

Dislocated Worker Programs services, supportive services, cenrollment and
Worker coordination of services, and privacy

Youh, Adult, angEligible Training Eligibility criteria and process; denial or
Dislocated Providers termination of eligibility; program performance
Worker reports; individual training accounts; roles and

responsibilities of the state and local boards

Youth, Adult, andOn-the-job Training, On-the-job (OJT) requirements; use of funds for OJ

Dislocated Change 2 appeal and grievance procedures

Worker

Youth, Adult, antWork-based Training  |Work-based training services for adults, dislocated
Dislocated workers, employers; Registered Apprenticeship
Worker programs; prohibited activities

Rapid ResponseRapid Response ServicePurpose and types of Rapid Response services;
circumstances requiring Rapid Response services;
roles and responsibilities of staffinvolved in the
delivery of Rapid Response services

Trade Trade Adjustment Applicable program directives and guidance; co

Adjustment Assistance Program, enrollment of TAA-certified workers; expenditure

Assistance (TAAChange 1 limitations for training services

4EA OOAOAGO PI 1T EAEAO AOA AAOGAA 11 OEA OOAOGABO Of

and guidance released by the US Government and the State of Nebraska and are subject to
change as revised or additional statutes, regulations, res and guidance are issued.

[1]4EA OOAOA3O AOOOAT O Pi1l EAEAO AOA AAAAOOGEAI A AOD
https://dol.nebraska.gov/EmploymentAndTraining/LCRWP/WIOA/Palici es.
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. AAOAOGEA xEI 1 OGeEide fuiktihg for deiivring RapidRespanhdeBervices to
businesses and employees experiencing a dislocation event to maximize quickly public and
private resources and to minimize the disruptions on companies, aftéed workers, and

Aii i OTEOEAO8 2APEA 2A0ODPI T OA
(NDOL) statelevel Rapid Response team and are delivered at the loealea level by workforce
and community partners. The Rapid Response team wbrkforce professionals includes:

=A =4 =4 =4 =4

Unemployment Insurance representatives;
Trade Adjustment Assistance representatives;
Wagner-Peyser Employment Service representatives;

WIOA Title | programs representatives; and

other community partners including healthcare, financial planning, and community

assistance.

Other partners that NDOL collaborates with include:

il
il
il
il

local boards and chief elected officials;
economic development organizations;
educational institutions; and

local community organizations.

Local Rapid Response team members provide customized activities onsite at an affected
company or alternate location, to assist companies and workers through the transitions
associated with job loss.

Rapid Response activities are provided for any dislocation, regiless of company size and
number laid off. An onsite response will be offered to all companies facing a downsizing or
closing and onsite responses will be tailored to the needs and schedules of the affected
employees.

The topics presented at Rapid Resp@e events regularly include:

T
T
T
T
T
T
)l
)l
)l
1

American Job Center resources;

Title I adult and dislocated worker program services;
Unemployment Insurance benefits;

Trade Adjustment Assistance (if Trade certified);
employment services;

labor market information;

financial counseling programs;

resume and interview guidance;

Veterans program assistance;

local health and human services programs; and
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1 health insurance options.

Rapid Response events are used to connect directly with affected workers to the workforce

system and follow-up outreach is conducted for additional partner program service referrals. A
NOAOOEI 1T AEOA EO AEOOOEAOOAA AO AAAE AOGAT O AT A (
interests for future workforce services. Rapid Response survey data Walso be used with the

submission of a Dislocated Worker Grant in situations that warrant additional funding to

address increased need for employment and training services.

In addition to assisting employers who are in the final stages of closing or lang off individuals,
Nebraska also provides layoff aversion services to assist employers who are in the early stages
of laying off or closing. Identification of these situations comes from partnerships with

economic development, chambers of commerce, indurg associations, and local area business
service representatives of the core partner programsEmployers will be provided information
related to opportunities to receive assistance with skills upgrade and incumbent worker
training, customized training, Ehglish-as-a-SecondLanguage (ESL) classes, and basic skills
training.

The Rapid Response team will closely collaborate with and leverage existing relationships

between employers and business service representatives to identify opportunities for layoff

aversion assistance.A successful layoHaversion strategy will incorporate the utilization of

£O0T AOG EOT i 1 01 OEPI A O1 OOAAO ET Al OAET ¢ COAT 600 £EOI
Title | programs, Dislocated Worker Grants, and core partner programs.

In response to a layoff or closure as the result of a natural disaster, the Rapid Response team
will quickly organize an event in coordination with FEMA and NEMA representatives:

1 FEMA: Region VII contact is 8:283-7061 or FEMARegion7info@fema.dhs.gov
1 NEMA: Emergency Management Program Specialist at 48Z1-7426.
Essential planning topics will address:
1 whether an individual assistance declaration has been requested/approved;
1 whether a DisasterRecovery Center (DRC) is available in the area;
1 what services will be available to workers through FEMA; and
9 logistics of internet availability, space, capacity limitations, and related issues.

The Rapid Response team will also closely coordinate with Unghoyment Insurance, especially
in the event of a Presidential declaration for Disaster Unemployment Assistance (DUA).

Options for meeting places across the state will depend on the type and severity of the natural
disaster along with the location of the dicted workers. If the President issues an Individual
Assistance (IA) declaration, FEMA will open Disaster Recovery Centers (DRCs), which may be
used for Rapid Response events and used as Red Cross Stations and community centers.

A Rapid Response event fa natural disaster will include more than the traditional mandated
partners in order to coordinate and inform local and national disaster relief effortsinformation
will be exchanged with agencies and contacts that can meet the needs of the impacted
individuals, based on the type and severity of the natural disaster, including emergency housing
and clothing and nutritional needs. The list of invited additional parthners may include, but

would not be limited to:
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Federal Emergency Management Agency (FEMA);
Nebraska Emergency Management Agency (NEMA);

1
1
1 Red Cross;
9 faith-based organizations; and
1

community-based organizations.

The Rapid Response team will play a key role in recommending the request of disaster
Dislocated Worker Grant funding if it is determinedhat there is an opportunity to support
cleanrup and recovery efforts in the impacted area.

Nebraska provides early intervention services, such as Rapid Response services, to all worker
groups, including workers identified in a TAA petition filing, when ndfied of a possible layoff or
closure. All layoffs and closures identified by the Rapid Response team are investigated by the
state TAA Program Coordinator to determine if conditions indicate that a TAA petition should
be filed on behalf of the workers.A Trade petition is filed if research demonstrates that foreign
trade may have contributed to the downsizing or closureOnce a petition is certified, a Rapid
Response event is hosted and content specific to the identified Traddfected workers is
presented, including information relating to TAA and TRA benefits. Additional agenda topics
ET Al OAA AT 1 OEAT O As@idelivery®ystem d&nd Aice& dvdildble fromA
partner programs including WIOA Title | dislocated worker programs and the Wagr-Peyser
Employment Service.

Rapid Response activities related to the TAA program must include:

1 provision of information and access to unemployment compensation benefits and
programs, such as shorterm compensation, comprehensive onetop system services
and employment and training activities, and information on the TAA program; and

9 delivery of services to worker groups for which a TAA petition has been filed.

Upon receipt of a certified TAA petition, a notice will be sent from the state TAA Program
Coordinator to all eligible workers to notify them of their TAA eligibility. A public notice is also
published in the localarea newspaper, and social media is utilized to increase visibility of the
notice. The mailed notifications contain information on TAAprogram benefits along with

details of the related Rapid Response event; including location, date, time, and contact
information for the local TAA program representative.Follow-up outreach is conducted to
members of the eligible worker group who do noattend the Rapid Response event, offering an
individualized orientation of TAA benefits.

B. ADULT AND DISLOCATED WORKERS PROGRAM REQUIREMENTS
1. WORKBASED TRAINING MODELS
Work-AAOAA OOAET ET C-stipldelivedy ByStdnOEldedydrivien with edication as
a supporting component. Work-based training activities provide access to training services
aligned with in-demand industry sectors and occupations, including occupational skills training,
on-the-job training, incumbent worker training, internships, and Registered Apprenticeships

that ensure quality training for employers and participants. Work-based training models are
also discussed elsewhere in earlier sections of the plan.
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In April 2016, the Nebraska State Legislature passed the Sector Pastship Program Act (Neb.

Rev. Stat. 88 48401 - 48-3407). The purpose of the Act is to support local sector partnerships

that will close skill gaps in highdemand sectors of business and industryBy conducting labor

availability and skills gap studiesthe Sector Partnership Program will identify workbased

OOAET ET ¢ 1 PDPiI OOOT EOEAO O1 A1 OOOA OEAO OEA OOAOAG

Al EcCT xEOE OEA TAAAO T &£ AipIlTUAOO EI OEA OOAOAGC
2. REGISTERED APPRENTICESHIP

Service design to support employers and Registered Apprenticeship sponsors

The Nebraska Department of Labor (NDOL) adopted a holistic approach to working with
employers in order to identify the most practical workforce solutions.All NDOL business
service represertatives are trained to discuss Registered Apprenticeship with employers,
answer questions, and identify employers best suited for implementing a

program. Additionally, representatives from the Nebraska Department of Economic
Development have been trainedo support businesses as wellBusinesses requesting
assistance with program development and sponsors of Registered Apprenticeship programs
requiring technical assistance are referred to the NDOL Registered Apprenticeship Program
Coordinator.

When a busiress decides to build a Registered Apprenticeship program, a coe-one
consultation is scheduled to discuss program objectives. The NDOL Program Coordinator is
responsible for coordinating these efforts. NDOL serves as an organizer between local
educationd institutions, sponsoring employers, and the US Department of Labor Office of
Apprenticeship in order to bring the appropriate parties together for program

development. The NDOL Program Coordinator assists with building new programs, revision of
established programs, and submission to the Office of Apprenticeship.

Once a program is approved, NDOL staff provides sponsors with the following technical
assistance strategies:

1 delivering guidance regarding best practices for Registerefpprenticeship program
implementation;

9 coordinating and facilitating apprentice-recruiting events at American Job Centers for
participating employers;

i organizing signing ceremonies for new program promotion and apprentice recruitment,
including the signingof new apprentices into established programs;

9 providing guidance on Registered Apprenticeship regulations and serving as a liaison or
first point of contact for employers and the US Department of Labor Office of
Apprenticeship; and

9 connecting sponsors wih one-stop delivery system programs in order to encourage
recruitment of underserved populations, adult and dislocated workers, and Veteran
services, including the provision of guidance and promotional material regarding the
automatic inclusion RegisteredApprenticeship sponsors on the Eligible Training
Provider List and instructions on how to request inclusion on the list.

NDOL, in partnership with the US Department of Labor Office of Apprenticeship, engages in
strategies for mentor support and training that encourages selsustainability and selfefficacy.
Traditionally, strong programs have welldeveloped mentoring programs that are employer
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driven. NDOL executes two primary approaches for providing support/training assistance to
mentors: consultation and connection to educational institutions for support.

1. NDOL delivers consultation services as a standard practice when programs are in
development. This includes connections to established programs willing to serve as
employer peer-to-peer mentors in alikeindustries. This peerto-peer exchange enables
businesses to gain bespractice knowledge from others within the same
industry. NDOL is encouraging this peeto-peer approach between high schools
participating in youth Registered Apprenticeship programs.Peerto-peer engagement
enables high schools to align established career and technical education practices with
the Registered Apprenticeship systemin addition, NDOL supports employers by
offering guidance for best practices and creating a strong memiship programs. All
programs are built through oneon-one consultation, which includes the creation of
mentorships within each company.NDOL includes the US Department of Labor Office of
Apprenticeship as necessary to ensure that employers are compliawith regulations
relating to mentorship.

2. The second approach to serving program mentors is engaging local community colleges
and industry associations to provide resources and education for program
mentors. NDOL continues to build relationships with thdocal educational system in
order to provide customized training for mentors, which may include project
management and leadership education.

Service design to support recruitment of apprentices

In order to encourage recruitment of apprentices, including idividuals from underrepresented
populations, NDOL is utilizing two strategies.

1. First, NDOL promotes Registered Apprenticeship with community organizations and
workforce partners. NDOL partner organizations are encouraged to refer job seekers to
the NDOLRegistered Apprenticeship team for assistance. Currently, NDOL has two
Workforce Coordinators located in eastern and western areas of Nebraska that can
assist with directing job seekers to apprenticeship opportunities. Both Workforce
Coordinators coordinate their Registered Apprenticeship responsibilities with their
responsibilities to implement other reemployment programs. This results in integration
I £/ 2ACEOOAOAA ' bPOAT OEAAOEED xEOE OEA OOAOAG
Workforce Coordinator stafing positions are connected to the Apprenticeship
Expansion Grant and will be a part of this state plan until June 30, 2022t the
conclusion of the grant, NDOL will assess statewide staffing needs and methods for
continued support of Registered Appreniceship.

2. Second, Registered Apprenticeship program sponsors are invited to job fairs at local
American Job Centers to promote Registered Apprenticeship and recruit apprentices.
Currently, NDOL assists any Registered Apprenticeship program that uses Americiob
Centers across the state for applying and submission of minimum requirementsiDOL
is currently working with other sponsoring programs to offer this service as well.

NDOL will continue developing key partnerships with the purpose of engaging job desrs and
underrepresented populations. The NDOL Registered Apprenticeship Program Coordinator
provides outreach by making presentations and providing promotional materials, so
community organizations can seamlessly find Registered Apprenticeship informatioas
needed. Additionally, NDOL is planning for a Registered Apprenticeship group to meet
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quarterly that will include employers, community organizations, and other workforce partners
for generating a more cohesive system.

3. TRAINING PROVIDER ELIGIBILIPROCEDURE
4EA 30AO0A80 Al ECEAEI EOU AOEOAOEAR ET &£ OI AGETT 0OF
AT A AT 1T OET OAA Al ECEAEI EOU &£ O OOOAAEOQEIT Al &6 OOAE
DOl COAI O AOA AAEET AA O1 dAhanin@MEdkidess Polia®, AvbichisAOOOAT O 9
accessible ahttps://dol.nebraska.gov/webdocs/getfile/05525583 -7df7-4b56-aa07-
f0886ce6bafd The State recently published @hange to the current policy for public
comment. The draft Eligible Training Providers, Change 1 policy is accessible at
https://dol.nebraska.gov/iwebdocs/getfil e/84b40753 -b46e-44d9-92f7-c5¢c0d95d9f9b. The
proposed modifications to the current policy include changes relating to:

1 eligibility requirements relating to the physical and programmatic accessibility of
programs for individuals who are employed and individials with barriers to
employment, including individuals with disabilities;

9 addition of provisions defining the program performance indicators that apply to
training provider programs;

91 references to Registered Apprenticeship programs throughout the policyhich now
also refer to National Registered Apprenticeship programs;

1 automatic eligibility of National Registered Apprenticeship programs, exceptions
relating to Registered Apprenticeship and National Registered Apprenticeship
programs, costs associated wh related technical instruction, and technical assistance
for sponsors of Registered Apprenticeship and National Registered Apprenticeship
programs; and

9 clarification that sponsors of Registered Apprenticeship and National Registered
Apprenticeship programs are not subject to program performance reporting
requirements in relation to denial or termination of eligibility.

4. DESCRIBE HOW THE STATE WILL IMPLEMENT AND MONITOR THE PRIORITY FOR PUBLIC
ASSISTANCE RECIPIENTS, OTHER HR@OME INDIVIDUALS, AND INDIDUALS WHO ARE
BASIC SKILLS DEFICIENT IN ACCORDANCE WITH THE REQUIREMENTS OF WIOA SEC.
134(C)(3)(E), WHICH APPLIES TO INDIVIDUALIZED CAREER SERVICES AND TRAINING
SERVICES FUNDED BY THE ADULT FORMULA PROGRAM

Priority of service
4EA OOAOAG O nfpfpbityokderice Behuirds lodal WIOA Title | adult programs give
priority [1] for career services, training, and employment services to Veterans, eligible spouses
of Veterans, and norVeterans who are:

1 recipients of public assstance;

9 other low-income individuals; or

9 individuals who are basicskills deficient.

Services to eligible adult program participants must be provided in the following ordef2]

9 first, to Veterans and eligible spouses ofeterans who are recipients of public
assistance, lowincome, or basieskills deficient;
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1 second, to individuals who are not Veterans and eligible spouses of Veterans but are
recipients of public assistance, lowincome, or basieskills deficient;

1 third, to Veterans and eligible spouses of Veterans who are not recipients of public
assistance, lowincome, or basieskills deficient; and

1 last, to persons who are not recipients of public assistance, lewicome, or basieskills
deficient.
4 EA OOA O Adrenyuited thafokdl bodrds @stablish policies that address priority
populations and priority of service[3] The policies must, at a minimum:

1 describe how the local board and onetop center staff will perform outreach to the
priority population groups to ensure that the groups are aware of their entitlement to
priority of service;

9 describe how individuals from the priority population groups are: identified at the point
of entry into the local workforce delivery system, includingone-stops, to ensure the
provision of timely and useful information on priority of service, including individuals
who: physically access service delivery points and access service delivery through
technology; given an opportunity to take full advantage qgbriority of service;

9 be clear on the process or steps the local board and os&p partner staff must take to
ensure priority of service for individuals from the priority population groups; and

9 describe the review and analysis process the local board wibnduct to ensure priority

of service.
Yyl AAAEOET T h OEA OOAOA8O Pil EAU OOAOAOG OEAO 11 A1
9 AT OB6O0A 11 AAT PI AT O AAAOAOO OEA OANOEOAI AT 60 1

and priority of service;

9 should maintain local priority of service policies at all workforce service delivery points;
and

91 should make local priority of service policies easily accessible to the public (posted on
the website, identified in published materials, etc.).

Monitoring priority of service

CompliancewithE A DOET OEOU OANOEOAI AT OO T £/ OEA OOAOABO
monitored by each local board or its designated local area monitor in accordance with its local

area policy on monitoring. Monitoring must include a review of the processes set fth in the

local area policy on priority of service.Local area compliance will be reviewed as part of
Ol OOET A DPOI COAiI 1 1TTEOIOET ¢ ATT AOAOAA Au . AAOAOGEA

[1] WIOA Sec. 134(c)(3)(E)

[2] TEGL 10609; VPL 0709
[3] TEGL 10609; VPL 0709
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BETWEEN THE ADULT AND DISLOCATED WORKER PROGRAMS
4EA OOAOAGO AOEOAOEA etwdeqlacalAred agult anO dislocareRviorkdr £ A£OT A C
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local board may transfer up to 100 percent of a program year allocation for its adult program
and dislocated worke program between the two programs|[1] The local board must obtain

written approval from the Nebraska Department of Labor (NDOL) before the transfer can be
made[2]

Criteria and factors

In its evaluation of a transfer request, NDOL may take into account the following criteria and
factors:[3]

1 employment and service needs of the local area (both job seekers and employers);
current labor market information and demographics;
consistency with broader strategies in the local plan;

whether the local area is meeting negotiated levels of performance;

= =4 =4 =9

that career and training services must continue to be made available to both adults and
dislocated workers;

=

availability of funds to support the transfer; and

9 any other considerations NDOL considers necessary to determine the appropriateness
of the transfer.

Any transfer request that is incomplete or conflicts with Federal, state, or local laws, rules,
regulations, guidane, or policies will not be approved.

Submission of requests

A local board must submit a written request to transfer funds using a transfer request
form.[4] The request form must be submitted to the WIOA policy mailbox at
ndol.wioa_policy@nebraska.goand Kim Schreiner, Controller, akim.schreiner@nebraska.gov

Determination on requests

Absent extenuating circumstances, a determation on a transfer request will be made in
x OEOET ¢ xEOEET on AAI AT AAO AAUO T &£ .3$/,60 OAAAEE

[1] 20 CFR §& 683.130(a)Transfer of youth program funds to an adult or dislocated workr
program is not permitted [20 CFR § 683.130(b)].

[2] 20 CFR § 681.130(c)
[3] TEGL 1916

[4] The form is available by request tondol.wioa_policy@nebraska.gov
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C. WITH RESPECT TO YOUTH WORKFORCE INVESTMENT ACTIVITIES AUTHORIZED IN
SECTION 129 OF WIQA

1. IDENTIFY THE STATEEVELOPED CRITERIA TO BE USED BY LOCAL BOARDS IN
AWARDINGGRANTS OR CONTRACTS FOR YOUTH WORKFORCE INVESTMENT ACTIVITIES AND
DESCRIBE HOW THE LOCAL BOARDS WILL TAKE INTO CONSIDERATION THE ABILITY OF THE

PROVIDERS TO MEET PERFORMANCE ACCOUNTABILITY MEASURES BASED ON PRIMARY
INDICATORS OF PERFORMANCE FOR THE YOEDGRAM AS DESCRIBED IN SECTION
116(B)(2)(A)(Il) OF WIOA IN AWARDING SUCH GRANTS OR CONTRACTS.[11]

Youth service provider selection and procurement

The State has established criteria to be used by local boards in awarding grants or contacts for
youth workforce investment activities. This criteria is provided under two policies, the current
Youth Program, Change 1 policy (accessible at

https://dol.nebraska.gov/webdo cs/getfile/fcdffadl -59b3-4734-9e21-611a11726876) and the
current Procurement policy (accessible at

https://dol.nebraska.gov/iwebdocs/getfile/74033c46 -a0f6-4794-b072-d9f0b23c0096).

Youth Program, Change 1 policy: Service provider selection and procurement provisions

Each local board (or its fiscal agent) has the option of directly providing some or all of the
required youth employment and training activities, ratherthan entering into a grant or contract
to provide the activities[1] If a local board chooses to award grants or contracts to youth
service providers to carry out some or all of the youth employment and training activities, the
following requirements apply.

1. The local board must ensure that grants and contracts are awarded on a competitive
basis and must procure youth service providers in accordance witf2]

a. local procurement policies and procedures and agizable state and local
procurement laws; and

b. principles of competitive procurement in 2 CFR Parts 200 and 2900 (the
Uniform Guidance), including 2 CFR Part 180 (OMB Guidelines to agencies on
Governmentwide Debarment and Suspension (Norocurement)).

2. If the local board determines there are an insufficient number of youth service providers
in the local area, such as a rural area, the local board may award grants or contracts on a
non-competitive basis[3] Non-competitive procurement must be conducted in
accordance with{4]

a. local procurement policies and procedures and applicable state and local
procurement laws; and

b. principles of non-competitive procurement in 2 CFR Parts 200 and 2900 (the
Uniform Guidance), including 2 CFR Part 180 (OMB Guidelines to agencies on
Governmentwide Debarment and Suspension (Norocurement)).

3. The local board may implement a payor-performance contract strategy for one or
more of the required 14 program elements and mareserve and use not more than 10
percent of the total youth program funds allocated to the local area for paipr-
performance contract strategieq5]
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4. When selecting youth service providers, the local board must take into considcaron the

ability of youth service providers to meet performance accountability measures based

on the primary indicators of performance for youth programdg6] which are described in

AAOAET ET OEA 30AO0AG QoA Of AT AA AAAT O OAAEI
5. If the local board has a standing youth committee, the local board may assign the

function of selecting and recommending youth service providers to the committgg]

6. Contracts for training servies may be used instead of ITAs only when the local board
has fulfilled the applicable consumer choice requirementand at least one of the
following conditions exist.[9]

a. The training services areon-the-job-training (OJT), customized training,
incumbent worker training, or transitional jobs.

b. The local board determines there are an insufficient number of ETPs in the local
area to accomplish the purpose of asystemof ITAS.EA 1 1T AAl AT AOA&O
determination process must be described in its local plan, which must provide
for a public comment period of at least 30 days for interested providers of
training services. If the local board elects to contract with training providers for
occupational skills training, the local board must ensure the providers are
authorized or licensed to provide training services in Nebraska or to Nebraska
residents by applicable accrediting or governing authorities, which may include
the Nebraska Department of Education accordg to the requirements of the
Nebraska Private Postsecondary Career School Act (Title 92, Nebraska
Administrative Code, Chapter 41).

c. The local board determines there is a program of training services offered in the
local area by a communitybased organizaton (or other private organization)
that has demonstrated effectiveness in serving individuals with barriers to
employment, subject to the following requirements.

i. The local board must develop criteria to be used in determining
demonstrated effectiveness, prticularly as it applies to the individuals
with barriers to employment to be served. The criteria may include:

1. AE1T AT AEAT OOAAEI EOQU”
2. demonstrated performance in the delivery of services to
individuals with barriers to employment based on measures such
asbOT COAI AT i Pl ACEIT OAOA" AOOAET I Al
i®d AACOAAO OEA DPOICOAI EO AAOECT AA
OOAET ET ¢ ET O1 OOAOCEAEUAA Aibpii1 Ul AT
Al il TUl AT O ATA
3. how the specific program relates to the workforce investmat
T AAAO EAAT OEZEAA ET OEA AT AOAGO 1117
d. The local board determines that it would be most appropriate to contract with
an institution of higher education (or other accredited, authorized, or licensed
provider of training services) in order to facilitate the training of multiple
individualsin in-demand industry sectors or occupations, as long as the contract

does not limit consumer choice.If the selected provider of training services is
not an institution of higher education, the provider must be athorized or
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licensed to provide training services in Nebraska or to Nebraska residents by
applicable accrediting or governing authorities, which may include the Nebraska
Department of Education according to the requirements of the Nebraska Private
Postsecadary Career School Act (Title 92, Nebraska Administrative Code,
Chapter 41).

e. The local board is considering entering into a pajor-performance contract and
ensures that the contract is consistent with the requirements of 20 CFR §
683.510.

Procurement pol icy: Administrative requirements and procurement standards and
methods

Administrative requirements

The provisions of the policy apply to administrative entities in their role as passhrough
entities that award:

9 subawards to subrecipients to carry out pariof the local WIOA Title | program; and

9 contractsto contractors for purchasing property or other services needed to carry out
WIOA Title | programs.

Procurement standards

Administrative entities must follow the procurement standards established in the Utiorm
Guidance, key provisions of which are summarized below to stress their importance.

Each administrative entity must:

1. use its own documented procurement policies and procedures, provided they conform
to the standards identified in the Uniform Guidancg10]

2. maintain written standards of conduct covering conflicts of interest and governing the
actions of its employees engaged in the selection, award, and administration of
subawards and contractg11]

3. maintain written standards of conduct covering organizational conflicts of interest if the
administrative entity has a parent, affiliate, or subsidiary organization that is not a state
or local government{12]

4. maintain, retain, and provide access records detailing the history of procurement;3]
5. make caseby-case determinations on:
a. whether the third party qualifies as a subrecipient or a contractor based on the
substance of the administrative enE OU8 O OAIl AOET 1 A B x EOE
b. the appropriate legal instrument for procurement (grant agreement, payfor-

performance contract, cooperative agreement, contract) and ensure that the
provisions required under the Uniform Guidance are included15]

6. conduct all procurement transactions in a manner providing full and open
competition;[16]

7. take all necessary affirmative steps to assure that minority businesses, women's
business enterprises, and firms in labor surplus ared&7] are used when possiblg;18]

Pagel54



8. ensure that subawards and contracts are not awarded to third parties that are debarred,
suspended, or excluded from omeligible for participation in Federal programs;19]

9. award subawards and contracts only to third parties capable of successful performance
under the provisions of their respective agreement or contracf20]

10. maintain oversight to ensure that subrecipients perform according to the provisions of
their respective grant agreement, payfor-performance contract, or cooperative
agreement{21] and

11. be responsible for the settlement of altontractual and administrative issues arising out
of agreements and contract$22]

Procurement methods

Table 1 provides an overview of permitted procurement methods, which are described in detalil
in 2 CFR § 200.320Local boardsmust use one of these methods or the leveraged resource
method described below Table 1.

Table 1. Methods of procuremeri23]

Method Description

1. Micro-purchase [Procurement by micro-purchase is the acquisition of supplies or
services, the aggregate dollar amount of which does not exceed th
micro-purchase threshold[24] To the extent possible, local boards
must distribute micro-purchases equitably among qualified third
parties. Micro-purchases may beawarded without soliciting
competitive quotations if the local board considers the price to be
reasonable.

1. Small purchase [The small purchase procedure is the relatively simple and informa

procedure procurement method for securing services that do not casnore
than the Simplified Acquisition Threshold[25] If small purchase
procedure is used, price or rate quotations must be obtained from
an adequate number of qualified third parties.

1. Sealed bid (formallUnder the sealed bid procedure, bids are publicly solicited and a
advertising) firm fixed price contract (lump sum or unit price) is awarded to the

third party whose bid, conforming to all the material terms and

conditions of the invitation for bids, is the lowest in price.

1. Competitive The technique of the competitive proposal is normally conducted

proposal with more than one provider submitting an offer, and either a fixed
price or costreimbursement type contract is awarded. It is
generally used when conditions are not appropate for the use of
sealed bids.

1. Noncompetitive [The noncompetitive (solesource) proposal method is procurement
(sole-source) through solicitation of a proposal from only one third
proposal party. Noncompetitive procurement may be used only when:

1 theitem is available only from a single source;
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Method Description

1 public exigency or emergency will not permit a delay
resulting from competitive solicitation;

1 the US Department of Labor Employment and Training
Administration or NDOL expressly authorizes
noncompetitive proposas in response to a written request
from the administrative entity;

1 after solicitation of a number of sources, competition is
determined inadequate; or

1 there are an insufficient number of eligible youth providers
or Eligible Training Providers in the localarea, which is
determined according to local procurement policies and
procedures[26]

Leveraged resourcé¢g7]

Local WIOA Title | programs are not required to use program funds f@rocurement of program
services and may leverage partner resources to provide some or all servicdba program
service is not funded with program funds, the local board or applicable Title | program provider
must:

1 have a written agreement with the partrer to ensure that the service will be offered; and

1 ensure that the service is closely connected to and coordinated with the program.

[1] WIOA Sec. 123(a); 20 CFR § 681.400(a)

[2] WIOA Sec. 123(a); 2 CFR § 200.213; 20 CFR § 681.400(b)(2); TEGL&®1
[3] WIOA Sec. 123(b); 20 CFR § 681.400(b)(4); TEGL-26

[4] 2 CFR § 200.213; 20 CFR § 681.400(b)(AFEGL 2116

[5] 20 CFR § 681.420(i).Refer to 20 CFR § 683.500 for regulations on pdygr-performance
contract strategies. Local boards may request technical assistance on use of piay-
performance contract strategies.

[6] 20 CFR § 681.400(b)(1)
[714EA 30AO0OA80 PI 1 EAEAO AOA AAAAOGOGEATI A AO
https://dol.nebraska.gov/EmploymentAndTraining/LCRW P/WIOA/Palicies.

[8] 20 CFR § 681.400(b)(3); TEGLpuv 8 2AZEZAO Oi OEA 30A0A80 bPI 1 EAU
boards and chief elected officials for information on standing youth committees.

[9] 20 CFR§ 680.320(a)
[10] 2 CFR § 200.318
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CEOs for additional information on conflict of interest requirements.

[12] Ibid.

[13]2 AEAO O ¢ #&2 95 ¢nn8opyj AQj pQh ¢mnn8ocooh ¢mmée

records management for information on requirements regarding records maintenance,
retention, and access.

[14] 2 CFR § 200.330

[15] Refer to the Uniform Guidance, including 2 CFR 8§ 200.331 and 200.326, and Appendix Il to
Part 200 for information on required provisions. In addition, refer to 20 CFR Parts 680, 681,
and 683 for regulations on payfor-performance contracts contract strategies.

[16] Refer to 2 CFR 8§ 200.319 for standards on competition.

[17] For information on labor surplus aread  OAEAO O1T OEA 53 $APAOOI AT O
I OAAd &OANOAT O ! OE A Attps: v ddEth.dodrogramsisd fagokm .A O

[18] 2 CFR § 200.321

[19] 2 CFR § 200.213

[20] 2 CFR § 200.318

[21] 2 CFR § 200.318

[22] Ibid.

[23] 2 CFR § 200.320; 20 CFR § 681.400(b)(4); TEGL-24

[24] As of the effective date of this policy, the micrpurchase threshold is $3,000.This
threshold is periodically adjusted for inflation. [2 CFR § 200.67]

[25] As of the effective date of this policy, the simplified acquisition threshold is $150,000his
threshold is periodically adjusted for inflation. [2 CFR § 200.88]

[26] 20 CFR 8§ 679.370(I)(1), 680.320(a)), and 681.400(b)(4)
[27] 20 CFR § 681.470

2. DESCRIBE THE STRATEGIES THE STATE WILL USE TO ACHIEVE IMPROVED OUTCOMES FOR
OUT-ORSCHOOL YOUTH AS DESCRIBED IN 129(A)(1)(B), INCLUDING HOW IT WILL
LEVERAGE AND ALIGN THE CORE PRANES, ANY COMBINED STATE PLAN PARTNER
PROGRAMS INCLUDED IN THIS PLAN, REQUIRED AND OPTIONARTOREPARTNER
PROGRAMS, AND ANY OTHER RESOURCES AVAILABLE.

Nebraska will improve outcomes for OSY by ensuring the 14 required program elements are
accessible thoughout the state and supported through braiding of partner resources to best
meet needs of OSYYouth program elements will be funded with WIOA Title | youth funds or
provided through leveraged partner resources at no costlLocal boards establish agreemnts
with youth program service providers and other partners to ensure that program elements are

AT1T1AAOGAA AT A Ai T OAET AOGAA xEOE 11T AAlI 4EOI A ) UI

service strategy (ISS).

An ISS is developed between each OSY dheir respective Title | youth program case manager
that establishes short and longterm goals for credential attainment and/or work-based training
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leading to unsubsidized employment.For co-enrolled OSY, case management will be
coordinated across the pograms serving the OSY and a primary case manager will be
identified. Case management (including joint case management) will be designed around the
needs of the OSY to ensure career pathways are developed based on needs assessments to
ensure ongoing and sccessful progress and achievement of sherand long-term goals
identified in the ISS, including softskills and basic skills development, credential attainment
(including high-school diplomas or equivalents), and participation in occupational skills traiing
or work -based training.

Local Title | youth programs coordinate with local Title 1l Adult Education providers, Title Il
Wagner-Peyser Employment Service, Title IV vocational rehabilitation programs, and other
state plan partner programs,including TANF and SNAP, to coordinate services, eliminate
duplication of services, and maximize use of partner resources in order to provide OSY with

AAAROO O1 OEA &£O011T AOOAU 1T &£ x1 OEAEI OAA EsiopAOOI AT
delivery system. The State and local Title | programs also work closely with other organizations
serving homeless youth, youth in the foster care system, youth with disabilities, justiéavolved

youth, and youth who have dropped out of school or are graduatirfgom high school.
Co-enrollment

Title 1 youth program providers must caenroll youth program participants when eligibility
permits. Partner programs in which participants may be ceenrolled include:

9 local adult and dislocated worker programs;

9 Adult Educaion and Family Literacy Act program;

1 WagnerPeyser;

9 vocational rehabilitation programs provided by the:
0 Nebraska Commission for the Blind and Visually Impaired; and
0 Nebraska Vocational Rehabilitation Program;

DWG;

Indian and Native American (INA) enployment and training programs;

Job Corps;

JVSG;

National Farmworker Jobs Program provided by Proteus;

= =4 =4 =4 -4 -9

Senior Community Service Employment Program (SCSEP) provided through the
Nebraska Department of Health and Human Services;

=

TAA;

1 Unemploymentinsurance; and

1 employment and training programs provided by:

0 Supplemental Nutrition Assistance Program (SNAP); and

0 Temporary Assistance for Needy Families program (TANF);
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1 YouthBuild.

Connected Youth Initiative (http://www.central -plains.org/connected -yout h-initiative -
1.html)

The Connected Youth Initiative (CYI) seeks to build Connected Youth Communities and
collaborations across rural Nebraska to help unconnected youth with experience in the foster
care and juvenile justice systems and those struggling thi homelessness or are disconnected
from a family structure. CYl is youth driven and utilizes community resources to improve youth
opportunities and networks for housing, transportation, health care, connections to peer and
adult supports, educational atainment, employment, career pathways, and financial
empowerment. Central Plains Center for Services partners across the state in bringing CYI to
rural Nebraska.

JAG Nebraska
As described in Sections 11(a)(2)(C) and VII (TANF) of this plan, JAG Nebraskae(dobs for

operating in the Greater Nebraska Workforce Development Area, with active plans to expand
statewide. JAG Nebraska is dedicated to supporting youth who facigsificant challenges and
keeping those youth in school through graduation and supporting pursuit of postsecondary
education and quality entry-level jobs leading to career advancement opportunities following
graduation. The Nebraska Department of Healthrad Human Services (NDHHS) has an
interagency agreement with the Nebraska Department of Labor (NDOL) to fund JAG

Nebraska. Eligible TANF youth must have barriers, as defined by JAG Nebraska, that put them at
risk in relation to high school graduation, pursit of postsecondary education, or successful
transition into the labor force. (TANF services provided under JAG Nebraska are considered
non-assistance by NDHHS.)

Nebraska Continuum of Care System

The Continuum of Care System is a communitgnd regionally-based process that provides a
comprehensive and coordinated housing and service delivery systenthe US Department of
Housing and Urban Development initiated the Continuum of Care process in 199fhe process
promotes a coordinated and strategic planmig approach for programs that assist families and
individuals who are homeless or at risk of homelessnes3.he Continuum of Care System has
the goal of stably housing all persons who are homeless or at risk of homelessne$his means
identifying all homeless and atrisk-of-homelessness populations in communities, including
youth, understanding their needs, and building a comprehensive and responsive systeirhe
Continuum of Care System helps communities and regions strategically plan for and provide a
balance of emergency, transitional, and permanent housing and services to address the needs of
individuals who are homeless or at risk of homelessness, so they are able to make the critical
transition to jobs, independent living, and permanent housinglt is widely recognized that
homelessness is not due to just a lack of shelteFlomelessness encompasses a wide range of
conditions and involves a variety of unmet needs as well as underlying economic, physical, and
social challenges. AAOA OE A8 O fe&drd Sgskein Gpdrhtesistatewide through the:

9 Lincoln Continuum of Care;
1 Metro Area Continuum of Care for the Homeless; and

1 Nebraska Balance of State Continuum of Care.
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referrals between local Title | programs and the continuums of care and coordination of

services between the programs and continuumsThe third local board is currently working on

establishment of a similar memorandum of understanthg. Further, the Nebraska Workforce

Development Board is working on implementation of a memorandum of understanding with the

continuums in support of their collaboration and coordination of services with local Title |

programs.

Project Everlast (https:// www.projecteverlast.org/omaha/)

Project Everlast works to help foster youth establish lifelong connectionsThese youth deserve
the advice, support, and community built for typical teensProject Everlast promotes use of
community resources to improve youth opportunities and networks for:

housing;
transportation;
health care;
education;

employment;

=A =4 =4 =4 -4 =

daily living; and
1 personal and community engagement.

Starting at Project Everlast's inception in 2007, keeping the youth voice front and center was
the primary goal. Youth representatives with experience in foster care played a key role in the
initial planning process in Omaha, and have continued to shape the direction of Project Everlast.

1 Council members are asked for input on legislative bills, new programand policy
changes that effect youth in care, a big example of that is the work that was done on the
Bridges to Independence program, the Know Your Rights brochure, and the Youth Court
Questionnaire.

1 Legislative Day is an annual event where young peoplegsent their support of
legislative bills that may be heard during the legislative session that affect youth and
young adults.

91 Project Everlast's statewide councils Across the state, these dedicatkyouth groups
connect with one another and the larger community through service projects, training
and education, and opportunities to have input in the state's management of the foster
care system.

1 Governor's Youth Advisory Council This select group of young people has the
opportunity to provide input directly to Nebraska's Governor on issues affecting them.

1 Speakers Bueau A collection of expertly trained young people who are empowered to
share their stories for policy makers, community groups, and private philanthropic
organizations.

SNAP Next Step (http://dhhs.ne.gov/Pages/SNAP -Next-Step.aspx)
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As described in Sectios ll(a)(2)(C), li(c), VII (TANF), and VII (SNAP), SNAP Next Step is an
employment and training program provided by the Nebraska Department of Health and Human
Services and the Nebraska Department of Labor (NDOL) that places undgsnployed clients of
the Supplement Nutrition Assistance Program in jobs that pay famihsustaining wages
(described in Section lli(a)(2)(C) of this plan).

United Way Opportunity Youth Initiative
(https://lwww.unitedwaymidlands.org/initiative -opportunity -youth/)

The Opportunity Yout Alliance (OYA) is a collective impact group that works to connect youth
to basicneeds services, educational opportunities, and employment prospect€&reated with

help from the national Forum for Youth Investment, guidance from the Aspen Institute, and
research from the US Department of Education, the Alliance formalized community efforts to
serve opportunity youth. Currently, OYA consists of more than 40 agency partners with
participation from government, non-profit and for-profit employers from acrossthe Omaha
Council Bluffs metro area.As part of its work to reconnect opportunity youth to education and
employment, OYA mapped existing services and resources that serve disconnected youth in the
OmahaCouncil Bluffs metro area. Through this effort, OYAecognized a need to link existing
community support systems and help youth navigate those system3his led OYA to develop

and implement the Opportunity Youth Hub. The Hub is housed at Nebraska Children and
&AT EI EAO &1 O1 AAOGET 1 j xisting wotkiwithAyauth Adind\ dtii offoster# & & 6 O A
care. The Hub helps program providers access community resources for opportunity youth
clients and provides direct navigation services to opportunity youth.Navigation coaches
assigned by the Hub support the stcess of opportunity youth in three ways:

91 Ensure stability: To help opportunity youth achieve stability, a Hub coach connects the
youth to community resources such as housing supports, health services, clothing
assistance, food access and more.

1 Reconnect pportunity youth: Once opportunity youth have secured basic supports, the
Hub coach leverages local partnerships to connect the individual to education, training,
and employment services.

1 Provide a safety net:Opportunity youth will face continued barriers while developing
skills and knowledge necessary to succeedhe Hub and the assigned coach also act as a
safety net while the youth continues down the path to stability.

3. DESCRIBE HOW THE STATE WILL ENSURE THAT ALL 14 PROGRAM ELEMESCRSBED
IN WIOA SECTION 129(C)(2) ARE MADE AVAILABLE AND EFFECTIVELY IMPLEMENTED,
INCLUDING QUALITY PR&EPPRENTICESHIP PROGRAMS UNDER THE WORK EXPERIENCE
PROGRAM ELEMENT. [12]
4EA 30A0A80 AOOOAT O 91 OOE 001 COAI PBITEAU | AAAAOGC
https://dol.nebraska.gov/webdocs/getfile/fcdffadl -59b3-4734-9e21-611a11726876) requires
that local boards:

1 include in their local plan a description of the designrhmework of their local youth
programs, including how the 14 program elements required under 20 CFR § 681.460 are
made available within that framework; and

1 establish agreements with youth service providers to ensure that the program elements
will be offered and are connected and coordinated with the youth program.
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The State reviews local plans to determine whether local boards have sufficiently designed the

framework of local Title | youth programs and effectively planned for the provision of the 14

youth program elements. If local plans do not adequately describe frameworks for local youth

programs, the State requires revision of the local plans and provides technical assistance to

ensure that youth program elements are made available and effectively impteented. Annually,

OEOT OCE OEA 30A0A80 111TEOI OET¢C POT AAOOR OEA AOAE
elements in each local area are reviewed to determine effective implementation of the program

elements based on the criteria established underthe StOA8 O D1 1 EAEAOR AO x Al
implementing regulations.) T AAAEOETT O OEA 30A0A60 111 EOI OEI
Ol DbOi OEAA OAAET EAAI AOOEOOAT AA O1 11T AAI Ul OOE E
provide technical assistane on an ad hoc basis based on specific need$ie State also provides

continued technical assistance to local youth programs regarding performance on youth

program performance indicators based on quarterly and annual youth program performance

reports and will require corrective action when local youth programs fail to meet negotiated

levels of performance.

Consistent with WIOA Sec. 129(c)(5), the policy does not require that each local youth program

provider must provide all 14 required program elements. Instead, the policy requires that the

local youth program provider provide accesgo all of the required elements based on

established agreements with youth service providers4 EOT OCE OEA 30A0A80 111 E
the State determines if local boards hae established appropriate agreements with youth

service providers that ensure the availability of all youth program elementsThe State provides

technical assistance to local youth programs when it is determined that the programs have not
established appopriate agreements that ensure the availability of all youth program elements

AO AAOAOEAAA ET OEA 30A0A60 AOOOAT O Ui OOE DOI COA
(accessible atttps://dol.nebraska.gov/iwebdocs/getfile/74033c46 -a0f6-4794-b072-

d9fOb23c0096).

4EA 30A0OA30 ' DDOAT OEAAOEED 0071 COAI #1171 OAET AOT 00
Coordinator and local Title | programs and business services represmtives regarding the

availability and benefits of quality pre-apprenticeship programs. The Program Coordinators

work together to provide information and technical assistance to local Title | youth programs

regarding quality pre-apprenticeship and youthRegistered Apprenticeship programs operating

in Nebraska.

4EA 30A0A80 AOOOAT O 71 OEAEI OAA $AOGAT T PI AT O "1 AOA
at https://dol.nebraska.gov/webdocs/getfile/6966edac -c4d9-47a6-9122-e58¢18351d36 also

requires that local boards, in partnership with the local CEO, provide oversight and monitoring

of Title | programs, as described in Table 1.

Table 1. Required oversight and maaiing activities for local boards and CEOs

Required activity

1. Conducting oversight and monitoring of Youth, Adult, and Dislocated Worker prograrn
activities and the entire one-stop delivery system in the local arefil]

1. Ensuring appropriate use and management of funds provided under WIOA Title IB fo
youth, adult, and dislocated worker activities and the onatop delivery system in the
1T AAI2Q] AOAA”
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Required activity

1.

For workforce development activities, ensuringappropriate use, management, and
investment of funds to maximize performance outcomes under WIOA Sec. 13p

Providing oversight and monitoring of local area operations and activities supported b
WIOA Title IB fundind4]

Monitoring local board activities to]5]
a. assure compliance with applicable Federal requirements; and

b. assure performance expectations are being achieved

Conducting monitoring of subawards to onestop operators, service providers, and
other subrecipients to ensure (1) subawards are used for authorized purposes in

compliance with Federal statutes, regulations, and the terms and conditions of the
subaward and(2) subaward performance goals are achieved, whicmust include:[6]

a. reviewing financial and performance reports required of the subrecipient by th
local board;

b. ensuring that subrecipients take timely and appropriate action on all
deficiencies detected through audits, orsite reviews, and other means; and

c. issuing a management decision for audit findings as required by 2 CFR
sngmmd8ugp

Ensuring contractors perform in accordance with the terms, conditions, and
specifications of theircontracts or purchase order$7]

%OAl OAOCET ¢ AT A T TTEOIOETC OEA 11T AAIT Al
the terms and conditions of its WIOA grant agreemeft]

Taking prompt action wheninstances of noncompliance are identified, including
noncompliance identified in audit and monitoring findingq9]

The State Monitor reviews local area monitoring and oversight procedures and activities
regarding the ongoing availability and effective implementation of youth program

elements.4 EA 3 0AO0A -TTEOIT O Al 1 OAET AOGAO xEOE OEA

Coordinator, and Program Analyst to determine the completeness of the procedures and
activities. Technical assistance is provided if it is determined that monitoring and oversight
procedures and activities are inadequate.

[1] 20 CFR § 679.370(i)(1)

[2] 20 CFR § 679.370(i)(2)

[3] 20 CFR § 679.370(i)(3)

[4] 2 CFR § 200.328

[5] 2 CFR § 200.328

[6] 2 CFR § 200.331(d)
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[7] 2 CFR § 200.318(b)
[8] 2 CFR § 200.303(c)
[9] 2 CFR § 200.303(d)
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ADDITIONAL ASSISTANCE TO ENTER OR COMPLETE AN EDUCATIONAL PROGRAM, OR TO
3%#52% ! . $ (/,$% %- 0, NBORBUIDBSCHQAOL ¥Oblh SPECIFIED IN
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FOR INSCHOOL YOUTH SPECIFIED IN WIOA SECTION 129(A)(1)(QY(IV IF THE STATE
DOES NOT HAVE A POLICY, DESCRIBE HOW THE STATE WILL ENSURE THAT LOCAL AREAS
WILL HAVE A POLICY FOR THESE CRITERIA.

$AEET EOET T O AT A AT ECEAEI EOU Al AOi AT OAOETT OANOEC
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program eligibility for youth, adults, and dislocated workers (accessible at
https://dol.nebraska. gov/iwebdocs/getfile/7d10d55e -e4cd-4543-8f52-3b3993b763d3). The
30AOA xEIl A1 OOOA OEAO 11T AAl AOAAO EAOA DPil EAEAC
monitoring process.
5. INCLUDE THE STATE DEFINITION, AS DEFINED IN LAW, FOR NOT ATTENDING SGIBOOL A
ATTENDING SCHOOL AS SPECIFIED IN WIOA SECTION 129(A)(1)(B)(I) AND SECTION
pcwi 'dij pQj #4j ) Q8 )& 34!'4% , ! 7 $/ %3 ./ 4 I%N&) . %
O! 44%. $)."' 3#(//,hod ).$)#! 4% 4('4 )3 4(% #! 3% !
DETERMINING WHETHER A YOUTHATTENDING OR NOT ATTENDING SCHOOL.

Neb. Rev. Stat. 8§ 7201. Compulsory education; attendance required; exceptions; reports
required.

(1) For purposes of this section, a child is of mandatory attendance age if the child (a) will reach
six years of age for to January 1 of the thencurrent school year and (b) has not reached
eighteen years of age.

(2) Except as provided in subsection (3) of this section, every person residing in a school district
within the State of Nebraska who has legal or actual chaggr control of any child who is of
mandatory attendance age or is enrolled in a public school shall cause such child to enroll in, if
such child is not enrolled, and attend regularly a public, private, denominational, or parochial

day school which meets e requirements for legal operation prescribed in Chapter 79, or a
school which elects pursuant to section 79601 not to meet accreditation or approval
requirements, each day that such school is open and in session, except when excused by school
authoriti es or when illness or severe weather conditions make attendance impossible or
impracticable.

(3) Subsection (2) of this section does not apply in the case of any child who:

(a) Has obtained a high school diploma by meeting the graduation requirements esteded in
section 79-729;

(b) Has completed the program of instruction offered by a school which elects pursuant to
section 791601 not to meet accreditation or approval requirements;

(c) Has reached sixteen years of age and has been withdrawn from schpatsuant to section
79-202;
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(i) Will reach six years of age prior to January 1 of the theaurrent school year, but will not

reach seven years of age prior to January 1 of such school year,

j EEQ OOAE AEEI A0 DAOAT O 1 Ong ddtheXhAill id partidipAtioy OE CT A A
in an education program that the parent or guardian believes will prepare the child to enter

grade one for the following school year, and (iii) such affidavit has been filed by the parent or
guardian with the school distiict in which the child resides;

(iif) Will reach six years of age prior to January 1 of the theourrent school year but has not

reached seven years of age,

j EOQqQ OOAE AEEI AGO DPAOAT O T O COAOAEAT EAO OECT AA
intends for the child to participate in a school which has elected or will elect pursuant to section

79-1601 not to meet accreditation or approval requirements and the parent or guardian intends

to provide the Commissioner of Education with a statement pursant to subsection (3) of

secion79%p omp 11T T0O0 AAZI OA OEA AEEI A0 OAOAT OE AEOOE
(v) such affidavit has been filed by the parent or guardian with the school district in which the

child resides; or

(vi) Will not reach six years of age prior to Januarl of the thencurrent school year and such
child was enrolled in a public school and has discontinued the enrollment according to the
policy of the school board adopted pursuant to subsection (4) of this section.

(4) The board shall adoptpolicies allowing discontinuation of the enrollment of students who
will not reach six years of age prior to January 1 of the thecurrent school year and specifying
the procedures therefor.

(a) Each school district that is a member of a learning communithall report to the learning
community coordinating council on or before September 1 of each year for the immediately
preceding school year the following information:

(b) All reports of violations of this section made to the attendance officer of argchool in the
district pursuant to section 79-209;

(c) The results of all investigations conducted pursuant to section 7209, including the
attendance record that is the subject of the investigation and a list of services rendered in the
case;

(d)ThedisOOEAOB8O DIl EAU 11T AGAAOOEOA AAOGAT OAAEOGI N Al
(e) records of all notices served and reports filed pursuant to sectionZ® tw AT A OEA AEOOC
policy on habitual truancy.

6. IF USING THE BASIC SKILLS DEFICIENT DEFINITION CONTAINED IN WIOA SECTION 3(5)(B),
INCLUDE THE STATE DEFINITION WHICH MUST FURTHER DEFINE HOW TO DETERMINE IF
AN INDIVIDUAL IS UNABLE TO COMPUTE OR SOLVE PROBLEMS, OR READ, WRITE, OR SPEAK
%. ' ,)3(h 14 1 | %6%, .%#%33!29 4/ &5.#4) /. [ . 4(
OR IN SOCIETY. IFON USING THE PORTION OF THE DEFINITION CONTAINED IN WIOA
SECTION 3(5)(B), INDICATE THAT IS THE CASE.

4EA 30A0A AAEET AO OAAOEA OEEI | OB)AA dBEndiddlkdl 06 AAAT C
who is a:

1 youth that has English reading, writing, or compting skills at or below the 8" grade
level on a generally accepted standardized test; or
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9 youth or adult that is unable to compute or solve problems, or read, write, or speak
%l ¢l EOER AO A 1 AOGAT 1T AAAOGOAOU OI1 ,omd1 ACET T 1
society.

The State requires that local boards establish policies tht]

1 describes quantifiable methods that must be used to determine eligibility based on the

OAAOEA OEEI T O AAEEAEAT Ob6 dseBsdnOristiuiméntstha&f EAE |
are valid and appropriate for the target population and the provision of reasonable
accommaodations during the assessment process for individuals with disabilities; and

1 describes documentation required to demonstrate basic skilldeficiency, as required for
Federal reporting, based on this criterion.

[1] 20 CFR § 681.290(by (c)
D. SINGLEAREA STATE REQUIREMENTS

1. ANY COMMENTS FROM THE PUBLIC COMMENT PERIOD THAT REPRESENT DISAGREEMENT
WITH THE PLAN(WIOA SECTION 108(D)(3).)

2. THE ENTITY RESPONSIBLE FOR THE DISBURSAL OF GRANT FUNDS, AS DETERMINED BY
THE GOVERNOR, IF DIFFERENT FROM THAT FOR THE STATE. (WIOA SECTION 108(B)(15).)

3. A DESCRIPTION OF THE TYPE AND AVAILABILITY OF WIOA TITLE | YOUINHTAES AND
SUCCESSFUL MODELS, INCLUDING FOR YOUTH WITH DISABILITIES. (WIOA SECTION
108(B)(9).)

Nebraska is not a singlearea state.
E. WAIVER REQUESTS (OPTIONAL)
Nebraska is not requesting waivers at this time.

TITLE B ASSURANCES

The State Plan must iolude Include

1. The State has implemented a policy to ensure Adult program funds provide a prioriYes
in the delivery of training services and individualized career services to individuals wh
are low income, public assistance recipients and bas#kills deficient;

2. The State has implemented a policy to ensure local areas have a process in place Yes
referring veterans with significant barriers to employment to career services provided
AU OEA *63' DOI COAI 80 $EOADVAPAspe&cidli&tA OAT

3. The State established a written policy and procedure that set forth criteria to be us¢Yes
by chief elected officials for the appointment of local workforce investment board
members;

4. The State established written policy angirocedures to ensure local workforce Yes
investment boards are certified by the governor every two years in accordance with
WIOA section 107(c)(2);
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The State Plan must inlude

Include

5. Where an alternative entity takes the place of a State Board, the State has written
policy andprocedures to ensure the alternative entity meets the definition under WIO/4

section 101(e) and the legal requirements for membership;

Yes

6. The State established a written policy and procedure for how the individuals and
entities represented on the StatéVorkforce Development Board help to determine the
methods and factors of distribution, and how the State consults with chief elected

officials in local areas throughout the State in determining the distributions;

Yes

7. The State will not use funds receed under WIOA Title | to assist, promote, or deter Yes

union organizing in accordance with WIOA section 181(b)(7);

8. The State distributes adult and youth funds received under WIOA equitably
throughout the State, and no local area suffers significant gts in funding from year-to-

year during the period covered by this plan;

Yes

9. If a State Workforce Development Board, department, or agency administers StateYes
laws for vocational rehabilitation of persons with disabilities, that board, department,
or agency cooperates with the agency that administers Wagndpeyser services, Adult

and Dislocated Worker programs and Youth Programs under Title I;

10. The State agrees to report on the impact and outcomes of its approved waivers inYes

WIOA AnnualReport.

11. The State has taken appropriate action to secure compliance with the Uniform
Guidance at 2 CFR 200 and 2 CFR 2900, including that the State will annually monitg
local areas to ensure compliance and otherwise take appropriate action secure

compliance with the Uniform Guidance under section WIOA 184(a)(3);

Yes

ADULT PROGRAM PERFORMANCE INDICATORS

Performance Indicators

PY 2020
Expected Level

PY 2020
Negotiated Level

PY 2021
Expected Level

PY 2021
Negotiated Level

Employment (Second 78.0% 78.0% 78.0% 78.0%
Quarter After EXxit)

Employment (Fourth 78.5% 78.5% 78.5% 78.5%
Quarter After Exit)

Median Earnings (Second $6,000 $6,300 $6,000 $6,300
Quarter After Exit)

Credential Attainment 56.0% 61.0% 56.0% 61.0%
Rate

Measurable Skill Gains 41.0% 41.0% 41.0% 41.0%

Effectiveness in Serving
Employers

Not Applicable?

Not Applicablet

Not Applicablet

Not Applicablel

1

State Plans.

OwEAAAOEOAT AOO EI
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DISLOCATED PROGRAM PERFORMANCE INDICATORS

Performance Indicators |PY 2020 PY 2020 PY2021 PY 2021
Expected Level |[Negotiated LevelExpected Level [Negotiated Level

Employment (Second 86.4% 86.4% 86.4% 86.4%

Quarter After Exit)

Employment (Fourth 85.9% 85.9% 85.9% 85.9%

Quarter After Exit)

Median Earnings (Second $7,500 $8,250 $7,500 $8,250

Quarter After Exit)

Credential Attainment 51.7% 60.0% 51.7% 60.0%

Rate

Measurable Skill Gains 45.0% 45.0% 45.0% 45.0%

Effectiveness in Serving |Not Applicable!|Not Applicable! |[Not Applicable!Not Applicablel

Employers

1

OwEAAAOEOAT AOGO EI

State Plans.

3A00ET C

%l DI T UAOOS

YOUTH PROGRAM PERFORMANCE INDICATORS

Performance Indicators |PY 2020 PY 2020 PY 2021 PY2021
Expected Level [Negotiated LevelExpected Level Negotiated Level

Employment (Second 71.7% 78.0% 71.7% 78.0%

Quarter After Exit)

Employment (Fourth 68.6% 77.0% 68.6% 77.0%

Quarter After Exit)

Median Earnings (Second $3,545 $3,545 $3,545 $3,545

Quarter After Exit)

Credential Attainment 54.8% 54.8% 54.8% 54.8%

Rate

Measurable Skill Gains  41.8% 41.8% 41.8% 41.8%

Effectiveness in Serving |Not Applicable!|Not Applicable! |[Not Applicable!Not Applicablel

Employers

1

State Plans.

OwEAAAOEOAT AOO EI

3AOOET C
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PROGRANMSPECIFIC REQUIREMENTS FOR WAGRERSER PROGRAM
(EMPLOYMENT SERVICES)

A. EMPLOYMENT SERVICE STAFF
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1. DESCRIBE HOW THE STATE WILIABF THE PROVISION OF LABOR EXCHANGE SERVICES
UNDER THE WAGNEREYSER ACT, SUCH AS THROUGH STATE EMPLOYEES, INCLUDING BUT
NOT LIMITED TO STATE MERIT STAFF EMPLOYEES, STAFF OF A SUBRECIPIENT, OR SOME
COMBINATION THEREOF.

Nebraska is examining all opportunites to utilize new regulations allowing flexibilities for
staffing the provision of labor exchange services under the Wagn&eyser Act.At this time, no
decisions have been madeNebraska will continue to staff labor exchange services using state
merit -staff employees until decisions have been made.

2. DESCRIBE HOW THE STATE WILL UTILIZE PROFESSIONAL DEVELOPMENT ACTIVITIES FOR
EMPLOYMENT SERVICE STAFF TO ENSURE STAFF IS ABLE TO PROVIDE HIGH QUALITY
SERVICES TO BOTH JOBSEEKERS AND EMPLOYERS

Professional development opportunities will be made available to WagndPeyser Employment
Service (ES) staff through a variety of methods, including:

1 Wagner-Peyser inservice trainings provided by program administration, focused on
specific topics and ageda items that will provide insight and guidance to assist job in
performing Wagner-Peyser duties, such as:

o serving individuals with disabilities, veterans, MSFWs, and unemployment
insurance claimants;

o0 using labor market information in career planning andreemployment;
0 resume writing and interviewing best practices;

0 presentation skills;

0 motivational interviewing skills; and

0 active listening skills;

1 the State of Nebraska Employee Development Center, which provides training
opportunities in-person and throughtechnology (webinars, recorded trainings, live
streaming, etc.) on a variety of topics ranging from technical skills to customer service
for government employees; and

1 one-stop delivery system and communitypartner trainings and conference
opportunities.

Saff development will focus on assessing and reinforcing the core responsibilities and functions
of ES, while also addressing new opportunities for ES to expand its role with special projects or
initiatives. ES staff and managers will be given the oppority to identify their training needs
through yearly surveys.

3. DESCRIBE STRATEGIES DEVELOPED TO SUPPORT TRAINING AND AWARENESS ACROSS
CORE PROGRAMS AND THE UNEMPLOYMENT INSURANCE (Ul) PROGRAM AND THE TRAINING
PROVIDED FOR EMPLOYMENT SERVICES AND WICA-SIM IDENTIFICATION OF Ul
ELIGIBILITY ISSUES AND REFERRAL TO Ul STAFF FOR ADJUDICATION

The NDOL Office of Unemployment Insurance (Ul) is developing new online training modules to
train ES and WIOA Title | staff on basic Ul information and claimant eligiiby. These new
trainings will reflect the 2019 roll out of a new Ul technology systemUI also conducts training

for ES and WIOA Title | staff throughout the year to assist staff in identifying potential Ul
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eligibility issues. ES and WIOA Title | staire trained by Ul supervisors to identify potential Ul
eligibility issues and then to report the issues to Ul staff on an Eligibility Review Form (ERF), a
document that identifies the potential eligibility issue. Written guidance for the ERF is reviewed
by Ul staff and provided in program manuals for ES and WIOA Title | staReferrals regarding
potential issues are provided to Ul staff for adjudication. The referral process involves emailing
the ERF to Ul staff for identification and adjudication of th potential issue. Ul staff
communicates the referral process for information to ES and WIOA Title | staff and other ene
stop partners and provides staff training to all interested parties.

Ul is integrated into and highly involved in the mandatory annuatraining conducted for ES

staff; and partner programs are invited to attend the trainings to gain a better understanding of
the Ul system and proceduresPartner trainings are conducted at the Ul administrative

building and on site at AJCs to best accommate partner needs and resourcesUl also provides
legislative and programmatic updates to ES and WIOA Title | staff, as they occur, to inform staff
of potential impacts to the shared customer base.

B. EXPLAIN HOW THE STATE WILL PROVIDE INFORMATION AMINMIFUL ASSISTANCE
TO INDIVIDUALS REQUESTING ASSISTANCE IN FILING A CLAIM FOR UNEMPLOYMENT
COMPENSATION THROUGH GSIEOP CENTERS, AS REQUIRED BY WIOA AS A CAREER

SERVICE

Ul provides dedicated phone lines in the onstop centers across the state. The phosere
labeled with a sign designating them as a resource for individuals seeking assistance with filing
an Ul claim. In addition to the dedicated phones, there are also dedicated computers for use of
filing an Ul claim. ES staff is trained on the procesfr Ul claim filing by customers and provide
direct assistance with customer questions about the general Ul proceslkn addition to

dedicated phones, there is also dedicated Ul benefits staff in the Grand Island, Lincoln, and
Omaha AJCs that provide direé@ssistance to customers while navigating the initial Ul claim and
the weekly claims processWhen Ul staff is not present in a onstop center, high levels of
customer service can still be achieved as Ul staff have the ability to remote in, on select
computers in the one-stop centers to provide reattime technical assistance to customers filing
for Ul benefits. While ES staff is not equipped to provide direct information on Ul customer
benefits, onestop center staff focuses on quality customer servicand a streamlined customer
experience.

Onestop centers are provided with Ul information and materials that can be disseminated to

customers with questions on filing Ul claims. The information is reviewed with the customers to

clarify language and provideguidance on the steps a customer must follow to file an Ul claim,

weekly certification, and job searches in NEworksThe use of NEworks, the integrated single

sign-on system claimants use to register for work and file a Ul claim, streamlines the process f

claimants by allowing onestop centers to provide information and assistance. Orgtop center

staff is trained on use of NEworks as a tool to provide employment and Ul benefits navigational
OAOOEAAO8 30AEAS8O OOOIT T C Elein albwh thenito phovide AT T OOAT O
meaningful assistance to Ul claimants as they use the system to file Ul claims, register for work,

and meet work search requirements.

Meaningful assistance is provided through direct information related to filing of Ul claims and

additional support and guidance around work search activitiesES staff is crosgrained with Ul

OOAEE AT A OOPAOOGEOI OO Oi EAOGA A AAOOAO O1T AAOOOAI
when filing Ul claims. This information and shared experiene provides claimants with as much

assistance as possible, whether they are talking to ES or Ul staff.
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CLAIMANTS AND OTHER UNEMPLOYED INDIVIDUALS

Overview
. AAOAOGEABS O Otkafedyior Ul tldimantsGnd®ther unemployed individuals has led
to the development of the NEres programNEres creates a single, comprehensive service model
for delivering reemployment services, with the Ul claimant as the core consumer of the model.
Ul claimants are customers of the onetop delivery system. Nebraska places an emphasis on
early intervention and continuing engagement with Ul claimants, with a goal of gainful
employment. This reemployment strategy allows claimants and job seekers to enttre
reemployment system through a common entry point and their connection with an array of
services and tools needed for effective job searching and rapid reemployment. With NEres,

Nebraska uses technology and innovative strategies to assist Ul claimaatsd job seekers in
their return to the workforce.

NEres connects unemployed individuals with the full range of reemployment services available
through NDOL. NEres seeks to accelerate opportunities for individuals to obtain gainful
employment after job semration. NEres was developed to meet the Federal requirements of the
Worker Profiling Reemployment System (WPRS) and Reemployment and Eligibility Assessment
(REA) programs.NEres has evolved to meet the standards of newly implemented of
Reemployment Serices and Eligibility Assessment (RESEA) program, which replaced

REA. Since its development, NEres has expanded its services to include all initial rexempt Ul
claimants in order to provide early intervention and resources to promote quick reentry into

the workforce. The use of high quality, effective reemployment tools is the cornerstone of

of Unemployment Insurance and Office of Employment and Training coblarate extensively and
continue to strengthen its partnership to provide employment services and reemployment
assistance to Nebraskans impacted by job loss.

Each NEres service has a defined set of criteria that are designed to assist claimants and job
seelers in meeting their reemployment needs and program requirementsNEres services
provided to claimants include:

1 1-on-1 Visits: program and onestop center orientation; LMI; skills assessment overview
(Nebraska Career Connections and NEworks); work searettivities; Ul eligibility
assessment; Individual Employment Plans (IEPs); review of skills assessment; review of
work search activities.

1 referral to necessary services: workshops; WagndPeyser Employment Service; training
services; Nebraska VR Program; W®A Title | programs; Veteran services; other one
stop services; services available through communitpased organizations.

9 appropriate follow-up services: comparing employment status to IEPs; review work
search activities; meeting with claimants up to twadditional times.

Reemployment Opportunities

NEres provides tools and resources for individuals to increase their remployment options via
successful job matching. Through NEres, quality job matches are initiated through:

1 work searchactivities;

91 job referrals; and
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9 virtual recruiter notifications.

These preliminary steps to a successful job match provide NEres participants the opportunity to
explore viable employment options that match their knowledge, skills, and abilities (KSA).
Employment opportunities that are refined by and based on participant KSAs will lead to
greater success in reemployment.

NEres Service Delivery and Locations

NEres staff is headquartered at primary NEres locations across the six regions of the state and
provide one-on-one visits, referrals to services, and followup services provided in person or
faceto-face through video conferencing Claimants are directed to the appropriate NEres
location based on their home county.

D. DESCRIBE HOW THE STATE WILL USE WUNDS TO SUPPORT Ul CLAIMANTS, AND THE
COMMUNICATION BETWEEN-WAND UI, AS APPROPRIATE INCLUDING THE FOLLOWING:

Wagner-Peyser funds are used to support Ul claimants through regular and ongoing provision
of labor-exchange servicesNDOL uses NEworks ai$s labor exchange platform.NEworks

offers customers a powerful and robust system for job searches. From quick job searches to
advanced searches, NEworks features a host of options to view and apply for job openings
across the state. NEworks provides jopsearch and employment assistance opportunities that
can be seHassisted or staffassisted. As a welibased system, NEworks provides claimants with
24/7 access to look for employment opportunities that meet their needs at their convenience.
NEworks also dlows staff and employers to view job seeker resumes, work history, and create
ET A OAEAOOAI O AAOGAA 11 OEA AiTheWirtdalRocuder ET OAOAOOON
provided in NEworks is another jobmatching tool that provides claimants with direct
information about employment opportunities that match their interests, skills, and

abilities. Further, ES supports Ul claimants through job search and placement assistance by
providing staff-assisted services based on the needs of each claimant anditleenployment
goals and work experience, including:

1 evaluation of claimant abilities, job search approaches, advice on alternatives job search
techniques, and assistance with company and industry research;

1 resume-development in oneon-one and group worksh@ settings; and
1 development of cover letter’'s and other employment related correspondence.

ES also utilizes additional technology platforms to disseminate information to and communicate
with Ul claimants. Social media, virtual services, and usérendly mobile applications provide
24]7 access to services and communication tools intended to support employment
opportunities. The same tools allow program staff to followup, maintain contact with claimants,
and ensure ES and reemployment services for Ul claimiz are being utilized in an effective
manner to promote and encourage reemployment and career opportunities that match job
OAAEAOOS +3! Os8

In addition to the services and assistance for claimants provided through NEworks and other
platforms, ES coordinatesvith Ul on a regular basis to discuss the provision and recording of
reemployment services for Ul claimants and assess current practices for opportunities for
improvement. Ul supervisors and staff are included in ES training, as participants and trainers
in order to communicate necessary and relevant strategies for provision of reemployment
services to shared customers.
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In October 2019, NDOL implemented an enhancement to NEworks that fully integrated the

. %x1 OEO 1 AAT O AGAEAT CA Bfit phyndit dtemThe@ihancedl/ , 6 0 5) A
system allows Ul claimants to search for work, maintain eligibility for Ul benefits, and connect

with reemployment services through one integrated system.

Ul claimants are required by Nebraska state statute to register @E OEA OOAOASO 1 AAT C
system, NEworks.NEworks is the single sigron system for ES customers and Ul claimants. ES

staff works directly with Ul claimants in onestop centers or by phone to provide registration

assistance on the NEworks systemConmputers available in the resource rooms at onstop

centers provide direct customer access to NEworks and staff assistance is available, when

necessary.ES staff recognizes that some customers lack computer literacy skills. To assist

customers in overcomirg this barrier, ES coordinates with local literacy groups, education

institutions, and community-based organizations to provide computer literacy services, either

in the one-stop centers or at other locations in the community ES also conducts NEworks

wor kshops to assist claimants in registering for work and navigating the labor exchange

system. ES workshops includeNEworks registration, resumes workshops,and job search

workshops.

%3 OOAEE EO OOAET AA AU . $/, 0860 | Amgidhilityiggues T Al DI T L
and how to communicate those issues to UUI is exploring refining reporting processes and

making that process seamless for ES and Ul staliflentified eligibility issues are documented

and communicated to Ul the same day the ises are identified to allow Ul to follow up

accordingly. Ul Staff will also be trained in referring claimants in need of job search assistance

to ES staff.

ES staff assesses claimants to determine their KSA&ssessments include an initial assessment,
either a formal or informal needs assessment based on first direct contact with claimants to
determine their needs and appropriate servicesAssessments may also include an
interest/aptitude and skills assessment, which involves the administration of a formal
assessment measuring the possession of, interest in, or ability to acquire job skills or
knowledge. Examples of interest/aptitude and skills assessments include Nebraska Career
Connections, NEworks Skills Analyzer, O*NET Online, My Next Move, Career &top, My Skills
My Future, and CASAS.

Based on claimant conversations, interviews, and assessments, ES staff makes appropriate
referrals to employment, training, and education programs that can assist claimants with
acquiring necessary upskilling requiredto be competitive in their reemployment

efforts. Referrals to employment, training, and education programs are based on claimant
needs and circumstances. Referrals are documented in NEworks to track progress of
partnership development and use of communityesources. ES staff also provide additional
assistance if required by claimants regarding completion of application or jebeference
materials. This additional assistance is provided on a cad®y/-case basis based on the needs of
claimants.

Sharing of inbrmation on training and education programs and materials is a key strategy to
support ES staff in their abilities to make appropriate referrals for claimants. ES staff
communicates with training and education partners to determine current training and
education opportunities and minimum requirements for claimants to participate in those
opportunities.

E. AGRICULTURAL OUTREACH PLAN (AOP). EACH STATE AGENCY MUST DEVELOP AN AOP
EVERY FOUR YEARS AS PART OF THE UNIFIED OR COMBINED STATE PLAN REQUIRED UNDER
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SECTONS 102 OR 103 OF WIOA. THE AOP MUST INCLUDE AN ASSESSMENT OF NEED. AN
ASSESSMENT NEED DESCRIBES THE UNIQUE NEEDS OF FARMWORKERS IN THE AREA BASED
ON PAST AND PROJECTED AGRICULTURAL AND FARMWORKER ACTIVITY IN THE STATE.
SUCH NEEDS MAY INCLUDE BUT ARE N®ITTED TO: EMPLOYMENT, TRAINING, AND
HOUSING.

1. ASSESSMENT OF NEED. PROVIDE AN ASSESSMENT OF THE UNIQUE NEEDS OF
FARMWORKERS IN THE AREA BASED ON PAST AND PROJECTED AGRICULTURAL AND
FARMWORKER ACTIVITY IN THE STATE. SUCH NEEDS MAY INCLUDE BUT ARHEINED LI
TO: EMPLOYMENT, TRAINING, AND HOUSING.

Agriculture data from prior and current program years continue to be the foundation of this

program plan to provide WagnerPeyser funded services and activities to the agricultural
community under the onestopdA 1 EOAOU OUOOAI 8 001 OAOOh . AAOAOGEAG
Program grantee, reports that the main needs of MSFWs are housing and food. Housing is a

challenge in rural areas of Nebraska, particularly for farmworkers with limited income who

require affordable housing. The expedited SNAP benefits process is promising; however, some

Nebraska migrant farmworkers are not in the same place weeto-week thus limiting access.In

addition to those basic needs, Nebraska MSFWs also require language acquisition and

occupational skills training. Both needs significantly affect the end goal of job placement for the

MSFW population.) T AAAEOEI T O1T 1 AT COACA AANOEOEOEI T h OE,
on skills attainment, which can be addressed with training assiahce and permanent

employment opportunities that match the available skills sets of the MSFW# cultural

connection and sense of belonging is a common need for MSFWh&e limited presence of

individuals with similar cultural backgrounds that settle in Nebraska communities where

MSFWs settle can be offset through community engagement and educational opportunities.

Education beyond occupational skills training is also a heedasic literacy training is a common

need among MSFWs, many of whom have limitedading and writing ability in their native

languages as well as English.

2. AN ASSESSMENT OF THE AGRICULTURAL ACTIVITY IN THE STATE MEANS: 1) IDENTIFYING
THE TOP FIVE LABORITENSIVE CROPS, THE MONTHS OF HEAVY ACTIVITY, AND THE
GEOGRAPHIC AREAOFPRIMBAC6 ) 49N ¢q 35--12):% 4(% ! ' 2)#5, 4
NEEDS IN THE STATE (I.E. ARE THEY PREDOMINANTLY HIRING LOCAL OR FOREIGN
WORKERS, ARE THEY EXPRESSING THAT THERE IS A SCARCITY IN THE AGRICULTURAL
WORKFORCE); AND 3) IDENTIFYING ANY ECONOMIC, NATURAL, OR GABEORS THAT
ARE AFFECTING AGRICULTURE IN THE STATE OR ANY PROJECTED FACTORS THAT WILL
AFFECT AGRICULTURE IN THE STATE

1. ldentifying the top five labor-intensive crops, the months of heavy activity, and the
geographic area of prime activity

Table A. Top fie laborintensive crops; months of heavy activity; geographic area of prime activity

Crops Months of activity Geographic area
Alfalfa May z October Statewide

Dry beans May z October Western Nebraska
Sugar beets April z October Panhandle ofNebraska
Fruits and vegetables April z October Eastern Nebraska
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Crops Months of activity Geographic area

Corn April z October Statewide
1. 30i i AOEUA OEA ACOEAOI OOOAI AipPITUAOOGS TAAAO |
hiring local or foreign workers, are they expressing that there is a accity in the
agricultural workforce)
. AAOAOEAGO ACOEAOI OOOCAI AiPIiTUAOO AOA W@ed OAOOET (
OEAOA EO OOEIT A TAAA &£ O OiI T A EATAxTI OE ET OEA ¢/
labor needs are for agricultwal equipment operators, including combine and tractor operators,
fertilizer transporters, and grain hauling to storage facilities. During the 2019 peak season,

there were 1,657 H2A workers. Each year the number of employers requesting 2A workers
increases, with the largest need being additional workers in the southwest region of the state.

1. Identifying any economic, natural, or other factors that are affecting agriculture in the
state or any project factors that will affect agriculture in the state

Seveal factors are affecting agriculture in Nebraska, including mechanization, herbicide
resistant weeds, and increases in fruit and vegetable productiorAutomation and changes in
planting techniques and weed control have drastically reduced the need for NB®Vs in some

areas of the state for crops like sugar beets and potatoes, which have traditionally required
handwork. Row planting for some crops has been replaced by the drilling method of planting,
which provides closer spacing of the plants and makes tlaoplication of chemicals to control
weeds more effective, thereby reducing the need for hand weeding and hoeing efforts. However,
Proteus and Nebraska Extension Educators have expressed that some weeds are now proving
resistant to herbicides, which has igreased the need for hand hoeing of weeds in some parts of
the state.

I AAT OAET ¢ OF OEA . AAOAOEA $ADPAOOI AT O T &£ ' COEAODI C
vegetable growers has increased over the past decade from 78 in 2000 to more than 600 in
recent years. Most produce growers remain small family farm operations, and it is difficult to

estimate how many employ seasonal workers who are not family members.

3. AN ASSESSMENT OF THE UNIQUE NEEDS OF FARMWORKERS MEANS SUMMARIZING
MIGRANT ANCSEASONAL FARM WORKER (MSFW) CHARACTERISTICS (INCLUDING IF THEY
ARE PREDOMINANTLY FROM CERTAIN COUNTRIES, WHAT LANGUAGE(S) THEY SPEAK, THE
APPROXIMATE NUMBER OF MSFWS IN THE STATE DURING PEAK SEASON AND DURING LOW

SEASON, AND WHETHER THEY TEND TO BE MIGRRMEASONAL, OR YERROUND
FARMWORKERS). THIS INFORMATION MUST TAKE INTO ACCOUNT DATA SUPPLIED BY WIOA
SECTION 167 NATIONAL FARMWORKER JOBS PROGRAM (NFJP) GRANTEES, OTHER MSFW
ORGANIZATIONS, EMPLOYER ORGANIZATIONS, AND STATE AND/OR FEDERAL AGENCY DATA
SOURES SUCH AS THE U.S. DEPARTMENT OF AGRICULTURE AND THE U.S. DEPARTMENT OF
LABOR (DOL) EMPLOYMENT AND TRAINING ADMINISTRATION

Most migrant farmworkers in Nebraska are from Texas, Florida, Colorado, California, Georgia,
Missouri, and KansasThe primary language spoken by migrant farmworkers is

Spanish. Proteus estimates that there are approximately 1,00@nigrant farmworkers in
Nebraska through the peak season and 25@igrant farmworkers during the low
season.According to the 2017 Agricultural Census, ageultural employers employed 1,048
migrant farmworkers in Nebraska.

Estimating the number of seasonal farmwaorkers proves far more difficult in a state where
agricultural employment still accounts for twenty-five percent of employment opportunities.
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According to the 2017 Agricultural Census, agricultural employers reported employing 24,553
workers for less than 150 days.There is mostly likely significant duplication in this count; it is
almost guaranteed that both migrant and seasonal farmworkers were empyed by more than
one agricultural employer. There were only 81 seasonal farmworkers registered in NEworks as
of the last program year (Program Year 2018). However, the use of NEworks is traditionally
limited for this population given their limited accessto technology and limited English

skills. The common populations for MSFWs are seasonal and yeaund farmworkers, with
migrant workers making up a smaller portion of MSFWs in the statélhe peak season for
MSFWs in the state is May through October anally, with low seasons occurring in the late fall
through early spring (Novemberz April).

4. OUTREACH ACTIVITIES
Nebraska's outreach activities are described below in sections A through E.

ES staff data mines information in NEworks to identify MSFWs andgactively conducts
outreach to offer and promote permanent employment opportunities.ES also partners with
Proteus to provide information and conduct workshops for their MSFW customersOther
outreach efforts include:

1 identification of community organizations that may come into contact with MSFWs:

0 churches with Spanish mass;

0 migrant Head Start programs;

o libraries;

0 community-based organizations;
0 service agencies;

o Proteus; and

0 Legal Aid;

9 identification of businesses that may have contact with MSFWs, suah
ethnic markets, laundromats, restaurants, motels, and salons.

Available resources for the MSFW outreach include an MSFW brochure and MSFW information
bulletin. In addition to these statedeveloped materials, AJCs, other orstop centers, and
outreach staff provide information on local resources designed for the MSFW

population. Outreach workers encourage MSFWSs to go to the nearest AJC or other-etap

center for services. If the MSFWSs cannot or do not wish to access services at AJCs or other one
stop centers, outreach workers provide onsite assistance with preparation of applications,
assistance in obtaining referrals to specific employment opportunities, guidance in the
preparation of complaints, referral to supportive services, and help in makingmpointments and
arranging transportation. In all case, when appropriate, bilingual staff is available to conduct
outreach activities.

Technical assistance (TA) is provided to outreach workers through #person trainings, prior to
the beginning of the pealseason and through regularly scheduled technical conference calls and
video conferences with local outreach staff during the peak MSFW seas®SFW partners will

be invited to in-person trainings conference calls, including Proteus, the Nebraska Departnte

of Education Migrant Education Program, and Legal Aid. Training topics will include the
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Complaint System, farmworker rights, best practices for outreach, and the Agricultural

Recruitment System.TA calls throughout the season will refresh outreachwork 008 ET 1T x1 AAC A
about the complaint system, supportive services, and partner programs and serve as an

opportunity for outreach workers to ask questions and share best practicesThe final TA call at

the end of the season recaps success stories and opporitigs identified for the following

year. Resources are provided to outreach workers for their incorporation into their MSFW

outreach practices.

ES staff partner on a regular basis with the Ul program in order to serve customers in an
informative manner about the availability services and eligibility issues. This same knowledge is
leveraged by staff when outreaching to and serving MSFWg§he Ul program is integrated into
mandatory annual training for ES staff.Ul supervisors prepare and conduct training @ educate
ES staff on how to identify potential Ul eligibility issuesES staff is also trained on the process
for reporting potential issues to Ul using the ERF mentioned above, a document that identifies
the potential eligibility issue. Written guidance for the ERF is developed in partnership with

and reviewed by Ul.This guidance is included in staff program manualsReferrals regarding
potential issues are provided to Ul staff for adjudicationThe referral process involves emailing
the ERF to Ul w&ff to identify and adjudicate the potential issue.

ES staff works directly with the NFJP grantee, Proteus, and the Nebraska Department of
Education Migrant Education Program to find and reach MSFW populations in order to share
directly information about ES, including the ES complaint systenkS staff partner with local

and regional advocacy groups, such as the Nebraska Appleseed Center for Law in the Public
Interest and Legal Aid of Nebraska, to share and disseminate information to farmworkers about
their rights. In addition, MSFW outreach staff seeks out advocacy groups and partners when
promoting ES services for MSFW populations. During partnership development, outreach staff
will request printed and electronic materials to share with other partners al promote to
MSFWs directly, in order to inform them of services and agencies intended to serve and assist
MSFWs.

ES conducts monthly TA video conferences with ES staff to provide tools and resources to equip
staff with determining and meeting the needs ojob seekers and employers. Topics include
changes in state or federal regulation, updated features and training within NEworks, and
implementation of quality assurance requirements. In addition to monthly TA video

conferences, there are regular irservicetraining opportunities conducted throughout the year

to share new or updated information and best practices. Examples of-gervice training include
attending relevant state and federal roundtables or conferences, enrollment in State of

Nebraska professimal development courses and leadership programs, and other emerging
professional development opportunities. ES is constantly looking for innovative ways to train

staff and provide them new resources.

%3 DAOOT AOO AAOT 0O OEA O dPigtakeexAicddommetoh GAOOh . AAOA
competitive bidding processes, Proteus and the Nebraska Department of Labor signed an MOU
on February 5th, 2019 which outlines the partnership. The MO#nsurescollaborative outreach

to migrant and seasonal farmworkers (MSF\) is successful to address barriers to employment
and the provision of supportive servicesThe agreement expresses the joint willingness to work
cooperatively and expeditiously to assure maximum services and outreach to MSFWs, combine
resources and knowkdge for more efficient service delivery and outreach, coordinate and
exchange information to meet the unique needs of MSFWSs, and the ongoing process for the SMA
to receive input on improving communication with the American Job Centers (AJCs), Ga®p
Certers, and all other workforce partners to provide more effective coordination of services to
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MSFWs in such areas as outreach, referrals, complaints, access to career pathways, job training,
outreach worker contacts, job referrals, and other supportive serices.

Proteus is collocated in some AJCs and other ee®p centers and has access to services

available across the state, even where they do not have a physical presence in AJCs or other one
stop centers. ES and Proteus staff partner at administrativenanagement, and staff levels,
designing partnership opportunities that are appropriate for each community or region based

on the needs of the current MSFW population.

Concentrated outreach is undertaken during the peak periods of MSFW activity, typicallyay!

through October. Outreach workers, in coordination with Proteus, maintain a record of

outreach activities that includes the names of MSFW3hese records are especially utilized

when an application is taken, referral to a job is made, or a complairg documented. This data

EO OAOAET AA AT A POAOAOOGAA OEOI OCE OEA . %x1 OEOh
NEworks allows the Nebraska Department of Labor (NDOL) to track the number of MSFWs

contacted, any followup contacts that are made, and theypes of services provided.This

information is provided to the US Department of Labor Employment and Training

Administration in the quarterly "Services to Migrant and Seasonal Farmworker Reports" (Form

5148, LEARS Reporting System).

To assist with outread, NDOL has developed a brochure detailing available services needed by

MSFWs.The brochure is available in Spanish and Englisi.he brochure is an important

resource for direct outreach and connecting with programs serving the MSFWs that are

collocatedat AJCs and other onstop centers, as well as other programs and agencies serving

MSFWs.The three most important resource partners for MSFWs in Nebraska are the Nebraska

Department of Education migrant program, migrant health programs, and Proteus, NeébrOE A 8 O

NFJP granteeCoordination among these partners will continue to be of special importance to

. AAOA OE A 8Reyséar Brgployin@nt Service.

5. SERVICES PROVIDED TO FARMWORKERS AND AGRICULTURAL EMPLOYERS THROUGH THE
ONESTOP DELIVERY SYSTEM

Career and training services

-3&7 1 OOOAAAE AAOEOEOEAO AOA Al 1T OsiopbteivérAA DOEI AOE

system. Dedicated state merit staff who meet the requirements set forth in 20 CFR § 653.107
cover each region of the state are responsible for condting outreach to employers and MSFWs
in their surrounding areas of service.Utilization of a common case management system and
Title I adult program case managers is a key strategy in providing MSFW populations with
WIOA Title | employment and training grvices. Utilizing the same state merit staff to conduct
MSFW outreach and Title | adult program case management will allow staff to build
relationships, identify needs and barriers, and provide continuous and comprehensive services
through the Title | adult program. In local areas where WIOA Title | program services are
contracted, MSFW outreach workers will maintain relationships with MSFWs and the
contracted Title | case managers to increase the likelihood of MSFW program patrticipation and
success.

Serving agricultural employers

Agricultural employers receive services from ES stafES services include posting of open

positions in NEworks, recruitment of job seekers, hosting of job fairs, sharing open positions
with partner organizations, and acce® O1 OOAET ET ¢ OAOOEA#M&d OOAE AO
Worker Training Program, which provides incumbent workers with the training necessary to be
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successful on the jobHowever, Nebraska has never taken a focused approach with agricultural
employers degite the need. NDOL will leverage its existing partnerships with Proteus, the
Nebraska Department of Education Migrant Education Program, and Legal Aid of Nebraska to
identify agricultural employers and their needs as they relate to employment and trainingBy
leveraging existing partnerships with organizations that agricultural employers trust, NDOL
anticipates an increase in the usage rate of employer services and additional WIOA Title |
services in ways that benefit both the employer and MSFWs.

MSFW outeach activities involve the provision of information about the ES Complaint System

and a summary of farmworker rights with respect to employment.The ES Complaint System is

Al O OEAOAA 11 OEA . AAOAOEA $ADPAOOI ATHOMSFME , AAT O&
partners, AJCs, other onstop centers, and farmworker advocacy groups, including Legal Aid of

Nebraska and Nebraska AppleseedES outreach staff and partners receive biannual training

regarding the ES Complaint System.

MSFW outreach workers and bsiness services representatives will market the Agricultural

Recruitment System to agricultural employers, including Farm Labor Contractor8y April

2020, MSFW outreach workers and business service representatives will be trained on how the

Agricultural Recruitment System (ARS) functions, allowing them to explain the benefits of
AAOAOOEOGET ¢ ET A TPATET CO ET . AAQria0diiéndstaff ilC OE A OIT OC
be provided with marketing resources advertising ARSAs part of monthly techrical assistance

calls, MSFW outreach staff will discuss best practices for reaching agricultural employers to

share with business service representatives throughout the state during their monthly TA

calls. Subsequent training will be ongoing and additionbresources provided as necessary and

as requested.
6. OTHER REQUIREMENTS
A. COLLABORATION

Proteus and NDOL entered into a collaborative agreement, which includes information about

reporting apparent violations, and development of partnership and trainingopportunities

AAOT 60 ACAT AEAOh AO xAll AO OECi AOOGOAOG 1T &£ AT OE
Advocate. The agreement was finalized and signed by all parties in February 201th addition,

by April 2020 collaborative agreements will be established kgveen the Nebraska Department

of Education Migrant Education Program and Legal Aid of NebraskBy June 2020,

collaborative agreements will be established between other statewide MSFW service partners

such as, Migrant Health, SNAP Outreach, and Nebraskmpl&seed.

At the local level, ES staff meets with partner agencies at least quarterlihe local partner
meetings include representatives from Proteus, other local onstop center partners, and other
local service providers, which may include the NebraskBepartment of Education Migrant
Education Program. As collaborative agreements are established statewide, local partnership
meetings will be encouraged and strengthened.

In January 2018, NDOL began statevel monthly meetings with Legal Aid of NebraskaRroteus,
and Nebraska Department of Education Migrant Education Program to coordinate services for

. AAOA OE A 8 Subseqehtmm@adings included the SNAP Outreach program and the

3A1 OAOEIT 1T -T@dgrdrd, @hicB &s&isys human trafficking survivorsand works to

combat human trafficking in Nebraska.Further, MSFW partners are eager to provide
occupational safety training programs to MSFWs and employers, cross training for outreach
staff from all programs throughout the state, and the development &t MSFW needs

assessment. Additional collaborative projects and agreements will be developed as needs arise.
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B. REVIEW AND PUBLIC COMMENT
. AAOAGEAGBO '/ 0 xAO DPOI OEAAA O1 001 OAOOh . AAOAOGEA
2019 prior to publication for public comment. The AOP was published for public comment by
the Nebraska Department of Labor (NDOL) on January 30, 2020, with the publication of this
pl ATh AT A [T AAA AOAEI AAT A O . AAOAOGEASO . &*0 COAI
employer organizations, and other organizations.A 30-day public comment period was
provided. No public comments were received regarding the AOH.o further the involvement of
Proteus, public agencies, agricultural employer organizations, and other organizatioisthe
AgAAOOEIT 1T &£ . AAOAOGEASO '/ 0 AAAEOEIT AT AAOEITT O E
Proteus and NDOL entered into a collaborative agreement, which includes information about
reporting apparent violations, and development of partnership and training opportunities
acroOO0 ACAT AEAOh AO xAil AO OECi AOOOAO 1T & Ai OE o0oOIi
Advocate. The agreement was finalized and signed by all parties in February 201t addition,
by April 2020 collaborative agreements will be established between the Nebraskepartment
of Education Migrant Education Program and Legal Aid of NebraskBy June 2020,
collaborative agreements will be established between other statewide MSFW service partners
such as, Migrant Health, SNAP Outreach, and Nebraska Appleseed.

At the local level, ES staff meets with partner agencies at least quarterlyhe local partner
meetings include representatives from Proteus, other local onstop center partners, and other
local service providers, which may include the Nebraska Department of Edation Migrant
Education Program.As collaborative agreements are established statewide, local partnership
meetings will be encouraged and strengthened.

In January 2018, NDOL began statevel monthly meetings with Legal Aid of Nebraska, Proteus,
and Nebraska Department of Education Migrant Education Program to coordinate services for

. AAOA OE A 6 Subseq@eht@aings included the SNAP Outreach program and the

3A1 OAQEIT 1T -T @dgrdrd, @hicB &s&isks human trafficking survivors and works to
combat human trafficking in Nebraska.Further, MSFW partners are eager to provide
occupational safety training programs to MSFWs and employers, cross training for outreach
staff from all programs throughout the state, and the development of a MSFW needs
assesment. Additional collaborative projects and agreements will be developed as needs arise.

C. DATA ASSESSMENT

1 Program Year 2015: met MSFW goals for Wagnr@eyser Employment Service

1 Program Year 2016: met MSFW goals for Wagnr@eyser Employment Service

1 Program Year 2017:did not meet MSFW goals for WagndPeyser Employment Service

1 Program Year 2018:did not meet MSFW goals for WagndPeyser Employment Service
In Program Year 2017 and the first two quarters of Program Year 2018, MSFW services were
noomAT ACAA AU .$/,860 | £AAEARO 1T &£ i p1TUIAT O AT A 40
resulted in a lack of coordination with farmworker advocacy groups, WIOA Title | staff, and
MSFW outreach staff. Because of this lack of coordination, identifying and prdirig services to
this population was limited and not as focusNDOL made the decision during the third quarter
of Program Year 2018 to move MSFW outreach and services to the Office of Employment and
training for full integration with WIOA Title | and Il services and programming. During the

third and fourth quarters of Program Year 2018, developing new protocols, procedures, and
partnerships with farmworker advocacy organizations were developed to ensure the MSFW
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population is served equitably when compare to the general ES participant population. During
the fourth quarter of Program Year 2018, a State Monitor Advocate (SMA) within was appointed
from within the Office of Employment and Training to ensure compliance and performance
goals are achieved in retion to the MSFW population.During the first and second quarters of
Program Year 2019, MSFW outreach staff were identified and provided training, along with
their managers, regarding new outreach requirements, documents, strategies, and

goals. Quarterly file review began in the first quarter of Program Year 2019, and regular onsite
visits by the SMA will begin during the third quarter of Program Year 2019 to ensure
compliance. NDOL and the SMA will regularly monitor compliance and performance to ensure
equitable services are being provided to the MSFW population.

D. ASSESSMENT OF PROGRESS

Since the previous AOP was written, many achievements have been made in relation to MSFW
outreach collaborations and partnerships.MSFW outreach achievements have aldé@en made

in relation to expanded TA, including TA provided to NDOL leadership, the SMA, and MSFW
outreach staff, as well as farmworker advocacy organizations throughout the statelowever,
during a Federal review conducted by the US Department of Labior August 2019, many gaps
were identified. Those gaps included a lack of state merit staff who met the requirements of 20 8§
CFR 653.107 completing MSFW outreach and a failure to monitor MSFW services according to
regulation. By November 2019, NDOL identiéd and trained MSFW outreach workers who do
meet regulatory requirements. The newly appointed SMA completed the first Program Year
2019 quarterly review of MSFW outreach efforts.Quarterly review of performance by the SMA
will continue, along with regularly scheduled onsite visits to regional onestop centers to ensure
they are providing services equitably to MSFWs in their regions.

E. STATE MONITOR ADVOCATE
The SMA reviewed and approved the AOP.
WAGNERPEYSER ASSURANCES

The State Plan must include Include

1. The WagnetPeyser Act Employment Service is elmcated with one-stop centers or a|Yes
plan and timeline has been developed to comply with this requirement within a
reasonable amount of time (sec 121(e)(3));

2. If the State has significant MSF\Whe-stop centers, the State agency is complying wiYes
the requirements under 20 CFR 653.111, State Workforce Agency staffing
requirements;

3. If a State Workforce Development Board, department, or agency administers StateYes
laws for vocational rehabilitation of persons with disabilities, that board, department,
or agency cooperates with the agency that administers Wagnéteyser Act services,
Adult and Dislocated Worker programs and Youth Programs under Title I; and

4. SWA officials: Yes
1) Initiate the discontinuation of services;
2) Make the determination that services need to be discontinued;
3) Make the determination to reinstate services after the services have been
discontinued;
4) Approve corrective action plans
v ! BPOT OA OEA OAI T OAT T &£ AT AiI Bl T UAC
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The State Plan must include Include

intrastate clearance if the employer was granted conditional access to ARS and did n
come into compliance within 5 calendar days;

6) Enter into agreements with Stateand Federal enforcement agencies for
enforcementA CAT AU OOAAE£A£ OI Ai T AOAO AEEAI A AE
chooses); and

7) Decide whether to consent to the withdrawal of complaints if a party who
requested a hearing wishes to withdrawts request for hearing in writing before the
hearing.

WAGNER PEYSER PROGRAM PERFORMANCE INDICATORS

Performance Indicators |PY 2020 PY 2020 PY 2021 PY 2021
Expected Level [Negotiated LevelExpected Level Negotiated Level

Employment (Second 73.0% 73.0% 73.0% 73.0%
Quarter After Exit)

Employment (Fourth 73.0% 73.0% 73.0% 73.0%
Quarter After Exit)

Median Earnings (Second$5,800 $6,300 $5,800 $6,300
Quarter After Exit)

Credential Attainment Not Applicable |[Not Applicable |[Not Applicable Not Applicable
Rate

Measurable Skill Gains  |Not Applicable |Not Applicable |Not Applicable Not Applicable

Effectiveness in Serving |Not Applicable!|Not Applicable! |[Not Applicable!Not Applicablel
Employers

1
OnAEAAAOEOAT AOO ET 3AO00OEI C %i Pi T UAOOGS EO OOEI 1T A,
State Plans.

PROGRAMSPECIFIC REQUIREMENTS FOR ADULT EDUCATION AND FAMILY LITERACY
ACT PROGRAMS

A. ALIGNING OF CONTENT STANDARDS

Nebraska Adult Educatio has adopted the College and Career Readiness Standards for Adult

Education https://lincs.ed.gov/publications/pdf/CCRStandardsAdultEd.pdf; as well as the

English Language Proficiency Standards for Adult Education

https://lincs.ed.gov/publications/pdf/elp -standards-adult-ed.pdf. Nebraska Revised Statute

79x oni8np OANOEOAO OEA . AAOAOGEA 30AO0A "T AOA 1T £ %A
AT T OAT O OOAT AAOAO &£ O AO 1 AAGO OEA COAAA 1 AOGATO
standards shall cover the sufect areas of reading, writing, mathematics, science, and social

studies, and the State Board of Education shall develop a plan to review and update standards

for those subject areas every seven years.

With the adoption of the national standards for Adul Education, the Nebraska Department of
Education, as the State Eligible Agency for federal funding under the Adult Education and
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Family Literacy Act (WIOA Title II), has aligned Adult Education standards with those for at
least the grade levels requireddr statewide assessment. The standards contained in the College
and Career Readiness Standards for Adult Education and English Language Proficiency
Standards for Adult Education meet or exceed those adopted by the StaRroviders receiving
Title 1l funding are required to utilize curriculum that align with the standards, thus ensuring

that students gain the knowledge identified in the standards. Each provider, upon receipt of
funding, is required to submit a curriculum alignment certification to the StateOffice. Local
providers work closely with curriculum vendors to ensure compliance.

B. LOCAL ACTIVITIES
ADULT EDUCATION AND LITERACY ACTIVITIES (SECTION 203 OF WIOA)

Nebraska Adult Education awards multiyear grants, on a competitive basis, to eligible piders
to develop, implement and improve adult education and literacy activities within the StateAn
eligible provider must be an organization that has demonstrated effectiveness in providing
adult education and literacy activities. These organizationsmay include: a local education
agency; a communitybased organization or faithbased organization; a volunteer literacy
organization; an institution of higher education; a public or private nonprofit agency; a library; a
public housing authority; a nonprofit institution that is not described and has the ability to
provide adult education and literacy activities to eligible individuals; a consortium or coalition
of the agencies, organizations, institutions, libraries or authorities described; and a partnérip
between an employer and an entity described.

Nebraska Adult Education requires that each eligible provider receiving a grant use the grant
funding to establish and operate programs that provide adult education and literacy activities,
including programs that provide such activities concurrently.

All applicants for federal funding under WIOA Title Il are required to submit a grant application
that includes a written narrative on how the applicant meets the considerations identified in
WIOA Section 231(¢ Responses provided in the application are reviewed and scored by an
established review committee, using a published rubricGrant applications are also submitted
to each local workforce board for a review of consistency with the local plan and to priole the
workforce board an opportunity to make recommendations to Nebraska Adult Education to
promote alignment with the local plan. Recommendations made by the local board will be
considered by Nebraska Adult Education in determining the extent to whicthe application
addresses the required considerations in Section 231(e) of WIOA.

Nebraska Adult Education provides a wide variety of activities to meet the needs of adult
learners. All activities provide a foundation of English language acquisition for nenative
English speakers, basic skills improvement and adult secondary education for adult learners
who do not have a secondary school diploma or recognized equivalenhstruction may include
the following:

1 Math;
Reading;
Writing
Science;

Social Studies

=A =4 =4 =4 =

Language Arts;
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M Civics Education;
1 Use of Technology

All adult learners enrolled in Nebraska Adult Education receive a career pathways intake, which
includes an interview to help instructors identify the mid and longterm goals of the student.
Transition plans focus on postsecondary education, training programs and employment
opportunities.

Nebraska Adult Education also supports family literacy activities that are of sufficient intensity

and quality, to make sustainable improvements in the economic prospescfor a family and that

AAOOAO AT AAT A PAOCAT OO T O ZAITEI U 1T AT ARAOO O1I 00bBDI
integrate:

9 Parent or family adult education and literacy activities that lead to readiness for
postsecondary education or training, careeadvancement and economic self sufficiency

1 Interactive literacy activities between parents or family members and their children

1 Training for parents for family members regarding how to be the primary teacher for
their children and full partners in the eduation of their children

1 Age appropriate education to prepare children for success in school and life experiences
. AAOAOGEAGSO )1 OACOAOAA %I cl EOE , EOAOAAU AT A #EOED-Z
English language learners who are adults, includingrofessionals with degrees and credentials
in their native countries. Such services are delivered in combination with integrated education
and training, which focus on a service approach that provides adult education and literacy
activities concurrently and contextually with workforce preparation activities and workforce

training for a specific occupation or occupational cluster for the purpose of education and
career advancement.

Workforce preparation activities are designed to help an individual acqu& a combination of
basic academic skKills, critical thinking skills, digital literacy skills and selfnanagement

skills. 0 OT OEAAOO &£ AOGO 11 EIpPOi OET ¢ AT AAOI O 1 AAOT AC
information for educational and career advancemen learning to work effectively with others
AT A OEEI 1T O OEAO AOA &£ AOGOGAA 11 ETAOAAOGET C Al ET /

workforce and maintain consistent employment.With a focus on career pathways at intake,
adult learners prepare for sucessful transition to postsecondary education and training
opportunities and employment.

Per WIOA Section 203(4), Nebraska Adult Education serves only eligible individuals
(A) who have attained 16 years of age;
(B) who are not enrolled orrequired to be enrolled in secondary school under State law; and
(C) who-
(i) are basic skills deficient;

(ii) do not have a secondary school diploma or its recognized equivalent, and have not
achieved an equivalent level of education; or

(iii) are English language learners.

C. CORRECTIONS EDUCATION AND OTHER EDUCATION OF INSTITUTIONALIZED INDIVIDUALS
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Nebraska Adult Education providers choosing to serve adult learners in a correctional setting

will apply for section 225 funding through a separate application during an open

competition. 0 OT COAI O OAAAEOET ¢ OAAOEITT ¢cqgu ~&O01 AET ¢ Ol
correctional institutions must establish programs that provide:

9 Adult education and literacy activities based o the adult learners educational
functioning level determined through assessment;

1 English language acquisition activities for adult learners who are nenative English
speakers;

1 A career pathways intake and interview to determine the midand longterm goals of
adult learners, including transition to postsecondary education, job training and
employment upon release;

1 Concurrent enrollment while incarcerated;

9 Transition to re-entry initiatives and other post release services in cooperation with
State partners and

1 Other services offered by the correctional agency.

Nebraska Adult Education shall use not less than 82.5 percent of the grant funds to award
grants under section 231 and to carry out section 225, of which not more than 20 percent of
such amount shallbe available to carry out section 225.

Nebraska Adult Education providers receiving section 225 funding are required at the time of
application, to identify how the provider will prioritize service to individuals who are likely to
leave the correctional nstitution within 5 years of participation in the program.

D. INTEGRATED ENGLISH LITERACY AND CIVICS EDUCATION PROGRAM

Nebraska Adult Education will continue to fund programs under section 243. Providers
receiving section 243 funding will establish and oprate programs and activities that serve
English language learners who are adults including professionals with degrees and credentials
in their native countries. Activities will include adult education and literacy services and will be
delivered in combination with integrated education and training activities.

All English language learners served under section 243 will receive instruction in English
language acquisition focusing on English oral communication improvement, as well as reading,
writing and comprehension skills in English and mathematicsAdult learners under this section
will also receive instruction on the rights and responsibilities of citizenship and civic
participation and may include workforce training.

Nebraska Adult Education will makefunds available under Section 243 through a competitive
application process and will award multiyear grants to eligible providers within the State to
enable the eligible provider to develop, implement and improve adult education and literacy
activities, in combination with integrated education and training activities.

Nebraska Adult Education will continue to ensure that Integrated English Literacy and Civics
Education program activities are integrated with the local workforce development system and
its functions. Local program providers are encouraged to work with their local workforce
development board to assist in identifying and aligning educational and career services to meet
the needs of their local and regional area.
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In the development of their Integated Education and Training (IET) program, local program

providers are required to, with the support of their local workforce development system, align

AAAE DOl COAiI O1 OEAEO 11T AAT AOAA8O DOET OEOU x1 OE
employment in their local labor markets and establish that the employment leads to economic
self-sufficiency for participants.

E. STATE LEADERSHIP

1. DESCRIBE HOW THE STATE WILL USE THE FUNDS TO CARRY OUT THE REQUIRED STATE
LEADERSHIP ACTIVITIES UNDER SECTION 223 OF WIOA

Nebraska Adult Education will continue to prioritize the coordination of services and the
promoting of partnerships. This includes regular meetings with WIOA partners at the State and
local levels. Students will be served by partners concurrently, but witlout duplication.

WIOA continues to transform Nebraska Adult Education with a career pathways focus
supported by College and Career Readiness Standard$e statewide career pathways intake
process is a required component of program enroliment and orientén activities. Students are
prepared to consistently keep their endgoal in sight.

Career pathways are supported with referrals to partners both concurrently and as the student
transitions. Consistent assessments across core programs allows for a strdamad approach to
serving students. Utilizing the same assessment tool allows for unifying goals, coordinating
progress and eliminating duplication.

Nebraska Adult Education relies on multiple methods to deliver higlguality professional
development activiies across the state.These methods will continue and include; utilization of
a small cohort model with a trainthe-trainer approach, online training programs, faceto-face
trainings, web-based meetings and conference calls and attending both State anatiNnal
conferences.Nebraska Adult Education will continue to partner with content experts to deliver
training opportunities to eligible providers.

Technical assistance activities to eligible providers have been established to enswampliance
under the Act, but also to improve instructional outcomes that benefit studentaNebraska Adult
Education will continue to modify and update technical assistance to meet the needs of both
students and providers. Desktop monitoring of student autcomes and data provides the State
with the ongoing opportunity to identify areas of improvement, thus ensuring compliance.

Nebraska Adult Education, with guidance from the Office of Career, Technical and Adult
Education, has recently updated its monitorig and evaluation of all eligible providers across
the State. The State monitoring plan will consist of ogite, targeted and desktop monitoring of
providers. Routine communication with directors and program staff help ensure understanding
and complianceunder Title II.

2. DESCRIBE HOW THE STATE WILL USE THE FUNDS TO CARRY OUT PERMISSIBLE STATE
LEADERSHIP ACTIVITIES UNDER SECTION 223 OF WIOA, IF APPLICABLE

Nebraska Adult Education is committed to providing resources, training and assistance to
ensure adultlearners across the State have access to quality instruction, to improve English
language acquisition, basic skills and preparedness for high school equivalency examinations.

Distance Education continues to be an integral part of Nebraska Adult Educatiowith the large
rural areas, this form of learning provides access to a wider population of adult learners,
especially those who are unable to travel regularly to a class site.
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